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ADDENDUM 
 

 

SOLICITATION NO.: RFP 2018-30 – Classification and Compensation Study 
 
ADDENDUM NO. 1 
 
DATE: 11/21/18 
 
To All Prospective Proposers: 
 
This addendum is issued to modify the previously issued solicitation documents and/or given 

for informational purposes, and is hereby made a part of the solicitation documents. Please 

attach this addendum to the documents in your possession. Per the RFP, the proposer shall 

acknowledge receipt of any and all addenda, if any, listing the Addenda by number(s) and 

date(s) in their RFP documents. 

 
 
Deadline for Proposals:  
No Change in proposal due date 
 
Specification Changes/Corrections: 
 
N/A 
 
Drawing Changes: 
N/A 
 
Clarifications: 
N/A 
 
Questions and Answers: 
 
The following question(s) (shown in italicized text) were submitted by prospective proposer(s). 
The City’s responses are presented here (shown in bold text).The submitters’ names and email 
addresses have been removed due to privacy requirements. 
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1. Page 21 of the RFP indicates there are approximately 60 job titles.  How many employees occupy 
these 60 job titles?  
 
There are approximately 150 employees occupying the 60 job titles. 
 

2. Is there ability to provide a listing of positions covered by the study?  
 
Yes, please find attached the Adopted 2019 Pay Plan. 
 

3. Will you be able to provide me addenda if any and clarifications to these and questions raised by 
other respondents?  
 
As a reminder, the last day for questions is 11/27/18.  All questions will be addressed via 
addenda and posted to DemandStar and the City’s Purchasing website at 
www.cityofparkland.org/purchasing by 11/29/18. Prospective proposers are cordially invited 
to visit the City’s Purchasing website for addenda before submitting their proposal. 

 
 
 
 
 
 
 

 
 

NAME OF COMPANY: ________________________________________________________ 

https://protect-us.mimecast.com/s/hGG0C68Y4GCon29i5E8U4?domain=cityofparkland.org
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