


INSTRUCTIONS TO BIDDERS

Bi  shall be presented in the form of a total Base Bid proposal under a Lump Sum Contract plus any
additive or deductive alternates that are selected by the Owner. A bid must be submitted on all bid
items and alternates; segregated bids will not be accepted. [Base Bid price shall not include state
gross receipts or local options taxes. Tax shall be added at time of invoice at prevailing rates as a
separate item to be paid by the Owner. In submitting this bid, each Bidder must satisfy all terms and
conditions of the Bidding Documents.

All work covered by this Invitation for Bid shall be in accordance with applicable state laws and is
subject to the minimum wage rate determination issued by the Department of Workforce Solutions.

Bid security in the form of a surety bond executed by a surety company authorized to do business in
the state of New Mexico in the amount of 5% of the total bid, or the equivalent in cash by means of
a cashier's check or in a form satisfactory to the Owner, must accompany each bid in accordance
with the Instructions to Bidders.

A 100% performance bond and a 100% payment and materials bond executed by a surety
company authorized to do business in this state and said surety to be approved in federal circular 570
as published by the United States treasury department shall be required from the successful Bidder.

A completed Subcontractor Listing Form must accompany each bid.

No Bidder may withdraw his bid for _60_ days after the actual date of the opening thereof. The
Owner intends to award this Project to the lowest responsible Bidder. The Owner reserves the right
to reject any and all bids, to waive technical irregularities, and to award the contract to the Bidder
whose bid it deems to be in the best interest of the Owner.

BID SPECIFICATIONS

Scope of Work - The contractor will be required to remove and replace (8) eight, five ton
R410A packaged heating and cooling units at the Walter Gerrells Performing Arts Center in
Carlsbad, New Mexico.

e Remove and dispose of 8 existing 5 ton package units

e Install 8 new, five ton R410A packaged heating and cooling units

o Only Carrier brand or York brand units will be accepted.

e Connect to existing gas line/utilizing existing regulators

e Supply all curb adapters and all necessary materials for the installation of new units
o Install hail guards on each unit

e Connect to existing the:  Hstats

e Make all necessary connections and reconnections

e Install manual outside air dampers on each unit

o Unit location will be determined by installer



BID # 2023-04

HVAC REPLACEMENT AT WALTER GERRELLS
PERFORMING ARTS CENTER

Contractor Name:

Contractor EIN# --

Contractor License #

NM Department of Workforce Solutions #

NM Resident Business Registration # (if applicable)

NM Veterans Business Registration # (if applicable)

Phone Number

Contact Email Address

TOTAL BASE BID PRICE EXCLUDING TAX

= QUIPN:..NT BRAND (please list)

DAYS TO COMPLETE FROM NOTICE TO PROCEED --------

Representative Signature Date:



'Trade:w

iName of Subcontractor:

\Address:

;’Telephone No.:

License No.:

Registration No.:

NM Dept. of Workforce Solutions |

1

Signature of Subcontractor (to be obtained after award of contract):

Trade: Name of Subcontractor:
Address:
Telephone No.: License No.: ?\IM Dept. of Workforce Solutions

Registration No.:
!

Signature of Subcontractor (to be obtained after award of contract):

i
i
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Trade: Name of Subcontractor:
Address:
Telephone No.: License No.: M Dept. of Workforce Solutions

Registration No.:

Signature of Subcontractor (to be obtained after award of contract):

Trade: Name of Subcontractor:
IAddress:
Telephone No.: License No.: NM Dept. of Workforce Solutions

Registration No.:

Signature of Subcontractor (to be obtained after award of contract):

DR KU,




LABOR RELATIO! DIVISION WWW.DWS.STATE.NM.L

New Mexico .

Department of - 401 Broadway NE 226 South Alameda Bivd 1596 Pacheco St, Suite 103
WOR”FORCE . Albuquerque, NM 87102 Las Cruces, NM 88005 Santa Fe, NM 87505
- Phone: 505-841-4400 Phone: 575-524-6195 Phone: 505-827-6817

SOLUTIONS Fax: 505-84 124 Fax: 575- -6194 Fax: 505-827-9676

Wage Decision Approval Summary

1) Project Title: WGPAC HVAC Upgrade
Requested Date: 02/23/2023

Approved Date: 02/24/2023

Approved Wage Decision Number: ED-23-0540-B

Wage Decision Expiration Date for Bids: 06/24/2023

2) Physical Location of Jobsite for Project:
Job Site Address: 4012 National Parks Hwy
Job Site City: CARLSBAD

Job Site County: Eddy

3) Contracting Agency Name (Department or Bureau): City of Carlsbad
Contracting Agency Contact's Name: Matt Fletcher
Contracting Agency Contact's Phone: (575) 234-7905 Ext.

4) Estimated Bid Opening Date: 03/17/2023

5) Estimated total project cost: $77,788.00

a. Are any federal funds involved?: No

b. Does this project involve a building?: Yes - The work will involve installing a new HVAC system at the
Walter Gerrells Performing Arts Center, a 2,000 seat entertainment facility. No renovations will be done to
the actual building.

c. Is this part of a larger plan for construction on or appurtenant to the property that is subject to this
project?: No

d. Are there any other Public Works Wage Decisions related to this project?: No

e. What is the ultimate purpose or functional use of the construction once it is completed?: To replace old
and obsolete heating and air conditioning units for the facility.

6) Cl~~~"*~~*ns of Constructior-

viassification Type

and Cost Tr*~* Description

Remove and dispose of 8 existing 5 ton HVAC units. Replace with

General Building (B) new 5 ton units. Connect to existing gas line. Install transition to
Fost: $77,788.00 customers duct work. Connect existing therrostats. Connect to
existing electrical. Install manual outside air damper.
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~a22 CTGISTFNCE, ZONE AND INCENTIVE PAV RATES

All contractors are required to pay subsistence, zone, and incentive pay according to the particular trade

Asbestos workers or heat and frost insulators

0y

2)
3

Zone 1 shall consist of the area lying within the city limits of a circle whose
radius is 66 miles from the city hall in Albuquerque or the city hall in EI Paso -
$0.00 per day.

Zone 2 shall consist of Los Alamos county - $40.00 per day if not furnished a
company owned vehicle.

Zone 3 shall consist of the area lying beyond a circle whose radius is over 66
miles from the city hall in Albuquerque or the city hall in El Paso - $85.00 per
day.

Boilermakers/Blacksmiths

)
@)

Bricklayers

0y
@)

Per diem is calculated from city hall of the dispatch city or the employee’s home
address, whichever is closer to the job location,

Per diem is $55.00 per day for travel between 70 and 120 miles and $85.00 per
day for travel over 120 miles.

Between 70 and 120 miles, $55.00 per day
121 or more miles, $70.00 per day

Cement Masons

)
@)
&)

For employees who travel to Santa Fe from Albuquerque or vice versa, $20.00
per day.

In all other work performed more than 50 miles from the employer’s main office,
$50.00 per day.

Mutually agreed-upon lodging or transportation paid for by the employer will
substitute for subsistence pay.

Drywall Finishers and Tapers

@D
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$40.00 per day ($5.00 per hour for eight hours work) for over 60 miles over the
most typically traveled route, or other mutually agreed upon suitable lodging or
transportation.

If an employee has worked the full week on four 10-hour days, the ¢ )loyee
shall be paid the full week of per diem of $200.00.

Special provision for Santa Fe and Albuquerque: Employees who travel between
Santa Fe and Albuquerque will be paid $15.00 per day or other mutually agreed
upon lodging or transportation.
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Electricians (inside classifications)

1) For Albuquerque only:

(a) “me 1 is classified as being within 40 miles from the main post office.

(b)  Zone 2 shall extend up to 10 miles beyond zone 1. Work performed
within zone 2 shall be compensated nine percent above the journeyman
rate for zone 1.

(c) Zone 3 shall extend up to 20 miles beyond zone 1. Work performed
within zone 3 shall be compensated fifteen percent above the journeyman
rate for zone 1.

(d) Zone 4 shall extend 20 miles or more beyond zone 1. Work performed
within zone 4 shall be compensated twenty six percent above the
journeyman rate for zone 1.

2) For Los Alamos County only: work performed within the county shall be
compensated fifteen percent above the zone | journeyman rate.

3) For all other counties:

(a) Zone 1 is:
(i) within six miles from the main post office for Raton, Tucumcari,
and Farmington.
(ii) within eight miles from the main post office for Las Vegas.
(iii)  within ten miles from the main post office for Santa Fe and
Gallup.
(iv)  within twelve miles from the main post office for Belen,
Carrizozo, Clovis, Los Lunas, Portales, Roswell, Ruidoso,
Artesia, Carlsbad, Hobbs, and Lovington.
v) within fourteen miles from the main post office for Espanola.
(b)  Zone 2 shall extend up to 20 miles beyond zone 1. Work performed
within zone 2 shall be compensated nine percent above the journeyman
rate for zone 1.
(c) Zone 3 shall extend up to 30 miles from zone 1. Work performed within
zone 3 shall be compensated fifteen percent above the journeyman rate
for zone 1.
(d)  Zone 4 shall extend beyond 30 miles from zone 1. Work performed
within zone 4 shall be compensated twenty six percent above the
journeyman rate for zone 1.

) When workers are ordered to report to the shop and then to the job and from job
to job, and return to the shop, they shall be paid for the time spent traveli  and
shall be furnished transportation by the Employer. Under these conditions the
Zone 1 rate and any applicable overtime will be paid.

Electricians (outside classification)
Zone 2: $50.00 per diem to be paid for work 30 miles outside of Santa Fe and 60 miles
outside of Albuquerque. No per diem in Los Alamos county.
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Glaziers

(1)  When out-of-town travel is required, the employer shall pay the employee for
suitable lodging with no more than two people per room and $20.00 per night for
food.

2) Employees required to use a personal vehicle for travel to a jobsite beyond a 30
mile radius of the main post office in town where the employer’s shop is located
shall be compensated at the current Internal Revenue Service (IRS) rate for
actual mileage incurred beyond the 30 mile radius, plus their regular rate of pay
for travel time.

Ironworkers
1) Travel more than 50 miles from the interchange of Interstate 40 and Interstate 25
or from the employee’s home should be paid at $9.00 per hour.
(2)  Iftravel is within Santa Fe county, travel time shall be paid at $3.00 per
hour.

Laborers
(1) Type A:
(a) Work travel between 50 and 85 miles from the employer’s primary
address should be compensated at $3.50 per hour.
(b)  Work travel 86 miles or greater from the employer’s primary address
should be compensated at $5.00 per hour.
2) Types B and C:
(a) Work travel under 50 miles is a “free zone”;
(b)  The municipal limit of the city of Santa Fe is $30.00 per day;
(©) Work travel between 50 and 75 miles from the union hall to include the
municipal limits of Estancia, Grants, and Socorro is $40.00 per day.
(d) All work over 75 miles from the union hall is $50.00 per day.
3) Type H — no zone subsistence pay:
“4) If an employer provides the employee transportation and mutually agreeable,
suitable lodging in areas where overnight stays are necessary, subsistence rates
do not apply.

Millwrights
(1)  Work travel between 76 and 150 miles should be compensated at $50.00 per day.
) Work travel greater than 150 miles should be compensated at $75.00 per day.
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Operating Engineers
1 Type A operators should be compensated for zone and subsistence as follows:

(a) Work travel between 50 and 85 miles from the interchange of Interstate
25 and Interstate 40 in Albuquerque, or from the Farmington City Hall in
Farmington, should be compensated at $2.50 per hour.

(b)  Work travel 86 miles or more from the interchange of Interstate 25 and
Interstate 40 in Albuquerque or from the Farmington City Hall in
Farmington, should be compensated at $4.00 per hour.

) Type B and C operators:

(a) Base points for operators are 30 miles and beyond:
@) Bernalillo county courthouse in Albuquerque;
(ii) State capital building in Santa Fe;

@iii)  City hall in Farmington.

(b) Zone and subsistence for Albuquerque and Santa Fe are as follows:

(i) work travel between 30 and 50 miles from the base point
compensated at &~ .00 per day;

(ii) work travel between 51 and 100 miles from the base point
compensated at $45.00 per day;

(iii)  work travel over 100 miles from the base point that involves an
overnight stay compensated at $75.00 per day.

() Zone and subsistence for Los Alamos county, $50.00 per day.

(d)  Zone and subsistence for Farmington is as follows:

(1) work travel between 35 and 75 miles from the base point
compensated at $45. 00 per day,

(i1) work travel over 100 miles from the base point compensated at
$75.00 per day.

(e) If an employer provides the employee transportation and mutually
agreeable, suitable lodging in areas where overnight stays are necessary,
subsistence rates do not apply.

3) Type H operators are not eligible for zone and subsistence pay.

Painters

1) Zone 1: Base pay for an area within a 30 mile radius from the main post office
in the city or town where the employee permanently resides. Albuquerque, Santa
Fe, and Belen shall be considered Zone I.
Zone 2: Work travel between 30 and 75 miles from the main post office in the
town where an employee permanently resides shall be compensated at $1.00 per
hour above base pay.

A3) Zone 3: Work travel 75 miles or more from the main post office in the town
where an employee permanently resides shall be compensated at $2.50 per hour
above base pay.
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“4) When the employee is required to stay overn 1t, the employ  should
provide and pay for suitable lodging.
Employer will furnish transportation or gasoline for all work performed beyond

the 30 mile radius that encompasses the free cities of Albuquerque, Santa Fe or
Belen.

Paper hangers

)

2

3)

C)

&)

Plasterers
@

@)

Zone 1: Base pay for an area within a 30 mile radius from the main post office
in the city or town where the employee permanently resides. Albuquerque, Santa
Fe, and Belen shall be considered Zone I.

Zone 2: Work travel between 30 and 75 miles from the main post office in the
town where an employee permanently resides shall be compensated at $1.00 per
hour above base pay.

Zone 3: Work travel 75 miles or more from the main post office in the town
where an employee permanently resides shall be compensated at $2.50 per hour
above base pay.

When the employee is required to stay overnight, the employer should provide
and pay for suitable lodging.

Employer will furnish transportation or gasoline for all work performed beyond
the 30 mile radius that encompasses the free cities of Albuquerque, Santa Fe or
Belen.

Employees who travel from Albuquerque to Santa Fe should be compensated at
$20.00 per day.

Except for employees who travel from Santa Fe to Albuquerque, work travel 75
miles or more from the employer’s office over the most typically traveled route
should be compensated at $5.00 per hour and capped at $40.00 per day.

Plumbers and pipefitters

)
@)
3)

Roofers

Work travel for 90 or more miles from an employee’s primary residence, and
involving an overnight stay, should be compensated at $80.00 per day.

No zone or subsistence pay is required should the employer elect to cover the
room cost.

Los Alamos county workers receive $0.80 per hour incentive pay plus base
and fringe.

Work travel requiring an overnight stay should be compensated at $35.00 per day for
food. Employer should provide and pay for a suitable hotel. When employees are
assigned to jobs located 60 or more miles from the employer’s place of business,
transportation to and from the job site must be provided.
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Sheet metal workers

1) Work travel 90 miles or more from contractor’s home base and employee’s
home, should be paid at $80.00 per day subsistence pay plus base and fringe,
regardless of county.

) Los Alamos county: $2.00 per hour incentive pay plus base and fringe.

3 Workers living 60 or more miles from a San Juan county job site receive $3.00
per hour subsistence pay plus base and fringe.

Soft floor layer

4} Zone 1: Base pay for an area within a 30 mile radius from the main post office
in the city or town where the employee permanently resides. Albuquerque, Santa
Fe, and Belen shall be considered Zone 1.

2) Zone 2: Work travel between 30 and 75 miles from the main post office in the
town where an employee permanently resides shall be compensated at $1.00 per
hour above base pay.

3) Zone 3: Work travel 75 miles or more from the main post office in the town
where an employee permanently resides shall be compensated at $3.13 per hour
above base pay.

“@ Employer will furnish transportation or gasoline for all work performed beyond
the 30 mile radius that encompasses the free cities of Albuquerque, Santa Fe or
Belen.

%) When the employee is directed to report to a job site and the distance to the job
site requires the employee to stay out of town overnight, the employer shall
provide housing arrangements for the affected employees.

Sprinkler fitters

a1 Work travel between 60 and 80 miles from the employee’s primary residence
should be compensated at $22.00 per day.

2) Work travel between 81 and 100 miles from the employee’s primary residence
should be compensated at $32.00 per day.

3 Work travel of 101 miles or more from the employee’s primary residence should
be compensated at $120.00 per day.

) No zone or subsistence pay shall be paid when the employer provides daily

transportation and the employee elects to travel back and forth from home.












