Human Resources

Position Control
FUTURE

GFOA recommends that the system be used as the main record for all position control needs. Any changes to the position
control structure would be initiated through the system and routed through workflow. The system will then keep all position
control history and the City would avoid any issues related to paper files or redundant systems.
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Recruitment
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New Hire
FUTURE
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Employee File
FUTURE
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Personnel Evaluations
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Discipline
FUTURE
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Benefit Enrollment — Open Enrollment
FUTURE
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Benefit Enrollment — Life Events
FUTURE
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Employee Training
FUTURE
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Risk Management
FUTURE
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