
Escambia County: Federal Labor Standards Provisions Page 1 
  
 

 
ESCAMBIA COUNTY 

COMMUNITY DEVELOPMENT BLOCK GRANT (CDBG) 
PROGRAM 

 
 
 
 
 
 
 
 
 
 
 

FEDERAL CONTRACT COMPLIANCE PROVISIONS 
(LABOR STANDARDS PROVISIONS) 

FOR 
CONSTRUCTION PROJECTS 

(FUNDED IN WHOLE OR IN PART WITH COMMUNITY DEVELOPMENT BLOCK GRANT 
PROGRAM FUNDING OBTAINED FROM THE U.S. DEPARTMENT OF HOUSING AND 

URBAN DEVELOPMENT) 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Updated: August 2016 



Escambia County: Federal Labor Standards Provisions Page 2 
  
 

ESCAMBIA COUNTY 
COMMUNITY DEVELOPMENT BLOCK GRANT (CDBG) PROGRAM 

 
INFORMATION FOR BIDDERS 

 
This project is financed through the Community Development Block Grant (CDBG) Program 
with funds obtained from the U.S. Department of Housing and Urban Development (HUD).  
 
 
Federal Labor Standards: This project is subject to Federal Labor Standards Requirements, 
including Davis Bacon requirements, Copeland Act, and Contract Work Hours and Safety 
Standards. All work performed on the project will be subject to the approved wage 
determination rates in bid documents. 
 
Other Federal Requirements are included in separate packet. 
 

                 
Bidders must complete the following Certification Form and return with Bid: 

 
1. Certification of Receipt of Federal Labor Standards Provisions (page 9) 
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FEDERAL LABOR STANDARDS PROVISIONS 

 
DAVIS/BACON AND RELATED ACTS CONTRACT PROVISIONS 

 
 
 

THE WAGE DECISION, EEO POSTERS, AND CONTRACT WORK HOURS ACT 
INFORMATION PROVIDED IN THIS SECTION OF THE BID DOCUMENT ARE 
REQUIRED BY FEDERAL STATUTE AND/OR REGULATION, AND MUST BE 
OBSERVED BY ANY CONTRACTOR(S) OR SUBCONTRACTOR(S) COMPLETING 
WORK ON THE SUBJECT COMMUNITY DEVELOPMENT BLOCK GRANT (CDBG) 
FINANCED PUBLIC IMPROVEMENT PROJECT. SUCH MATERIALS AND INFORMA-
TION MUST BE MADE AVAILABLE TO PERSONS WORKING ON THE SUBJECT 
PROJECT, AND MUST BE PROMINENTLY AND ACCESSIBLY POSTED ON THE 
PROJECT SITE DURING THE ENTIRE CONSTRUCTION PERIOD AS PRESCRIBED 
HEREIN. THE SITE POSTING WILL BE VERIFIED BY COUNTY AND CDBG 
INSPECTORS. FAILURE TO PROPERLY POST THE REQUIRED INFORMATION WILL 
LEAD TO CENSURE UNDER THE FEDERAL CONTRACT WORK HOURS ACT 
AND/OR THE FEDERAL LABOR STANDARDS PROVISIONS THAT GOVERN 
COMPLETION OF THIS PROJECT. 

 
 
 
 

FEDERAL LABOR STANDARDS PROVISIONS 
(DAVIS-BACON ACT, COPELAND ACT, AND CONTRACT WORK 

HOURS & SAFE STANDARDS ACT) 
-------------------------------------------------------------------- 

The Project to which the construction work covered by this contract pertains is being assisted by 
the United States of America and the following Federal Labor Standards Provisions are included in 
this Contract pursuant to the provisions applicable to such Federal assistance. 
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CERTIFICATION OF RECEIPT 

OF FEDERAL LABOR STANDARDS PROVISIONS 
(must be completed by ALL BIDDERS) 

  
This is to acknowledge receipt of the U.S. Department of Housing and Urban Development (HUD) 
packet containing U.S. Labor Standards Provisions concerning: 
 
 
        PROJECT NAME: REBID-OLD COURTHOUSE ADA RESTROOM RENOVATIONS       
 
        PROJECT NUMBER:  PD  
 
        PROJECT LOCATION/ADDRESS:  221 PALAFOX ST, PENSACOLA, FL 32502 
     
 
Further, I hereby certify that I have on this date, read, examined, understood, and acknowledged the 
contents of U.S. Labor Requirements, particularly the provisions contained in Wage Decision No.  FL 
180247 (BUILDING) dated 1/12/18 that is applicable to the project except as indicated below: 
 

 
______________N/A_____________________ 

 
______________________________________ 

 
 
 

Name and Title of Authorized Representative (Please Print or Type): 
 
 
 
Signature: 
 
 

Date: 

Firm Name: 
 
 
Firm Address:  
 
 
 
Phone:  
 

Fax: 

Fed ID #: 
 

DUNS #: 

 
 
CHECK ONE:   CONTRACTOR    SUBCONTRACTOR  OTHER ______________  



Escambia County: Federal Labor Standards Provisions Page 10 
  
 

CURRENT WAGE DECISION (MUST BE POSTED AT THE JOB SITE): 
 
General Decision Number: FL180247 01/12/2018  FL247 
 
Superseded General Decision Number: FL20170247 
 
State: Florida 
 
Construction Type: Building 
 
County: Escambia County in Florida. 
 
BUILDING CONSTRUCTION PROJECTS (does not include single family 
homes or apartments up to and including 4 stories). 
 
Note: Under Executive Order (EO) 13658, an hourly minimum wage 
of $10.35 for calendar year 2018 applies to all contracts 
subject to the Davis-Bacon Act for which the contract is 
awarded (and any solicitation was issued) on or after January 
1, 2015. If this contract is covered by the EO, the contractor 
must pay all workers in any classification listed on this wage 
determination at least $10.35 per hour (or the applicable wage 
rate listed on this wage determination, if it is higher) for 
all hours spent performing on the contract in calendar year 
2018. The EO minimum wage rate will be adjusted annually. 
Please note that this EO applies to the above-mentioned types 
of contracts entered into by the federal government that are 
subject to the Davis-Bacon Act itself, but it does not apply to 
contracts subject only to the Davis-Bacon Related Acts, 
including those set forth at 29 CFR 5.1(a)(2)-(60). Additional 
information on contractor requirements and worker protections 
under the EO is available at www.dol.gov/whd/govcontracts. 
 
 
Modification Number     Publication Date 
          0              01/05/2018 
          1              01/12/2018 
 
* ELEV0124-002 01/01/2018 
 
                                  Rates          Fringes 
 
ELEVATOR MECHANIC................$ 40.25           32.645 
 
FOOTNOTE: 
  A.  Employer contributions 8% of regular hourly rate to 
  vacation pay credit for employee who has worked in business 
  more than 5 years; Employer contributions 6% of regular 
  hourly rate to vacation pay credit for employee who has 
  worked in business less than 5 years. 
 
  Paid Holidays:  New Year's Day; Memorial Day; Independence 
  Day; Labor Day; Thanksgiving Day; The Friday after 
  Thanksgiving Day; and Christmas Day. 
 
---------------------------------------------------------------- 
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 ENGI0487-021 07/01/2016 
 
                                  Rates          Fringes 
 
OPERATOR:  Crane   
     All Cranes 160 Ton  
     Capacity and Over...........$ 33.05             9.20 
     All Cranes Over 15 Ton  
     Capacity....................$ 32.05             9.20 
OPERATOR:  Forklift..............$ 23.25             9.20 
OPERATOR:  Mechanic..............$ 32.05             9.20 
OPERATOR:  Oiler.................$ 23.50             9.20 
---------------------------------------------------------------- 
 IRON0402-001 02/01/2017 
 
                                  Rates          Fringes 
 
IRONWORKER, ORNAMENTAL...........$ 23.00            10.99 
---------------------------------------------------------------- 
 PLUM0234-011 09/01/2017 
 
                                  Rates          Fringes 
 
PIPEFITTER (Includes HVAC    
Pipe and Unit Installation)......$ 29.14            12.90 
---------------------------------------------------------------- 
  SUFL2014-011 08/16/2016 
 
                                  Rates          Fringes 
 
CARPENTER........................$ 15.87             0.00 
   
CEMENT MASON/CONCRETE FINISHER...$ 16.07             0.00 
   
ELECTRICIAN......................$ 15.50             1.23 
   
GLAZIER..........................$ 14.00             0.00 
   
INSULATOR: Mechanical (Duct,    
Pipe and Mechanical System    
Insulation)......................$ 20.78            10.89 
   
IRONWORKER, REINFORCING..........$ 22.81            11.58 
   
IRONWORKER, STRUCTURAL...........$ 23.79             8.74 
   
LABORER:  Common or General......$ 10.41             0.00 
   
LABORER:  Mason Tender -    
Cement/Concrete..................$ 11.69             0.00 
   
LABORER:  Pipelayer..............$ 13.56             1.34 
   
OPERATOR:     
Backhoe/Excavator/Trackhoe.......$ 22.07             8.80 
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OPERATOR:  Bulldozer.............$ 15.40             1.90 
   
OPERATOR:  Grader/Blade..........$ 18.97             0.00 
   
OPERATOR:  Loader................$ 14.83             1.84 
   
OPERATOR:  Roller................$ 14.43             4.78 
   
PAINTER:  Brush, Roller and    
Spray............................$ 14.54             2.01 
   
PLUMBER..........................$ 19.40             0.36 
   
ROOFER...........................$ 16.99             0.00 
   
SHEET METAL WORKER, Includes    
HVAC Duct Installation...........$ 20.05             0.00 
   
TILE SETTER......................$ 18.01             0.00 
   
TRUCK DRIVER:  Dump Truck........$ 13.22             2.12 
   
TRUCK DRIVER:  Lowboy Truck......$ 14.24             0.00 
---------------------------------------------------------------- 
 
WELDERS - Receive rate prescribed for craft performing 
operation to which welding is incidental. 
 
================================================================ 
  
Note: Executive Order (EO) 13706, Establishing Paid Sick Leave 
for Federal Contractors applies to all contracts subject to the 
Davis-Bacon Act for which the contract is awarded (and any 
solicitation was issued) on or after January 1, 2017.  If this 
contract is covered by the EO, the contractor must provide 
employees with 1 hour of paid sick leave for every 30 hours 
they work, up to 56 hours of paid sick leave each year. 
Employees must be permitted to use paid sick leave for their 
own illness, injury or other health-related needs, including 
preventive care; to assist a family member (or person who is 
like family to the employee) who is ill, injured, or has other 
health-related needs, including preventive care; or for reasons 
resulting from, or to assist a family member (or person who is 
like family to the employee) who is a victim of, domestic 
violence, sexual assault, or stalking.  Additional information 
on contractor requirements and worker protections under the EO 
is available at www.dol.gov/whd/govcontracts. 
 
Unlisted classifications needed for work not included within 
the scope of the classifications listed may be added after 
award only as provided in the labor standards contract clauses 
(29CFR 5.5 (a) (1) (ii)). 
 
 
---------------------------------------------------------------- 
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The body of each wage determination lists the classification 
and wage rates that have been found to be prevailing for the 
cited type(s) of construction in the area covered by the wage 
determination. The classifications are listed in alphabetical 
order of "identifiers" that indicate whether the particular 
rate is a union rate (current union negotiated rate for local), 
a survey rate (weighted average rate) or a union average rate 
(weighted union average rate). 
 
Union Rate Identifiers 
 
A four letter classification abbreviation identifier enclosed 
in dotted lines beginning with characters other than "SU" or 
"UAVG" denotes that the union classification and rate were 
prevailing for that classification in the survey. Example: 
PLUM0198-005 07/01/2014. PLUM is an abbreviation identifier of 
the union which prevailed in the survey for this 
classification, which in this example would be Plumbers. 0198 
indicates the local union number or district council number 
where applicable, i.e., Plumbers Local 0198. The next number, 
005 in the example, is an internal number used in processing 
the wage determination. 07/01/2014 is the effective date of the 
most current negotiated rate, which in this example is July 1, 
2014. 
 
Union prevailing wage rates are updated to reflect all rate 
changes in the collective bargaining agreement (CBA) governing 
this classification and rate. 
 
Survey Rate Identifiers 
 
Classifications listed under the "SU" identifier indicate that 
no one rate prevailed for this classification in the survey and 
the published rate is derived by computing a weighted average 
rate based on all the rates reported in the survey for that 
classification.  As this weighted average rate includes all 
rates reported in the survey, it may include both union and 
non-union rates. Example: SULA2012-007 5/13/2014. SU indicates 
the rates are survey rates based on a weighted average 
calculation of rates and are not majority rates. LA indicates 
the State of Louisiana. 2012 is the year of survey on which 
these classifications and rates are based. The next number, 007 
in the example, is an internal number used in producing the 
wage determination. 5/13/2014 indicates the survey completion 
date for the classifications and rates under that identifier. 
 
Survey wage rates are not updated and remain in effect until a 
new survey is conducted. 
 
Union Average Rate Identifiers 
 
Classification(s) listed under the UAVG identifier indicate 
that no single majority rate prevailed for those 
classifications; however, 100% of the data reported for the 
classifications was union data. EXAMPLE: UAVG-OH-0010 
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08/29/2014. UAVG indicates that the rate is a weighted union 
average rate. OH indicates the state. The next number, 0010 in 
the example, is an internal number used in producing the wage 
determination. 08/29/2014 indicates the survey completion date 
for the classifications and rates under that identifier. 
 
A UAVG rate will be updated once a year, usually in January of 
each year, to reflect a weighted average of the current 
negotiated/CBA rate of the union locals from which the rate is 
based. 
 
  
 
---------------------------------------------------------------- 
 
                   WAGE DETERMINATION APPEALS PROCESS 
 
1.) Has there been an initial decision in the matter? This can 
be: 
 
*  an existing published wage determination 
*  a survey underlying a wage determination 
*  a Wage and Hour Division letter setting forth a position on 
   a wage determination matter 
*  a conformance (additional classification and rate) ruling 
 
On survey related matters, initial contact, including requests 
for summaries of surveys, should be with the Wage and Hour 
Regional Office for the area in which the survey was conducted 
because those Regional Offices have responsibility for the 
Davis-Bacon survey program. If the response from this initial 
contact is not satisfactory, then the process described in 2.) 
and 3.) should be followed. 
 
With regard to any other matter not yet ripe for the formal 
process described here, initial contact should be with the 
Branch of Construction Wage Determinations.  Write to: 
 
            Branch of Construction Wage Determinations 
            Wage and Hour Division 
            U.S. Department of Labor 
            200 Constitution Avenue, N.W. 
            Washington, DC 20210 
 
2.) If the answer to the question in 1.) is yes, then an 
interested party (those affected by the action) can request 
review and reconsideration from the Wage and Hour Administrator 
(See 29 CFR Part 1.8 and 29 CFR Part 7). Write to: 
 
            Wage and Hour Administrator 
            U.S. Department of Labor 
            200 Constitution Avenue, N.W. 
            Washington, DC 20210 
 
The request should be accompanied by a full statement of the 
interested party's position and by any information (wage 
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payment data, project description, area practice material, 
etc.) that the requestor considers relevant to the issue. 
 
3.) If the decision of the Administrator is not favorable, an 
interested party may appeal directly to the Administrative 
Review Board (formerly the Wage Appeals Board).  Write to: 
 
            Administrative Review Board 
            U.S. Department of Labor 
            200 Constitution Avenue, N.W. 
            Washington, DC 20210 
 
4.) All decisions by the Administrative Review Board are final. 
================================================================ 
 
          END OF GENERAL DECISION 
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AFFIDAVIT 
(TO BE COMPLETED BY AWARDED CONTRACTOR) 

 
STATE OF FLORIDA 
COUNTY OF ESCAMBIA 
 
Before me, the undersigned authority, personally appeared _______________________, who,  
first being duly sworn, upon his oath deposes and says: 
 
That he is the CONTRACTOR on the following public works: 
 
PROJECT NAME: REBID-OLD COURTHOUSE ADA RESTROOM RENOVATIONS 
PROJECT NUMBER:   
PROJECT LOCATION/ADDRESS:  221 Palafox Place, PENSACOLA, FL 32502 
 
 
CONTRACTOR:                          
               
ADDRESS  
 
CONTRACTING AUTHORITY:  Escambia County, Florida 
 
PREVAILING WAGE DETERMINATION NO.:  FL180247 BUILDING 
                                                                            (Dated: 1/12/18) 
 
That a schedule of prevailing wages required by Title 29, Part 5(a)(1) of the  Code of Federal Regulations, has 
been posted and is being permanently maintained throughout the construction in a secure, protected and 
prominent place on the premises where  the construction is being  performed.   Further, that EEO and Labor 
Standards requirements  have been posted in an accessible location and are being maintained at the construction 
site throughout the project. 
 
                               ______________________________ 
                                           (Signed) 
                                                                                   
STATE OF FLORIDA 
COUNTY OF ESCAMBIA 
 
     The foregoing instrument was acknowledged before me this ________ day of __________, 2018, by 
___________, who is _____________, of ______________, who did not take an oath and who: 
 
___ is/are personally known to me. 
___ produced current Florida driver's license as identification. 
___ produced current _______________________ as identification. 
 
                                ______________________________ 
                                                      Signature of Notary Public 
 
(Notary Seal must be affixed)        ______________________________ 
                                  Name of Notary Printed 
                                My Commission Expires: _______ 
                                Commission Number: ___________ 
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EQUAL EMPLOYMENT OPPORTUNITY  
IT’S THE LAW 

 
 
Race, Color.  Religion, Sex, National Origin: 
Title VII of the Civil Rights Act of 1964. as amended. prohibits 
discrimination in hiring. promotion. discharge, pay, fringe 
benefits. and other aspects of employment. on the basis of 
race. color. religion. sex or national origin. 
 
Applicants to and employees of most private employers, state 
and local governments and public or private educational 
institutions are protected.  Employment agencies. labor unions 
and apprenticeship programs also are covered. 
 
Age: 
The Age Discrimination in Employment Act of 1967. as 
amended. prohibits age discrimination and protects applicants 
and employees 40 years of age or older from discrimination in 
hiring, promotion. discharge, pay. fringe benefits and other 
aspects of employment.  The law covers most private 
employers. state and. local governments. educational 
institutions. employment agencies and labor organizations. 
 

Sex (wages): 
In addition to sex discrimination prohibited by Title VII of 
the Civil Rights Act (see above). the Equal Pay Act of 1963. 
as amended, prohibits sex discrimination in payment of 
wages to women and men performing substantially equal 
work in the same establishment.  The law covers most 
private employers. state and local governments and 
educational institutions.  Labor organizations cannot 
cause employers to violate the law.  Many employers not 
covered by Title VII. because of size. are covered by the 
Equal Pay Act. 
 
If you believe that you have been discriminated against 
under any of the above laws. you immediately should 
contact-. 
 
The U.S. Equal Employment Opportunity Commission 
2401 E Street.  N.W.. Washington, D.C. 20507 or an 
EEOC field office by calling toll free 800-USA-EEOC. 
(For the hearing impaired.  EEOCs TDD number is 202-
634-7057.] 

  Employers holding Federal contracts 
or  Subcontracts 
 
Race, Color.  Religion, Sex, National Origin: 
Executive Order 11246. as amended. prohibits job 
discrimination on the basis of race. color. religion. sex or 
national origin. and requires affirmative action to ensure 
equality of opportunity in all aspects of employment. 
 
Handicap: 
Section 503 of the Rehabilitation Act of 1973, as amended. 
prohibits job discrimination because of handicap and 
requires affirmative action to employ and advance in 
employment qualified handicapped individuals who, with 
reasonable accommodation. can perform the functions of a 
job. 
 
Vietnam Era and Special Disabled Veterans: 
38 U.S.C. 2012 of the Vietnam Era Veterans Readjustment 
Assistance Act of 1974 prohibits job discrimination and 
requires affirmative action to employ and advance in 
employment qualified. 

 
 
 
Vietnam era veterans and qualified special disabled 
veterans. 
Applicants to and employees of companies with a Federal 
government contract or subcontract are protected under 
the authorities above.  Any person who believes a 
contractor has violated its nondiscrimination or 
affirmative action obligations under Executive Order 
11246. as amended, Section 503 of the Rehabilitation Act 
or 38 U.S.C. 2012 of the Vietnam Era Veterans 
Readjustment Assistance Act should contact immediately: 
 
The Office of Federal Contract Compliance Programs 
(OFCCP) Employment Standards Administration.  U.S. 
Department of Labor 2W Constitution Avenue, N.W.. 
Washington.  D.C.20210 (202) 523-8743. or an OFCCP 
regional or area office. listed in most telephone directories 
under U.S. Government.  Department of Labor. 

 
 
 
 
 
 
Handicap: Section 504 of the Rehabilitation Act of 1973, as amended. 

Private Employment, State and Local Governments, Educational 
Institutions 

Programs or activities receiving Federal financial assistance 



 

Prohibits employment discrimination on the basis of 
handicap in any program or activity which receives 
Federal financial assistance.  Discrimination is 
prohibited in all aspects of employment against 
handicapped persons who with reasonable 
accommodation can perform the essential functions of 
a job. 
Race, Color, National Origin: 
    In addition to the Protection of Title VII of the Civil 
Rights Act      of 1964. Title VI of the Civil Rights Act 
prohibits discrimination  on the basis of race, color or 
national origin In programs or activities receiving 
Federal financial assistance.  Employment 
discrimination is covered by Title VI. If the primary 
objective of the financial assistance is provision of 
employment. or where employment discrimination 
causes or may cause discrimination in providing 
services under such programs. 
 
If you believe you have been discriminated against in a 
program which receives Federal assistance. you should  
immediately  contact the Federal agency providing 
such assistance. 
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DAVIS BACON POSTER: MUST BE POSTED AT JOB SITE (CONTACT ESCAMBIA COUNTY NED 
FOR COPIES IF NEEDED) 
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SAMPLE WEEKLY PAYROLL REPORT FORM AND 
CERTIFICATION PROVIDED FOR BIDDER REVIEW 
 
(This section includes suggested weekly payroll reporting format and THE 
REQUIRED CERTIFICATION language. Contractors using computerized payroll 
reporting software may utilize such report forms as long as they incorporate 
information cited in the attached document. However, in all instances the payroll 
report must be accompanied by the CERTIFICATION as executed by a corporate 
officer or duly authorized representative of the corporation. Bidders should 
familiarize themselves and their payroll staff with these documents and the 
required information). 
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ATTACHMENT TO FEDERAL LABOR STANDARDS PROVISIONS 
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SO-CALLED ANTI-KICKBACK ACT AND REGULATIONS PROMULGATED 

PURSUANT TO THE SECRETARY OF LABOR,  
UNITED STATES DEPARTMENT OF LABOR 

 
                                                  Title 18, U.S.C., section 874                   

(Replaces section 1 of the Act as of June 13, 1934 (48 Stat. 948, 40 U.S.C., 
 sec 276(b) pursuant to the Act as of June 25, 1948, 62 Stat. 86.2) 

 
KICKBACKS FROM PUBLIC WORKS EMPLOYEES 

 
           Whoever, by force. Intimidation, or threat of procuring dismissal from employment, or by other 
manner whatsoever induces any person employed in the construction, persecution, completion or repair 
of any public building, public work, or building or work financed in whole or in part by loans or grants 
from the United States, to give up any part of the compensation to which he is entitled under his contract 
of employment, shall be fined not more than $5,000 or imprisoned not more than five years, or both.  
 

SECTION 2 OF THE ACT OF JUNE 13, 1934, AS AMENDED (48 Stat. 948, 62 Stat. 862,  
63 Stat. 108, 72 State 967, 40 U.S.C., Sec. 276c) 

 
        The Secretary of Labor shall make reasonable regulations for contractors and subcontractors 
engaged in the construction, prosecution, completion or repair of public buildings, public works, or 
buildings or works financed in whole or in part by loans or grants from the United States, including a 
provision that each contractor and subcontractor shall furnish weekly a statement with respect to the 
wages paid each employee during the preceding week, Section 1001 of Title 18 (United States Code) 
shall apply to such statements.  
 

---XXC 
 
       Pursuant to the aforesaid Anti-Kickback Act, the Secretary of Labor, United States Department of 
Labor, has promulgated the regulations hereinafter set forth, which regulations are found in title 29, 
Subtitle A, Code of Federal Regulations, Part 3.   The term "this part" as used in the regulations 
hereinafter set forth, refers to Part 3 last above mentioned.  Said regulations are as follows: 
 

29  CFR 3.1 - Purpose and scope. 
ΧSection Number: 3.1  

ΧSection Name: Purpose and scope.  

 
 This part prescribes "anti-kickback'' regulations under section 2 of the Act of June 13, 1934, as 
amended (40 U.S.C. 276c), popularly known as the Copeland Act. This part applies to any contract which 
is subject to Federal wage standards and which is for the construction,  
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prosecution, completion, or repair of public buildings, public works or buildings or works financed in 
whole or in part by loans or grants from the United States. The part is intended to aid in the enforcement 
of the minimum wage provisions of the Davis-Bacon Act and the various statutes dealing with federally 
assisted construction that contain similar minimum wage provisions, including those provisions which are 
not subject to Reorganization Plan No. 14 (e.g., the College Housing Act of 1950, the Federal Water 
Pollution Control Act, and the Housing Act of 1959), and in the enforcement of the overtime provisions 
of the Contract Work Hours Standards Act whenever they are applicable to construction work. The part 
details the obligation of contractors and subcontractors relative to the weekly submission of statements 
regarding the wages paid on work covered thereby; sets forth the circumstances and procedures governing 
the making of payroll deductions from the wages of those employed on such work; and delineates the 
methods of payment permissible on such work. 
 

29 CFR 3.2 - Definitions 
Χ            Section Number: 3.2  

Χ            Section Name: Definitions.  

 
           As used in the regulations in this part: 
 
                  (a) The terms building or work generally include construction activity as distinguished from 
manufacturing, furnishing of materials, or servicing and maintenance work. The terms include, without 
limitation, buildings, structures, and improvements of all types, such as bridges, dams, plants, highways, 
parkways, streets, subways, tunnels, sewers, mains, power lines, pumping stations, railways, airports, 
terminals, docks, piers, wharves, ways, lighthouses, buoys, jetties, breakwaters, levees, and canals; 
dredging, shoring, scaffolding, drilling, blasting, excavating, clearing, and landscaping. Unless conducted 
in connection with and at the site of such a building or work as is described in the foregoing sentence, the 
manufacture or furnishing of materials, articles, supplies, or equipment (whether or not a Federal or State 
agency acquires title to such materials, articles, supplies, or equipment during the course of the 
manufacture or furnishing, or owns the materials from which they are manufactured or furnished) is not a 
building or work within the meaning of the regulations in this part.  
 
 (b) The terms construction, prosecution, completion, or repair mean all types of work done on a 
particular building or work at the site thereof, including, without limitation, altering, remodeling, painting 
and decorating, the transporting of materials and supplies to or from the building or work by the employees 
of the construction contractor or construction subcontractor, and the manufacturing or furnishing of 
materials, articles, supplies, or equipment on the site of the building or work, by persons employed at the 
site by the contractor or subcontractor. 
 
 (c) The terms public building or public work include building or work for whose construction, 
prosecution, completion, or repair, as defined above, a Federal agency is a contracting party, regardless of 
whether title thereof is in a Federal agency.  
 
 (d) The term building or work financed in whole or in part by loans or grants from the United States 
includes building or work for whose construction, prosecution, completion, or repair, as defined above, 
payment or part payment is made directly or indirectly from funds provided by loans or grants by a Federal 
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agency. The term includes building or work for which the Federal  assistance granted is in the form of 
loan guarantees or insurance. 
 
 (e) Every person paid by a contractor or subcontractor in any manner for his labor in the construction, 
prosecution, completion, or repair of a public building or public work or building or work financed in 
whole or in part by loans or grants from the United States is employed and receiving wages, regardless of 
any contractual relationship alleged to exist between him and the real employer. 
 
 (f) The term any affiliated person includes a spouse, child, parent, or other close relative of the 
contractor or subcontractor; a partner or officer of the contractor or subcontractor; a corporation closely 
connected with the contractor or subcontractor as parent, subsidiary, or otherwise, and an officer or agent 
of such corporation. 
 
 (g) The term Federal agency means the United States, the District of Columbia, and all executive 
departments, independent establishments, administrative agencies, and instrumentalities of the United 
States and of the District of Columbia, including corporations, all or substantially all of the stock of which 
is beneficially owned by the United States, by the District of Columbia, or any of the foregoing 
departments, establishments, agencies, and instrumentalities. 
[29 FR 97, Jan. 4, 1964, as amended at 38 FR 32575, Nov. 27, 1973] 
 

29 CFR 3.3 - Weekly statement with respect to payment of wages. 
Χ Section Number: 3.3  

Χ Section Name: Weekly statement with respect to payment of wages.  

  (a) As used in this section, the term employee shall not apply to persons in classifications higher than 
that of laborer or mechanic and those who are the immediate supervisors of such employees. 
 
(b) Each contractor or subcontractor engaged in the construction, prosecution, completion, or repair of 
any public building or public work, or building or work financed in whole or in part by loans or grants 
from the United States, shall furnish each week a statement with respect to the wages paid each of its 
employees engaged on work covered by this part 3 and part 5 of this chapter during the preceding weekly 
payroll period. This statement shall be executed by the contractor or subcontractor or by an authorized 
officer or employee of the contractor or subcontractor who supervises the payment of wages, and shall be 
on form WH 348, ``Statement of Compliance'', or on an identical form on the back of WH 347, ``Payroll 
(For Contractors Optional Use)'' or on any form with identical wording. Sample copies of WH 347 and 
WH 348 may be obtained from the Government contracting or sponsoring agency, and copies of these 
forms may be purchased at the Government Printing Office. 
 
(a) The requirements of this section shall not apply to any contract of  $2,000 or less. 
 
(d) Upon a written finding by the head of a Federal agency, the Secretary of Labor may provide reasonable 
limitations, variations, tolerances, and exemptions from the requirements of this section subject to such 
conditions as the Secretary of Labor may specify. 
[29 FR 97, Jan. 4, 1964, as amended at 33 FR 10186, July 17, 1968; 47   FR 23679, May 28, 1982] 
29 CFR 3.4 - Submission of weekly statements and the preservation and inspection 
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of weekly payroll records 
Χ Section Number: 3.4  

Χ Section Name: Submission of weekly statements and the preservation and inspection of weekly payroll records.  

 (a) Each weekly statement required under Sec. 3.3 shall be delivered by the contractor or subcontractor, 
within seven days after the regular payment date of the payroll period, to a representative of a Federal or 
State agency in charge at the site of the building or work, or, if there is no representative of a Federal or 
State agency at the site of the building or work, the statement shall be mailed by the contractor or 
subcontractor, within such time, to a Federal or State agency contracting for or financing the building or 
work. After such examination and check as may be made, such statement, or a copy thereof, shall be kept 
available, or shall be transmitted together with a report of any violation, in accordance with applicable 
procedures prescribed by the United States Department of Labor. 
 
(b) Each contractor or subcontractor shall preserve his weekly payroll records for a period of three years 
from date of completion of the contract. The payroll records shall set out accurately and completely the 
name and address of each laborer and mechanic, his correct classification, rate of pay, daily and weekly 
number of hours worked, deductions made, and actual wages paid. Such payroll records shall be made 
available at all times for inspection by the contracting officer or his authorized representative, and by 
authorized representatives of the Department of Labor. 
 
(Reporting and record keeping requirements in paragraph (b) have been approved  by the Office of 
Management and Budget under control number 1215-0017) 
[29 FR 97, Jan. 4, 1964, as amended at 47 FR 145, Jan. 5, 1982] 
 
29 CFR 3.5 - Payroll deductions permissible without application to or 
approval of the Secretary of Labor 
 
Χ Section Number: 3.5  

Χ Section Name: Payroll deductions permissible without application to or approval of the Secretary of Labor.  

 
    Deductions made under the circumstances or in the situations described in the paragraphs of this section 
may be made without application to and approval of the Secretary of Labor: 
 
(a) Any deduction made in compliance with the requirements of Federal, State, or local law, such as 
Federal or State withholding income taxes and Federal social security taxes. 
 
(b) Any deduction of sums previously paid to the employee as a bona fide prepayment f wages when such 
prepayment is made without discount or interest. A bona fide prepayment of wages is considered to have 
been made only when cash or its equivalent has been advanced to the person employed in such manner as 
to give him complete freedom of disposition of the advanced funds. 
 
(c) Any deduction of amounts required by court process to be paid to another, unless the 
deduction is in favor of the contractor, subcontractor, or any affiliated person, or when collusion 
or collaboration exists. 
(d) Any deduction constituting a contribution on behalf of the person employed to funds established by 
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the employer or representatives of employees, or both, for the purpose of providing either from principal 
or income, or both, medical or hospital care, pensions or annuities on retirement, death benefits, 
compensation for injuries, illness, accidents, sickness, or disability, or for insurance to provide any of the 
foregoing, or unemployment benefits, vacation pay, savings accounts, or similar payments for the benefit 
of employees, their families and dependents: Provided, however,  That the following standards are met: 
(1) The deduction is not otherwise prohibited by law;(2) It is either: (i) Voluntarily consented to by the 
employee in  writing and in advance of the period in which the work is to be done and such consent is not 
a condition either for the obtaining of or for the continuation of employment, or (ii) provided for in a bona 
fide collective bargaining agreement between the contractor or subcontractor  and representatives of its 
employees; (3) No profit or other benefit is otherwise obtained, directly or indirectly, by the contractor or 
subcontractor or any affiliated person in the form of commission, dividend, or otherwise; and (4)  The 
deductions shall serve the convenience and interest of the employee. 
 
(e) Any deduction contributing toward the purchase of United States Defense Stamps and Bonds when 
voluntarily authorized by the employee. 
 
(f) Any deduction requested by the employee to enable him to repay loans to or to purchase shares in 
credit unions organized and operated in accordance with Federal and State credit union statutes. 
 
(g) Any deduction voluntarily authorized by the employee for the making of contributions to governmental 
or quasi-governmental agencies, such as the American Red Cross. 
 
(h) Any deduction voluntarily authorized by the employee for the making of contributions to Community 
Chests, United Givers Funds, and similar charitable organizations. 
 
(i) Any deductions to pay regular union initiation fees and membership dues, not including fines or special 
assessments: Provided, however, That a collective bargaining agreement between the contractor or 
subcontractor and representatives of its employees provides for such deductions and the deductions are 
not otherwise prohibited by law. 
 
(j) Any deduction not more than for the "reasonable cost" of board, lodging, or other facilities meeting the 
requirements of section 3(m) of the Fair Labor Standards Act of 1938, as amended, and part 531 of this  
title. When such a deduction is made the additional records required under Sec. 516.25(a) of this title shall 
be kept. 
 
(k) Any deduction for the cost of safety equipment of nominal value purchased by the employee as his 
own property for his personal protection in his work, such as safety shoes, safety glasses, safety gloves, 
and hard hats, if such equipment is not required by law to be furnished by the employer, if such deduction 
is not violative of the Fair Labor Standards Act or prohibited by other law, if the cost on which the 
deduction is based does not exceed the actual cost to the employer where the equipment  
is purchased from him and  does not include any direct or indirect monetary return to the employer where 
the equipment is purchased from a third person, and if the deduction is either: 
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(1) Voluntarily consented to by the employee in writing and in advance of the period in which the work 
is to be done and such consent is not a condition either for the obtaining of employment or its continuance; 
or 
 
(2) Provided for in a bona fide collective bargaining agreement between the contractor or subcontractor 
and representatives of its employees. 
[29 FR 97, Jan. 4, 1964, as amended at 36 FR 9770, May 28, 1971] 
 
29 CFR 3.6 - Payroll deductions permissible with the approval of the Secretary of 
Labor 
Χ Section Number: 3.6  

Χ Section Name: Payroll deductions permissible with the approval of the Secretary of Labor.  

 
Any contractor or subcontractor may apply to the Secretary of Labor for permission to make any 
deduction not permitted under Sec. 3.5. The Secretary may grant permission whenever he finds 
that: 
 
 (a) The contractor, subcontractor, or any affiliated person does not make a profit or benefit directly or 
indirectly from the deduction either in the form of a commission, dividend, or otherwise; 
 
 (b) The deduction is not otherwise prohibited by law; 
 
 (c) The deduction is either (1) voluntarily consented to by the employee in writing and in advance of 
the period in which the work is to be done and such consent is not a condition either for the obtaining of 
employment or its continuance, or (2) provided for in a bona fide collective bargaining agreement between 
the contractor or subcontractor and representatives of its employees; and 
 
 (d) The deduction serves the convenience and interest of the employee. 
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