
Exhibit C: Prevailing Wage Requirements and Rates 

 

Overview 

This project will utilize Davis Bacon prevailing wage rates.  All contractors and subcontractors 

are required to comply with all Prevailing Wage Requirements in the Ohio Revised Code.  These 

requirements are outlined below and sample documents are contained in the following pages and 

will be utilized to comply with these requirements.  Please note that the City of Canton will 

withhold payroll and/or retainage for a pay application or for the project in total until all 

prevailing wage issues are resolved. 

 

Payroll Dates Form 
Must be submitted to the Prevailing Wage Coordinator (PWC) on or before the date your 

company starts work under the contract. It is to be completed with the actual payroll dates and 

not a day of the week. This requirement applies to all contractors/subcontractors. 

 

Letter of Authorization for Payroll Signature 
The person signing the certified payrolls must be an Owner or Corporate Officer of the company, 

or an Authorization letter must be completed and sent to the Prevailing Wage Coordinator. The 

document sent must be the original signed notarized document. If the person signing the 

payroll changes during the course of the project then a new Letter of Authorization for payroll 

signature must be submitted. 

 

Fringe Benefits Form 
Please complete and return along with the payroll dates form and letter of authorization for 

payroll signature form. 

 

Notification to Employee Form 
If your company is a non-union company you must provide a completed Notification form to 

each employee working on this site and provide the PWC with the signed originals (wage 

and fringe benefit amounts on Notification must match amounts listed on payrolls), the form 

must have the Prevailing Wage Coordinator information, if you are a union company you need 

to send the PWC a copy of the contract/agreement your company has with the local Trade 

Union(s). 

 

Certified Payroll 
The first certified payroll must be sent to the Prevailing Wage Coordinator within two weeks 

of 1st pay period on the job, payrolls must be sent weekly to the Prevailing Wage Coordinator.  

If paying fringe benefits in “cash,” include the payment of fringes in the base rate of pay.  If 

paying fringe benefits into bona fide “plans, funds, or programs,” list the amounts paid into each 

plan/program on the certified payroll.  If the payroll form you use does not have sections for 

fringe benefits, you must provide the information in the remarks section on the payroll or as an 

attachment to the certified payroll.  Any payroll form/document the contractor uses must provide 

all of the required information as listed on the WH 347 payroll form.  (You must provide the 

original signed documents to the Prevailing Wage Coordinator before you will receive your 

final payment.) 

 



  

Affidavit of Compliance 
When each contractor/subcontractor has completed their work on the job site they’re required to 

submit a Final Affidavit of Compliance before the primary contractor receives their final 

payment and any retainer. Must send Prevailing Wage Coordinator original signed document.  

 

Apprentices 
Any/all apprentices working on this project must be registered with the State of Ohio 

Apprenticeship Council or the U.S. Department of Labor, Employment and Training 

Administration, Bureau of Apprenticeship and Training (BAT), apprentices on site cannot 

exceed ratios of apprentices/trainees to journeymen specified in the approved program.  

Contractors/subs must provide the Prevailing Wage Coordinator a copy of the Apprenticeship 

Agreement from the program for each apprentice on the project with the first payroll on which 

they appear. You must provide the apprentice level/year, i.e. 1, 2, 3, etc. and/or percent of 

Journeyman’s pay rate, i.e. 50%, 55%, etc. on the certified payrolls.  

 

Subcontractors 
If any subcontractors will be used during this project then a list of subcontractors including their 

name, address, and phone number must be provided to the Prevailing Wage Coordinator. The 

Prime contractor is responsible for all forms to be furnished to subcontractors, along with wage 

rates or any other modification vital to the project. 

 

Prevailing Wage Rates 

Attached are the Davis Bacon wage rates that will apply to this project.  All applicable 

prevailing wage rates must be posted on the job site for the duration of the project.  Please note 

that truck drivers are only permitted to drive their trucks.  They are not permitted to do 

work outside of their vehicles. 
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