
 
 

 

 

 

 

Request for Proposals (RFP) 

RFP Number 24-1-3 

 

Traffic Signal UPS Battery Backup Systems 

 

 
Submit by: Tuesday, February 6, 2024 10:00 AM CST 

Submit by drop-off/mail/email: 
Village of Addison 

Purchasing Department 
1 Friendship Plaza 

Addison, IL 60101 

(630) 543-4100 

purchasing@addison-il.org  
 



January 23, 2024 
RFP No. 24-1-3 

To Whom It May Concern: 

Herein are RFP Documents to supply the Village of Addison with the following services: 

Traffic Signal UPS Battery Backup Systems 

RFPs must be received by email (purchasing@addison-il.org) or drop-off/mail (Village of Addison, ATTN: Purchasing Agent, 1 Friendship 

Plaza, Addison, Illinois 60101) prior to 10:00 a.m. on Tuesday, February 6, 2024.

All RFPs must be submitted with the forms provided and include all signatures and information identified in the RFP specifications. It is the 
responsibility of the Proposer to ensure their submission satisfy the requirements identified in the RFP Documents. The self addressed label provided 
with the RFP Documents must be affixed to the outside of the envelope if mailing or dropping off. 

If there are any errors or inconsistencies found in the RFP Documents, submitters must notify the Village of Addison of those errors or inconsistencies 
before the due date listed above.  

The Village of Addison reserves the right to waive all technicalities, and to accept and or reject part(s) of any or all RFPs which it deems advantageous. 

Minorities and women-owned businesses (W.B.E.) are encouraged to participate. 

This is an Illinois Prevailing Wage Project. 

Respectfully submitted, 

Ewa Adamow 
Village Purchasing Agent 

mailto:purchasing@addison-il.org


RFP Submitter: 

Address: 

City:  

State:    Zip: 

Village of Addison 
1 Friendship Plaza 
Addison, IL  60101 

RFP Enclosed 
RFP No. 24-1-3 Traffic Signal UPS Battery Backup 

Systems 

RFP Deadline Date Tuesday, February 6, 2024 

RFP Deadline Time 10:00 AM CST   www.AddisonAdvantage.org 
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VILLAGE OF ADDISON 
ONE FRIENDSHIP PLAZA 

ADDISON, IL  60101 
630-543-4100 

SPECIFICATIONS FOR 2024 TRAFFFIC SIGNAL UPS BATTERY BACKUP SYSTEMS 
FOR THE VILLAGE OF ADDISON 

Request for Proposals 

INTENT 

The Village of Addison is seeking proposals for the turn key provision and installation of Traffic Signal UPS battery 
backup systems at two (2) intersections maintained by Addison. The intent of which is that when power is 
interrupted, the traffic signals shall automatically switch to battery power and continue operating for another 8 to 10 
hours. 

SCOPE OF WORK 

The Uninterruptable Power System backup (UPS) shall provide reliable emergency power to traffic signals in the 
event of a power failure and/or power interruption. The traffic signals cited within this scope of work are equipped 
with LED signals. The battery backup system shall be capable of providing the normal operation of all traffic signal 
devices on battery power for a very minimum of six (6.0) hours, eight (8) hours preferred. The continuous operation 
mode when switched to battery may require modification to unit connections and these modifications are to be 
included in the unite price for this item. 

All work conducted shall be in accordance with Section 862 of the IDOT Standard Specifications for Road and 
Bridge Construction except as modified herein. Materials for this project shall be according to Article 1074.04 as 
modified in Uninterruptable Power Supply Special of the IDOT Standard Specifications for Road and Bridge 
Construction. 

The selected bidder shall be required to furnish and fully complete the installation of the battery backup system at 
each proposed signalized intersection. The UPS shall additionally include, but not limited to, a battery cabinet, 
where not already integrated it the traffic signal cabinet.  

When the UPS is installed at an existing traffic signal cabinet, the UPS cabinet shall partially rest on the lip of the 
existing controller cabinet foundation and be secured to the controller cabinet by means of at least four (4) stainless 
steel bolts. The UPS cabinet shall be completely enclosed with the bottom and back constructed of the same material 
as the cabinet.  

A concrete apron shall be provided and be in accordance with Articles 434 and 202 of the Standard Specifications. 
The concrete apron shall also follow the IDOT District 1 Standard Traffic Signal Design Detail: Type D for Ground 
Mounted Controller Cabinet and UPS Battery Cabinet. This item shall include any required modifications to an 
existing traffic signal controller as a result of the addition of the UPS including the addition of alarms. The concrete 
apron and earth excavation required shall be included in the cost of the Uninterrupted Power Supply and cabinet. 

The UPS shall be compatible with the IDOT District 1 approved traffic controller assemblies utilizing NEMA TS 1 
of NEMA TS 2 controllers and cabinet components for full time operation. 

The battery cabinet shall have provisions for an external generator connection. 



2

The door shall open to the entire cabinet, have a neoprene gasket, an aluminum continuous piano hinge with 
stainless steel pin, and a three point locking system. The cabinet shall be provided with a main door lock which shall 
operate with a traffic industry conventional No. 2 key. Provisions for padlocking the door shall be provided. 

The UPS shall include a switch installed in the battery cabinet which shall completely disconnect power from the 
UPS when the switch is manually activated. The bypass switch shall include and internal power transfer relay that 
allows removal of the battery backup unit, while the traffic signal is connected to utility power, without impacting 
normal traffic signal operation. The bypass switch shall completely disconnect the traffic signal cabinet from the 
utility provider. 

INSTALLATION LOCATIONS 

• Fullerton Ave / Grace St / La Londe Ave
• Fullerton Ave / Lombard Rd

INSTALLATION SITE INSPECTION 

Each prospective proposer is responsible for fully acquainting themselves with all conditions. Instructions and 
requirement for this RFP that the respondent conducted such additional site investigations as necessary and the 
respondent is capable of providing the services request by the Village of Addison 

WARRANTY 

The warranty for the uninterruptable power supply (UPS) and batteries (full replacement) shall cover a minimum of 
5 years from date the equipment is placed in operation. 

VILLAGE CONTACT REPRESENTATIVE 

Tim Tokarz 
Superintendent - Street / Electrical / Forestry 
Village of Addison Public Works 
ttokarz@addison-il.org 
630 620-2020 
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REQUEST FOR QUOTE REPLY 

VILLAGE OF ADDISON 
SPECIFICATIONS FOR 2024 TRAFFFIC SIGNAL UPS BATTERY BACKUP SYSTEMS 

Proposal to address: 

Fullerton Ave / Grace St / La Londe Ave: 

Furnish and install UPS battery backup 
system,  new battery backup cabinet with all 
new internal components 

$__________________ total unit price 

Fullerton Ave / Lombard Rd: 

Furnish and install UPS battery backup 
system,  new battery backup cabinet with all 
new internal components 

$__________________ total unit price 



Short (insurance, prevailing wage) 

VILLAGE OF ADDISON 
CONTRACTOR’S CERTIFICATION 

THE UNDERSIGNED CONTRACTOR HEREBY ACKNOWLEDGES, CERTIFIES, 
AFFIRMS AND AGREES AS FOLLOWS: 

 (1) Pursuant to 720 ILCS 5/33E-1 et seq. the undersigned contactor is not barred from 
bidding on the contract as a result of violation of either Section 33 E-3 or 33-4 or that 
Act. Contractor also certifies that no officers or employees of the contractor have been so 
convicted and that contractor is not the successor company or a new company created by 
the officers or owners of one so convicted.  Contractor further certifies that any such 
conviction occurring after the date of this certification will be reported to the Village of 
Addison immediately in writing, if it occurs during the bidding process, or otherwise 
prior to entering into the contract therewith. 

(2) The contractor further certifies that the contractor is not barred from contracting 
with the Village of Addison because of any delinquency in the payment of any tax 
administered by the Illinois Department of Revenue or, 

a) is contesting such liability or the amount of tax in accordance with
procedures established by the appropriate revenue act, or 

b) has entered into an agreement with the Department of Revenue for
payment of all taxes due and is in compliance with that Agreement.  

Contractor further certifies that it understands that making a false statement regarding 
delinquency in taxes is a Class A misdemeanor and, in addition, voids the contract and 
allows the Village of Addison, a municipal entity, to recover in a civil action all amounts 
paid to the contractor. 

(3) Contractor shall abide by and comply with, and in contracts which it has with all 
persons providing any of the services or work on this Project on its behalf shall require 
compliance with, all applicable Federal, State and local laws and rules and regulations 
including without limitation those relating to a) fair employment practices, affirmative 
action and prohibiting discrimination in employment; b) workers' compensation; c) 
workplace safety; d) wages and claims of laborers, mechanics and other workers, agents, 
or servants in any manner employed in connection with contracts involving public funds 
or the development or construction of public works, buildings or facilities; and e) steel 
products procurement.   

(4) To the best of Contractor's knowledge, no officer or employee of Contractor has 
been convicted of bribery or attempting to bribe an officer or employee of the State of 
Illinois, or any unit of local government, nor has any officer or employee made an 
admission of guilt of such conduct which is a matter of record. 
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(5) Neither Contractor nor any substantially owned affiliated company is participating 
or shall participate in an international boycott in violation of the provisions of the U.S. 
Export Administration Act of 1979 or the regulations of the U.S. Department of Commerce 
promulgated under that Act. 

(6) The Contractor shall comply with the requirements and provisions of the Freedom 
of Information Act (5 ILCS 140/1 et. seq.) and, upon request of the Village of Addison’s 
designated Freedom of Information Act Officer (FOIA Officer), Contractor shall within 
two (2) business days of said request, turn over to the FOIA Officer any record in the 
possession of the Contractor that is deemed a public record under FOIA. 

Dated:_____________________ _______________________________ 
     (Company) 

_______________________________ 
   (Mailing Address) 

_______________________________ 

_______________________________ 
(Area Code)               (Phone Number) 

________________________________ 
Primary Contact (Signature), Title 

____________________________________ 
(Signature) 

SUBSCRIBED and sworn to before me this ______day of _________________, ______ 

__________________________________ 
(Notary Public) 
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VILLAGE OF ADDISON 
COMPLIANCE WITH ILLINOIS 

HUMAN RIGHTS ACT 
 

 
NOTE: THIS AFFIDAVIT MUST BE EXECUTED AND SUBMITTED WITH THE SIGNED 

CONTRACT FORM.  NO CONTRACTS WILL BE ACCEPTED BY THE BOARD OF 
TRUSTEES OF THE VILLAGE OF ADDISON UNLESS SAID AFFIDAVIT IS SUBMITTED 
CONCURRENTLY WITH THE CONTRACT. 

 
_______________________________________________________________________ 

(Name) 
being first duly sworn, deposes and says that he/she is the 
 
_______________________________________________________________________ 

(Title) 
 

of _____________________________________________________________________ 
(Name of Company) 

and that he/she has authority to make the following affidavit; that he/she has knowledge of the Village of 
Addison Bid Specifications and Documents relating to Illinois Human Rights Act (775 ILCS 5/1-101 et seq.),  
and knows and understands the contents thereof; that he/she certifies hereby that it is the policy of  
 
 
________________________________________________________________________ 

(Name of Company) 
to recruit, hire, train, upgrade, promote and discipline its employees without regard to his or her race, color, 
religion, sex, national origin, ancestry, age, order of protection status, marital status, physical or mental 
disability, military status, sexual orientation, pregnancy, or unfavorable discharge from military service; and 
that the Company has and enforces policies which prohibit sexual harassment in the workplace as set forth in 
the Act. 
 
The undersigned further certifies that the company named above has, pursuant to Section 5/2-105 of the Illinois 
Human Rights Act (775 ILCS 5/2-105), a written sexual harassment policy that includes, at a minimum, the 
following information:  (i) a statement on the illegality of sexual harassment; (ii) the definition of sexual 
harassment under State law; (iii) a description of sexual harassment utilizing examples; (iv) the company’s 
internal complaint process including penalties; (v) the legal recourse, investigative and complaint process 
available through the Illinois Department of Human Rights and the Human Rights Commission and directions 
on how to contact both; and (vi) protection against retaliation as provided by Section 6-101 of the Illinois 
Human Rights Act.  The undersigned further certifies that such policy shall remain in full force and effect.  A 
copy of the policy shall be provided to the Illinois Department of Human Rights upon request. 
 
 
      ____________________________________ 
      (Signature) 
 
SUBSCRIBED and sworn to before me this ______day of _________________, ______ 
 
 
 
__________________________________ 
                  (Notary Public)
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EQUAL EMPLOYMENT OPPORTUNITY 

Section I.  This EQUAL EMPLOYMENT OPPORTUNITY CLAUSE is required by the 
Illinois Human Rights Act and the Rules and Regulations of the Illinois Department of 
Human Rights published at 44 Illinois Administrative Code Section 750, et seq. 

Section II.  In the event of the contractor's non-compliance with the provisions of this 
Equal Employment Opportunity Clause or the Act, the contractor may be declared 
ineligible for future contracts or subcontracts with the State of Illinois or any of its 
political subdivisions or municipal corporations, and the contract may be cancelled or 
voided in whole or in part, and other sanctions or penalties may be imposed or remedies 
invoked as provided by statute or regulation.  During the performance of this contract, the 
contractor agrees as follows: 

 A. That he or she will not discriminate against any employee or applicant for 
employment because of race, color, religion, sex, sexual orientation, marital 
status, order of protection status, national origin or ancestry, citizenship status, 
age, physical or mental disability unrelated to ability,  military status or an 
unfavorable discharge from military service; and, further, that he or she will 
examine all job classifications to determine if minority persons or women are 
underutilized and will take appropriate affirmative action to rectify any 
underutilization. 

B.  That, if he or she hires additional employees in order to perform this 
contract or any portion of this contract, he or she will determine the availability 
(in accordance with this Part) of minorities and women in the areas from which he 
or she may reasonably recruit and he or she will hire for each job classification for 
which employees are hired in a way that minorities and women are not 
underutilized. 

C.  That, in all solicitations or advertisements for employees placed by him or 
her or on his or her behalf, he or she will state that all applicants will be afforded 
equal opportunity without discrimination because of race, color, religion, sex, 
sexual orientation, marital status, order of protection status, national origin or 
ancestry, citizenship status, age, physical or mental disability unrelated to ability, 
 military status or an unfavorable discharge from military service. 

D. That he or she will send to each labor organization or representative of 
workers with which he or she has or is bound by a collective bargaining or other 
agreement or understanding, a notice advising the labor organization or 
representative of the contractor's obligations under the Act and this Part.  If any 
labor organization or representative fails or refuses to cooperate with the 
contractor in his or her efforts to comply with the Act and this Part, the contractor 
will promptly notify the Department and the contracting agency and will recruit 
employees from other sources when necessary to fulfill its obligations under the 
contract. 

E. That he or she will submit reports as required by this Part, furnish all 
relevant information as may from time to time be requested by the Department or 
the contracting agency, and in all respects comply with the Act and this Part. 
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F. That he or she will permit access to all relevant books, records, accounts 
and work sites by personnel of the contracting agency and the Department for 
purposes of investigation to ascertain compliance with the Act and the 
Department's Rules and Regulations. 

G. That he or she will include verbatim or by reference the provisions of this 
clause in every subcontract awarded under which any portion of the contract 
obligations are undertaken or assumed, so that the provisions will be binding upon 
the subcontractor.  In the same manner as with other provisions of this contract, 
the contractor will be liable for compliance with applicable provisions of this 
clause by subcontractors; and further it will promptly notify the contracting 
agency and the Department in the event any subcontractor fails or refuses to 
comply with the provisions.  In addition, the contractor will not utilize any 
subcontractor declared by the Illinois Human Rights Commission to be ineligible 
for contracts or subcontracts with the State of Illinois or any of its political 
subdivisions or municipal corporations. 

Section III. For the purposes of subsection G of Section II, "subcontract" means any 
agreement, arrangement or understanding, written or otherwise, between a public 
contractor and any person under which any portion of the public contractor's obligations 
under one or more public contracts is performed, undertaken or assumed.  The term 
"subcontract", however, shall not include any agreement, arrangement or understanding 
in which the parties stand in the relationship of an employer and an employee, or between 
a bank or other financial institution and its customers. 

ACKNOWLEDGED AND AGREED TO: 

NAME OF CONTRACTOR:________________________ 

BY: ___________________________ 

TITLE:_________________________ 

ATTEST: _______________________ 

DATE: _________________________ 
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VILLAGE OF ADDISON 
ANTI-COLLUSION AFFIDAVIT OF COMPLIANCE 

 
 
____________________________________________________________________,being 
 
first and duly sworn, deposes and says: 
 
 That he/she is_______________________________________________________of 
 
_______________________________________________________________________ 
    (Partner, Officer, Owner, etc.) 
 
_______________________________________________________________________ 
             (Contractor) 
 
and hereby acknowledges, certifies and affirms as follows: 

This bid proposal: (i) was made without any connection or common interest in the 
profits anticipated to be derived from the contract by contractor with any other persons 
submitting any bid or proposal for the contract; (ii) the contract terms are in all respects fair 
and the contract will be entered into by contractor without collusion or fraud; (iii) no 
official, officer or employee of the Village of Addison has any direct or indirect financial 
interest in contractor's bid proposal or in contractor, (iv) the contractor has not directly or 
indirectly provided, and shall not directly or indirectly provide, funds or other consideration 
to any person or entity (including, but not limited to, the Village of Addison and its 
employees and agents), to procure improperly special or unusual treatment with respect to 
this contract or for the purpose of otherwise improperly influencing the relationship between 
the Village of Addison and the contractor.  Additionally, the contractor shall cause all of its 
officers, directors, employees, (as the case may be) to comply with the restrictions contained 
in the preceding sentence. 

     __________________________________________ 
     (Name of Contractor, if Contractor is an Individual) 
     (Name of Partner, if Partner is a Partnership) 
     (Name of Officer, if Contractor is a Corporation) 
 
The above statements must be subscribed and sworn to before a notary public. 
Subscribed and sworn to  
 
 
This_________________day of ________________,______________. 
 
 
    By         
 
_____________________________ 
(Notary Public) 
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VILLAGE OF ADDISON 
INDEMNITY HOLD HARMLESS AGREEMENT 

 
To the fullest extent permitted by law, the Contractor hereby agrees to defend, indemnify 
and hold harmless the Village of Addison, its officials, agents and employees against all 
injuries, deaths, loss, damages, claims, patent claims, suits, liabilities, judgments, cost 
and expenses, which may in anyway accrue against the Village of Addison, its officials, 
agents and employees, arising in whole or in part of in consequence of the performance 
of this work by the Contractor, its employees, or subcontractors, or which may in anyway 
result in therefrom, except that arising out of the sole legal cause of the Village of 
Addison, its agents or employees. The Contractor shall, at its own expense, appear, 
defend and pay all charges of attorneys and all cost and other expenses arising therefore 
or incurred in connections therewith, and, if any judgment shall be rendered against the 
Village of Addison, its officials, agents and employees, in any such action, the Contractor 
shall, at its own expense, satisfy and discharge the same. 
 
Contractor expresses, understands and agrees that any performance bond or insurance 
policies required by this Contract, or otherwise provided by the Contractor, shall in no 
way limit the responsibility to indemnify, keep and save harmless and defend the Village 
of Addison, its officials, agents and employees as herein provided. 
 
The Contractor further agrees that to the extent that payment is due the Contractor by 
virtue of this Contract, such funds may be retained by the Village as shall be considered 
necessary in the judgment of the Village of Addison to protect itself against said loss 
until such claims, suits, or judgments shall have been settled or discharged and/or 
evidence to that extent shall have been furnished to the satisfaction of the Village of 
Addison. 
 

                          CONTRACTOR: 
 
 
 

_____________________________________ 
 

ATTEST: 
 
 
 
__________________________________ 
                    (Notary Public) 
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REFERENCES-GENERAL 

 
 

1. Name: ____________________________________________________________ 
 
 Address:  _________________________________________________________ 
 
 Telephone #:   (Area Code)___________________________________________ 
 
 Contact:  __________________________________________________________ 
 
 
2. Name: ____________________________________________________________ 
 
 Address:  _________________________________________________________ 
 
 Telephone #:   (Area Code)___________________________________________ 
 
 Contact:  __________________________________________________________ 
 
 
3. Name: ____________________________________________________________ 
 
 Address:  _________________________________________________________ 
 
 Telephone #:    (Area Code)___________________________________________ 
 
 Contact:  __________________________________________________________ 
 
 
4. Name: ____________________________________________________________ 
 
 Address:  _________________________________________________________ 
 
 Telephone #:    (Area Code)___________________________________________ 
 
 Contact:  __________________________________________________________ 
 
5. 
 Name: ____________________________________________________________ 
 
 Address:  _________________________________________________________ 
 
 Telephone #:    (Area Code)___________________________________________ 
 
 Contact:  __________________________________________________________ 
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REFERENCES-PUBLIC BODY 
Please list all Public Bodies you have performed work for in the last five years. 

 
1. Name: ____________________________________________________________ 
 
 Address:  _________________________________________________________ 
 
 Telephone #:   (Area Code)___________________________________________ 
 
 Contact:  __________________________________________________________ 
 
 
2. Name: ____________________________________________________________ 
 
 Address:  _________________________________________________________ 
 
 Telephone #:   (Area Code)___________________________________________ 
 
 Contact:  __________________________________________________________ 
 
 
3. Name: ____________________________________________________________ 
 
 Address:  _________________________________________________________ 
 
 Telephone #:    (Area Code)___________________________________________ 
 
 Contact:  __________________________________________________________ 
 
 
4. Name: ____________________________________________________________ 
 
 Address:  _________________________________________________________ 
 
 Telephone #:    (Area Code)___________________________________________ 
 
 Contact:  __________________________________________________________ 
 
5. 
 Name: ____________________________________________________________ 
 
 Address:  _________________________________________________________ 
 
 Telephone #:    (Area Code)___________________________________________ 
 
 Contact:  __________________________________________________________ 
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Bidder Contact Information  
 

PLEASE LET US KNOW WHO WE SHOULD CONTACT 
REGARDING THIS BID. 

 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
IF YOU DO NOT HAVE A BUSINESS CARD, PLEASE TYPE YOUR 
INFORMATION BELOW: 
 
Company Name:           
 
 
Company Address:           
 
 
City:     State:  Zip Code:    
 
 
Name of Contact Person:          
 
 
Title:     Phone Number:     
 
 
E-mail:          

 

 
 
 

Please attach business card here 
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VILLAGE OF ADDISON 
PROOF OF INSURABILITY 

 
 

PROPOSAL SUBMITTED BY: 
 
 
 
________________________________________________________________________ 

(Contractor’s Name) 
 
 

________________________________________________________________________ 
(Address) 

 
 

I, being duly sworn, do hereby acknowledge that I have read the insurance specifications 
herein and agree that the above contractor is eligible for insurance in accordance with the 
aforesaid specifications. 
 
Subscribed and sworn to before me this _______ day of ____________________, 20___. 
 
 
      
     Signed:  __________________________________ 
           (Authorized Agent) 
 
     Date:     ___________________________________ 
 
 
     Insurance Company:  ________________________   
 
 
     __________________________________________ 
 
 
     Address:  _________________________________ 
 
 
     _________________________________________ 
 
 
 
______________________________ 
     (Notary Public) 
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VILLAGE OF ADDISON 

CERTIFICATE OF INSURANCE/EXPLANATION 
 
 

An original Certificate of Insurance form must be followed as shown, with no exceptions. 
 
 1. The companies affording coverages are shown with their complete name. 
 
 2. The policy numbers and dates are correct. 
 
 3. The verbiage in the “Cancellation” box is crossed out. 
  

4. The “Description of Operations/Locations/Vehicles/Exclusions Added By 
Endorsement/Special Provisions” box on the form has the exact verbiage 
as on the example. 

  
 5. Carriers must maintain a Best’s rating of “A” with a “Class VI” or better. 
 
 6. Insurance coverage shall be in force for the duration of said project. 
 
 7. Contractors must ensure all subcontractors comply with all above 
requirements. 
 
If you have any questions regarding the above, please contact the Village Purchasing 
Agent at (630) 693-7507. 
 
 
 

 
 



CERTIFICATE OF LIABILITY INSURANCE DATE (MM/DD/YYYY) 

THIS CERTIFICATE IS ISSUED AS A MATTER OF INFORMATION ONLY 
AND CONFERS NO RIGHTS UPON THE CERTIFICATE HOLDER. THIS 
CERTIFICATE DOES NOT AMEND, EXTEND OR ALTER THE 
COVERAGE AFFORDED BY THE POLICIES BELOW. 

PRODUCER 

INSURERS AFFORDING COVERAGE NAIC # 
INSURER A:

INSURER B:

INSURER C:

INSURER D:

INSURED 

INSURER E: 

COVERAGES 
THE POLICIES OF INSURANCE LISTED BELOW HAVE BEEN ISSUED TO THE INSURED NAMED ABOVE FOR THE POLICY PERIOD INDICATED. NOTWITHSTANDING 
ANY REQUIREMENT, TERM OR CONDITION OF ANY CONTRACT OR OTHER DOCUMENT WITH RESPECT TO WHICH THIS CERTIFICATE MAY BE ISSUED OR MAY
PERTAIN, THE INSURANCE AFFORDED BY THE POLICIES DESCRIBED HEREIN IS SUBJECT TO ALL THE TERMS, EXCLUSIONS AND CONDITIONS OF SUCH
POLICIES. AGGREGATE LIMITS SHOWN MAY HAVE BEEN REDUCED BY PAID CLAIMS. 

TYPE OF INSURANCE POLICY NUMBER 
POLICY EFFECTIVE 
DATE (MM/DD/YY) 

POLICY EXPIRATION 
DATE (MM/DD/YY) 

LIMITS

EACH OCCURENCE $ 

DAMAGE TO RENTED 
PREMISES (Ea occurrence) 

$

MED EXP (Any one person) $  

PERSONAL & ADV INJURY $ 

GENERAL AGGREGATE $ 

PRODUCTS - COMP/OP AGG $ 

A
GENERAL LIABILITY

COMMERICAL GENERAL LIABILITY 

CLAIMS MADE   OCCUR

GEN’L AGGREGATE LIMIT APPLIES PER: 

POLICY PROJECT LOC
 $ 

COMBINED SINGLE LIMIT 
(Each Occurrence) 

$

BODILY INJURY 
(Per person) 

$

BODILY INJURY 
(Per accident) 

$

B
AUTOMOBILE LIABILITY

ANY AUTO 

ALL OWNED AUTOS 

SCHEDULED AUTOS 

HIRED AUTOS 

NON-OWNED AUTOS 

PROPERTY DAMAGE 
(Per accident) 

$

AUTO ONLY - EA ACCIDENT $ 

EA ACC $ 

GARAGE LIABILITY

ANY AUTO OTHER THAN 
AUTO ONLY: AGG $ 

EACH OCCURRENCE $

AGGREGATE $

$

$

EXCESS/UMBRELLA LIABILITY

OCCUR CLAIMS MADE 

DEDUCTIBLE 

RETENTION   $ $

WC STATU-
TORY LIMITS 

OTH-
ER 

E.L. EACH ACCIDENT $ 

E.L. DISEASE - EA EMPLOYEE $ 

C
WORKERS COMPENSATION AND 
EMPLOYERS’ LIABILITY 

ANY PROPRIETOR/PARTNER/EXECU-
TIVE OFFICER/MEMBER EXCLUDED? 
If yes, describe under 
SPECIAL PROVISIONS below 

E.L. DISEASE - POLICY LIMIT $ 

OTHER

DESCRIPTION OF OPERATIONS / LOCATIONS / VEHICLES / EXCLUSIONS ADDED BY ENDORSEMENT / SPECIAL PROVISIONS 

Additional Insureds are added to the GL primary/noncontributory w/respect to work performed by the named
Insured as required by signed written contract/agreement: Village of Addison 

CERTIFICATE HOLDER CANCELLATION 
SHOULD ANY OF THE ABOVE DESCRIBED POLICIES BE 
CANCELLED BEFORE THE EXPIRATION DATE THEREOF, THE 
ISSUING INSURER WILL MAIL 30 DAYS WRITTEN NOTICE TO 
THE CERTIFICATE HOLDER NAMED TO THE LEFT. 

Village of Addison 
1 Friendship Plaza 
Addison, IL  60101 

AUTHORIZED REPRESENTATIVE 

ACORD 25 (2001/08)

INSR 
LTR 

ADD’L
INSRD 
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VILLAGE OF ADDISON 
CONTRACTOR’S DRUG-FREE WORKPLACE CERTIFICATION 

 
 

Pursuant to 30 ILCS 580/1 et seq. (“Drug-Free Workplace Act”), if the undersigned 
contractor has 25 more employees, the undersigned hereby certifies to the Village of 
Addison that it will provide a drug-free workplace by: 
 
A. Publishing a statement: 
 
 1. Notifying employees that the unlawful manufacture, distribution,   
  dispensation, possession, or use of a controlled substance, including  
  cannabis, is prohibited in the contractor’s workplace. 
 
 2. Specifying the actions that will be taken against employees for violations  
  of such prohibition. 
 
 3. Notifying the employees that, as a condition of employment on such  
  contract or grant, the employee will: 

a)  Abide by the terms of the statement; and 
 

b) Notify the Village of Addison of any criminal drug statute 
conviction for a violation occurring in the workplace no later than 
5 days after such conviction. 

 
 B. Establishing a drug-free awareness program to inform the employees  
  about:  
  a) The dangers of drug abuse in the workplace; 
  b) The contractor’s policy of maintaining a drug-free workplace; 
  c) Any available drug counseling rehabilitation and employee-  
   assistance program; and 
  d) The penalties that may be imposed upon employees for drug  
   violations. 
 C. Making it a requirement to give a copy of the statement required by  
  subsection (A) to each employee engaged in the performance of the  
  contract and to post the statement in a prominent place in the workplace. 
 

D. Notifying the Village of Addison within 10 days after receiving notice in 
accordance with A.3.b above or within 10 days of actual notice. 

 
 E. Imposing a sanction on or requiring the satisfactory participation in a drug  
  abuse assistance or rehabilitation program by any employee who is so  
  convicted, as required by “the Drug-Free Workplace Act”. 
 
 F. Assisting employees in selecting a course of action in the event drug  
  counseling treatment and rehabilitation is required and indicating that a  
  trained referral team is in place. 
 
 G. Making a good faith effort to continue to maintain a drug-free workplace  
  through implementation of this Section. 
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Failure to abide by this certification shall subject the contractor to the penalties provided 
in the “Drug-Free Workplace Act”. 
 
Contractor further certifies that it has not been debarred and is not ineligible for award of 
this Contract as the result of a violation of the Illinois Drug Free Workplace Act. 
 
 
 
 
 
_______________________________________ 
Contractor’s Signature 
 
 
_______________________________________ 
Date 
 
 
 
 
_______________________________________ 
                   (Notary Public) 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
 
 



Short (insurance, prevailing wage) 

IMPORTANT NOTICE OF RESPONSIBILITY FOR  
PERIODIC REVISIONS TO PREVAILING WAGE RATES 

Revisions of the Prevailing Wage Rates are made periodically by the Illinois 
Department of Labor (IDOL). As required by the Illinois Prevailing Wage Act, 
the Contractor/subcontractor has an obligation to check IDOL’s web site for 
revisions to prevailing wage rates.  These revisions may be accessed by computer 
at http://labor.illinois.gov/.   Bidders and Contractors performing work on this 
Project are responsible for determining the applicable prevailing wage rates at the 
time of bid submission and performance of the work.  Failure of a 
Bidder/Contractor to make such determination shall not relieve it of its 
obligations in accordance with the Contract Documents.  In consideration for the 
award to it of the Contract for this Project, the Contractor agrees that the 
foregoing notice satisfies any obligation of the public body in charge of this 
Project to notify the Contractor of periodic changes in the  prevailing wage rates 
and the Contractor agrees to assume and be solely responsible for, as a material 
obligation of the Contractor under the Contract, the obligation to determine  
periodic revisions of the prevailing wage rates, to notify its subcontractors of such 
revisions, to post such revisions as required for the posting of wage rates under 
the Act, and to pay and require its subcontractors to pay wages in accordance with 
such  revised rates. 

To the extent that federal funds are used to fund the project, the Davis-Bacon Act 
may be applicable. 



 

Village of Addison 
Prevailing Wage Certification and Acknowledgement 

 
THE UNDERSIGNED CONTRACTOR HEREBY ACKNOWLEDGES, CERTIFIES, 
AFFIRMS AND AGREES AS FOLLOWS: 
 
All contracts for this Project are subject to the provisions of the Illinois Prevailing Wage 
Act (820 ILCS 130/0.01 et seq.), as amended from time to time, providing for the 
payment of the prevailing wage rates to all laborers, mechanics, and other workers 
employed in any public works.  Contractor shall pay prevailing wage rates in accordance 
with the Illinois Department of Labor’s wage determination and any subsequent 
determinations issued by the Illinois Department of Labor, all in accordance with 
applicable law; for clarity, Contractor shall pay the then-current prevailing wage rates as 
determined by the Illinois Department of Labor regardless of the prevailing wage rates 
that applied at the time of the execution of the Contract.  These revisions may be 
accessed at http://labor.illinois.gov/.  
 
Contractor is responsible for determining and complying with the applicable prevailing 
wage rates at the time of bid submission and at the time of performance of the work. 
Should Contractor have any questions regarding the applicable prevailing wage rates, 
Contractor shall inquire and communicate with the Illinois Department of Labor to ensure 
compliance with the Illinois Prevailing Wage Act. Failure of Contractor to make such 
determination shall not relieve it of its obligations in accordance with the Contract 
Documents.  Contractor shall also comply with all other requirements of the Act 
including without limitation those pertaining to inclusion of required language in 
subcontracts, job site posting, maintenance and submission of certified payroll records 
and inspection of records.   
 
Contractor acknowledges that it calculated the Contract Bid Price with the knowledge 
that the Illinois Department of Labor may change the prevailing wage rates at any time 
and that it must abide by the then-current prevailing wage rates. Therefore, the Contract 
Bid Price shall not be adjusted for any change to the prevailing wage rates unless such 
adjustments are approved in writing by the Village of Addison. The Village of Addison 
agrees that the Contract Bid Price may be renegotiated for any additional work requested 
that is outside of the initial time term of the Contract, to take into consideration, among 
other things, any change(s) to the prevailing wage rates. 
 
By signing this Prevailing Wage Certification, Contractor acknowledges and agrees that 
it has certain obligations pursuant to the Illinois Prevailing Wage Act which it must 
comply with for the duration of the Contract and any extension.  

 
__________________________________________ 

     (Name of Contractor, if Contractor is an Individual) 
     (Name of Partner, if Partner is a Partnership) 
     (Name of Officer, if Contractor is a Corporation) 



The above statements must be subscribed and sworn to before a notary public. 
Subscribed and sworn to  

This_________________day of ________________,_______. 

By_________________________________ 

_____________________________ 
(Notary Public) 

[See attached Prevailing Wage Rates current as of December 7,2024] 



Illinois Prevailing Wage 

 

This project falls under the Illinois Prevailing Wage Act. The Illinois Prevailing Wage Act 
requires vendors/contractors/subcontractors to pay laborers, workers, and mechanics 
performing services on public works projects no less that the “prevailing rate of wages” 
(hourly cash wages plus fringe benefits) in the county where the work is performed.  You 
must comply with all requirements of the Act to the extent applicable, including but not 
limited to, all wage, notice, and record keeping duties. 

As part of the Prevailing Wage Act, Certified Payroll reports must be submitted directly to 
the Illinois Department of Labor at the below website.  

https://www2.illinois.gov/idol/Laws-Rules/CONMED/Pages/CertifiedTranscriptOfPayroll.aspx   
 

Information pertaining to the Illinois Prevailing Wage Act and the most recent rates may 
be found at the IDOL website. 

  
https://www2.illinois.gov/idol/Laws‐Rules/CONMED/Pages/prevailing‐wage‐rates.aspx 



Overtime

Trade Title Rg Type C Base Foreman M-F Sa Su Hol H/W Pension Vac Trng
Other 
Ins

Add OT 
1.5x owed

Add OT 
2.0x owed

ASBESTOS ABT-GEN All ALL 48.90 49.90 1.5 1.5 2.0 2.0 17.37 15.91 0.00 0.91 0.00 0.00

ASBESTOS ABT-MEC All BLD 40.59 43.84 1.5 1.5 2.0 2.0 15.22 15.16 0.00 0.88 2.80 5.60

BOILERMAKER All BLD 54.71 59.63 2.0 2.0 2.0 2.0 6.97 25.06 0.00 2.83 0.00 0.00

BRICK MASON All BLD 50.81 55.89 1.5 1.5 2.0 2.0 12.50 23.01 0.00 1.16 0.00 0.00 0.00

CARPENTER All ALL 53.51 55.51 1.5 1.5 2.0 2.0 12.29 25.26 1.70 0.81 0.00 0.00

CEMENT MASON All ALL 50.75 52.75 2.0 1.5 2.0 2.0 17.33 22.00 0.00 1.15 0.00 1.50 3.00

CERAMIC TILE FINISHER All BLD 45.62 45.62 1.5 1.5 2.0 2.0 12.75 15.64 0.00 1.04 0.00 0.00 0.00

CERAMIC TILE LAYER All BLD 53.14 58.14 1.5 1.5 2.0 2.0 12.75 19.41 0.00 1.12 0.00 0.00 0.00

COMMUNICATION 
TECHNICIAN

All BLD 37.85 40.65 1.5 1.5 2.0 2.0 13.90 24.30 3.20 0.83 0.00 14.15 28.32

ELECTRIC PWR EQMT OP All ALL 49.22 67.16 1.5 1.5 2.0 2.0 7.00 13.79 0.00 1.47 1.48 0.00 0.00

ELECTRIC PWR GRNDMAN All ALL 37.81 67.16 1.5 1.5 2.0 2.0 7.00 10.58 0.00 1.14 1.13 0.00 0.00

ELECTRIC PWR LINEMAN All ALL 59.17 67.16 1.5 1.5 2.0 2.0 7.00 16.57 0.00 1.77 1.78 0.00 0.00

ELECTRIC PWR TRK DRV All ALL 39.19 67.16 1.5 1.5 2.0 2.0 7.00 10.98 0.00 1.17 1.18 0.00 0.00

ELECTRICIAN All BLD 45.45 49.70 1.5 1.5 2.0 2.0 13.90 27.89 7.13 1.20 0.00 18.13 36.23

ELEVATOR CONSTRUCTOR All BLD 65.12 73.26 2.0 2.0 2.0 2.0 16.08 20.56 5.20 0.70 0.00 0.00

FENCE ERECTOR NE ALL 48.48 50.48 1.5 1.5 2.0 2.0 13.68 18.32 0.00 0.75 0.00 0.00 0.00

GLAZIER All BLD 49.75 51.25 1.5 2.0 2.0 2.0 15.44 25.36 0.00 2.07 0.00 0.00 0.00

HEAT/FROST INSULATOR All BLD 54.12 57.37 1.5 1.5 2.0 2.0 15.22 17.86 0.00 0.88 4.15 8.30

IRON WORKER All ALL 57.00 59.00 2.0 2.0 2.0 2.0 17.05 25.56 0.00 0.49 0.00 0.00

LABORER All ALL 48.90 49.65 1.5 1.5 2.0 2.0 17.37 15.91 0.00 0.91 0.00 0.00

LATHER All ALL 53.51 55.51 1.5 1.5 2.0 2.0 12.29 25.26 1.70 0.81 0.00 0.00

MACHINIST All BLD 55.74 59.74 1.5 1.5 2.0 2.0 9.93 8.95 1.85 1.47 0.00 0.00

MARBLE FINISHER All ALL 38.75 52.46 1.5 1.5 2.0 2.0 12.50 20.95 0.00 0.66 0.00 0.00 0.00

MARBLE SETTER All BLD 49.96 54.96 1.5 1.5 2.0 2.0 12.50 22.31 0.00 0.85 0.00 0.00 0.00

MATERIAL TESTER I All ALL 38.90 1.5 1.5 2.0 2.0 17.37 15.91 0.00 0.91 0.00 0.00

MATERIALS TESTER II All ALL 43.90 1.5 1.5 2.0 2.0 17.37 15.91 0.00 0.91 0.00 0.00
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MILLWRIGHT All ALL 53.51 55.51 1.5 1.5 2.0 2.0 12.29 25.26 1.70 0.81 0.00 0.00

OPERATING ENGINEER All BLD 1 56.60 60.60 2.0 2.0 2.0 2.0 22.95 20.05 2.00 2.70 0.00 0.00

OPERATING ENGINEER All BLD 2 55.30 60.60 2.0 2.0 2.0 2.0 22.95 20.05 2.00 2.70 0.00 0.00

OPERATING ENGINEER All BLD 3 52.75 60.60 2.0 2.0 2.0 2.0 22.95 20.05 2.00 2.70 0.00 0.00

OPERATING ENGINEER All BLD 4 51.00 60.60 2.0 2.0 2.0 2.0 22.95 20.05 2.00 2.70 0.00 0.00

OPERATING ENGINEER All BLD 5 60.35 60.60 2.0 2.0 2.0 2.0 22.95 20.05 2.00 2.70 0.00 0.00

OPERATING ENGINEER All BLD 6 57.60 60.60 2.0 2.0 2.0 2.0 22.95 20.05 2.00 2.70 0.00 0.00

OPERATING ENGINEER All BLD 7 59.60 60.60 2.0 2.0 2.0 2.0 22.95 20.05 2.00 2.70 0.00 0.00

OPERATING ENGINEER All FLT 41.00 41.00 1.5 1.5 2.0 2.0 20.90 17.85 2.00 2.15 0.00 0.00

OPERATING ENGINEER All HWY 1 54.80 58.80 1.5 1.5 2.0 2.0 22.95 20.05 2.00 2.70 0.00 0.00

OPERATING ENGINEER All HWY 2 54.25 58.80 1.5 1.5 2.0 2.0 22.95 20.05 2.00 2.70 0.00 0.00

OPERATING ENGINEER All HWY 3 52.20 58.80 1.5 1.5 2.0 2.0 22.95 20.05 2.00 2.70 0.00 0.00

OPERATING ENGINEER All HWY 4 50.80 58.80 1.5 1.5 2.0 2.0 22.95 20.05 2.00 2.70 0.00 0.00

OPERATING ENGINEER All HWY 5 49.60 58.80 1.5 1.5 2.0 2.0 22.95 20.05 2.00 2.70 0.00 0.00

OPERATING ENGINEER All HWY 6 57.80 58.80 1.5 1.5 2.0 2.0 22.95 20.05 2.00 2.70 0.00 0.00

OPERATING ENGINEER All HWY 7 55.80 58.80 1.5 1.5 2.0 2.0 22.95 20.05 2.00 2.70 0.00 0.00

ORNAMENTAL IRON 
WORKER

All ALL 55.01 57.51 2.0 2.0 2.0 2.0 14.23 26.00 0.00 2.00 0.00 0.00 0.00

PAINTER All ALL 51.55 53.55 1.5 1.5 1.5 2.0 17.98 7.15 0.00 1.55 0.00 0.00 0.00

PAINTER - SIGNS All BLD 41.55 46.67 1.5 1.5 2.0 2.0 3.04 3.90 0.00 0.00 0.00 0.00 0.00

PILEDRIVER All ALL 53.51 55.51 1.5 1.5 2.0 2.0 12.29 25.26 1.70 0.81 0.00 0.00

PIPEFITTER All BLD 55.00 58.00 1.5 1.5 2.0 2.0 12.65 22.85 0.00 3.12 0.00 0.00 0.00

PLASTERER All BLD 50.85 53.90 1.5 1.5 2.0 2.0 12.50 22.80 0.00 1.12 0.00 0.00 0.00

PLUMBER All BLD 56.80 60.20 1.5 1.5 2.0 2.0 17.00 17.29 0.00 1.73 0.00 0.00

ROOFER All BLD 49.25 54.25 1.5 1.5 2.0 2.0 11.83 16.14 0.00 1.11 0.00 0.00 0.00

SHEETMETAL WORKER All BLD 54.25 56.96 1.5 1.5 2.0 2.0 13.60 19.43 0.00 1.59 2.62 0.00 0.00

SPRINKLER FITTER All BLD 56.70 59.45 1.5 1.5 2.0 2.0 14.45 18.70 0.00 0.75 0.00 0.00 0.00

STEEL ERECTOR All ALL 57.00 59.00 2.0 2.0 2.0 2.0 17.05 25.56 0.00 0.49 0.00 0.00 0.00

STONE MASON All BLD 50.81 55.89 1.5 1.5 2.0 2.0 12.50 23.01 0.00 1.16 0.00 0.00 0.00

TERRAZZO FINISHER All BLD 46.94 46.94 1.5 1.5 2.0 2.0 12.75 17.73 0.00 1.07 0.00 0.00 0.00
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TERRAZZO MECHANIC All BLD 50.85 54.35 1.5 1.5 2.0 2.0 12.75 19.12 0.00 1.10 0.00 0.00 0.00

TRAFFIC SAFETY WORKER I All HWY 40.10 41.70 1.5 1.5 2.0 2.0 10.60 9.35 0.00 1.00 0.00 0.00 0.00

TRAFFIC SAFETY WORKER II ALL HWY 41.10 42.70 1.5 1.5 2.0 2.0 10.60 9.35 0.00 1.00 0.00 0.00 0.00

TRUCK DRIVER All ALL 1 42.76 43.31 1.5 1.5 2.0 2.0 11.33 14.75 0.00 0.15 0.00 0.00 0.00

TRUCK DRIVER All ALL 2 42.91 43.31 1.5 1.5 2.0 2.0 11.33 14.75 0.00 0.15 0.00 0.00 0.00

TRUCK DRIVER All ALL 3 43.11 43.31 1.5 1.5 2.0 2.0 11.33 14.75 0.00 0.15 0.00 0.00 0.00

TRUCK DRIVER All ALL 4 43.31 43.31 1.5 1.5 2.0 2.0 11.33 14.75 0.00 0.15 0.00 0.00 0.00

TUCKPOINTER All BLD 50.53 51.53 1.5 1.5 2.0 2.0 9.55 21.72 0.00 1.11 0.00 0.00 0.00

Legend
Rg Region
Type Trade Type - All,Highway,Building,Floating,Oil & Chip,Rivers
C Class
Base Base Wage Rate
OT M-F Unless otherwise noted, OT pay is required for any hour greater than 8 worked each day, Mon through Fri. The number 
listed is the multiple of the base wage.
OT Sa Overtime pay required for every hour worked on Saturdays
OT Su Overtime pay required for every hour worked on Sundays
OT Hol Overtime pay required for every hour worked on Holidays
H/W Health/Welfare benefit
Vac Vacation
Trng Training
Other Ins Employer hourly cost for any other type(s) of insurance provided for benefit of worker.

Explanations DUPAGE COUNTY

IRON WORKERS AND FENCE ERECTOR (WEST) - West of Route 53.

The following list is considered as those days for which holiday rates of wages for work performed apply: New Years Day, 
Memorial Day, Fourth of July, Labor Day, Thanksgiving Day, Christmas Day and Veterans Day in some classifications/counties.  
Generally, any of these holidays which fall on a Sunday is celebrated on the following Monday.  This then makes work performed 
on that Monday payable at the appropriate overtime rate for holiday pay. Common practice in a given local may alter certain 
days of celebration.  If in doubt, please check with IDOL.

EXPLANATION OF CLASSES

ASBESTOS - GENERAL - removal of asbestos material/mold and hazardous materials from any place in a building, including 
mechanical systems where those mechanical systems are to be removed.  This includes the removal of asbestos materials/mold 
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and hazardous materials from ductwork or pipes in a building when the building is to be demolished at the time or at some close 
future date.

ASBESTOS - MECHANICAL - removal of asbestos material from mechanical systems, such as pipes, ducts, and boilers, where the 
mechanical systems are to  remain.

TRAFFIC SAFETY Worker I

Traffic Safety Worker I - work associated with the delivery, installation, pick-up and servicing of safety devices during periods of 
roadway construction, including such work as set-up and maintenance of barricades, barrier wall reflectors, drums, cones, 
delineators, signs, crash attenuators, glare screen and other such items, and the layout and application or removal of conflicting 
and/or temporary roadway markings utilized to control traffic in construction zones, as well as flagging for these operations.

TRAFFIC SAFETY WORKER II

Work associated with the installation and removal of permanent pavement markings and/or pavement markers including both 
installations performed by hand and installations performed by truck.

CERAMIC TILE FINISHER

The grouting, cleaning, and polishing of all classes of tile, whether for interior or exterior purposes, all burned, glazed or unglazed 
products; all composition materials, granite tiles, warning detectable tiles, cement tiles, epoxy composite materials, pavers, glass, 
mosaics, fiberglass, and all substitute materials, for tile made in tile-like units; all mixtures in tile like form of cement, metals, and 
other materials that are for and intended for use as a finished floor surface, stair treads, promenade roofs, walks, walls, ceilings, 
swimming pools, and all other places where tile is to form a finished interior or exterior.  The mixing of all setting mortars 
including but not limited to thin-set mortars, epoxies, wall mud, and any other sand and cement mixtures or adhesives when 
used in the preparation, installation, repair, or maintenance of tile and/or similar materials. The handling and unloading of all 
sand, cement, lime, tile, fixtures, equipment, adhesives, or any other materials to be used in the preparation, installation, repair, or 
maintenance of tile and/or similar materials.  Ceramic Tile Finishers shall fill all joints and voids regardless of method on all tile 
work, particularly and especially after installation of said tile work.  Application of any and all protective coverings to all types of 
tile installations including, but not be limited to, all soap compounds, paper products, tapes, and all polyethylene coverings, 
plywood, masonite, cardboard, and any new type of products that may be used to protect tile installations, Blastrac equipment, 
and all floor scarifying equipment used in preparing floors to receive tile.  The clean up and removal of all waste and materials.  
All demolition of existing tile floors and walls to be re-tiled.

COMMUNICATIONS TECHNICIAN

Low voltage installation, maintenance and removal of telecommunication facilities (voice, sound, data and video) including 
telephone and data inside wire,  interconnect, terminal equipment, central offices, PABX, fiber optic cable and equipment, micro 
waves, V-SAT, bypass, CATV, WAN (wide area networks), LAN  (local area networks), and ISDN (integrated system digital network), 
pulling of wire in raceways, but not the installation of raceways.

MARBLE FINISHER
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Loading and unloading trucks, distribution of all materials (all stone, sand, etc.), stocking of floors with material, performing all 
rigging for heavy work, the handling of all material that may be needed for the installation of such materials, building of 
scaffolding, polishing if needed, patching, waxing of material if damaged, pointing up, caulking, grouting and cleaning of marble, 
holding water on diamond or Carborundum blade or saw for setters cutting, use of tub saw or any other saw needed for 
preparation of material, drilling of holes for wires that anchor material set by setters, mixing up of molding plaster for installation 
of material, mixing up thin set for the installation of material, mixing up of sand to cement for the installation of material and 
such other work as may be required in helping a Marble Setter in the handling of all material in the erection or installation of 
interior marble, slate, travertine, art marble, serpentine, alberene stone, blue stone, granite and other stones (meaning as to stone 
any foreign or domestic materials as are specified and used in building interiors and exteriors and customarily known as stone in 
the trade), carrara, sanionyx, vitrolite and similar opaque glass and the laying of all marble tile, terrazzo tile, slate tile and precast 
tile, steps, risers treads, base, or any other materials that may be used as substitutes for any of the aforementioned materials and 
which are used on interior and exterior which are installed in a similar manner.

MATERIAL TESTER I:  Hand coring and drilling for testing of materials; field inspection of uncured concrete and asphalt.

MATERIAL TESTER II:  Field inspection of welds, structural steel, fireproofing, masonry, soil, facade, reinforcing steel, formwork, 
cured concrete, and concrete and asphalt batch plants; adjusting proportions of bituminous mixtures.

OPERATING ENGINEER - BUILDING

Class 1. Asphalt Plant; Asphalt Spreader; Autograde; Backhoes with Caisson Attachment; Batch Plant; Benoto (requires Two 
Engineers); Boiler and Throttle Valve; Caisson Rigs; Central Redi-Mix Plant; Combination Back Hoe Front End-loader Machine; 
Compressor and Throttle Valve; Concrete Breaker (Truck Mounted); Concrete Conveyor; Concrete Conveyor (Truck Mounted); 
Concrete Paver Over 27E cu. ft; Concrete Paver 27E cu. ft. and Under: Concrete Placer; Concrete Placing Boom; Concrete Pump 
(Truck Mounted); Concrete Tower; Cranes, All; Cranes, Hammerhead; Cranes, (GCI and similar Type); Creter Crane; Spider Crane; 
Crusher, Stone, etc.; Derricks, All; Derricks, Traveling; Formless Curb and Gutter Machine; Grader, Elevating; Grouting Machines; 
Heavy Duty Self-Propelled Transporter or Prime Mover; Highlift Shovels or Front Endloader 2-1/4 yd. and over; Hoists, Elevators, 
outside type rack and pinion and similar machines; Hoists, One, Two and Three Drum; Hoists, Two Tugger One Floor; Hydraulic 
Backhoes; Hydraulic Boom Trucks; Hydro Vac (and similar equipment); Locomotives, All; Motor Patrol; Lubrication Technician; 
Manipulators; Pile Drivers and Skid Rig; Post Hole Digger; Pre-Stress Machine; Pump Cretes Dual Ram; Pump Cretes: Squeeze 
Cretes-Screw Type Pumps; Gypsum Bulker and Pump; Raised and Blind Hole Drill; Roto Mill Grinder; Scoops - Tractor Drawn; Slip-
Form Paver; Straddle Buggies; Operation of Tie Back Machine; Tournapull; Tractor with Boom and Side Boom; Trenching 
Machines.

Class 2. Boilers; Broom, All Power Propelled; Bulldozers; Concrete Mixer (Two Bag and Over); Conveyor, Portable; Forklift Trucks; 
Highlift Shovels or Front Endloaders under 2-1/4 yd.; Hoists, Automatic; Hoists, Inside Elevators; Hoists, Sewer Dragging Machine; 
Hoists, Tugger Single Drum; Laser Screed; Rock Drill (Self-Propelled); Rock Drill (Truck Mounted); Rollers, All; Steam Generators; 
Tractors, All; Tractor Drawn Vibratory Roller; Winch Trucks with "A" Frame.

Class 3. Air Compressor; Combination Small Equipment Operator; Generators; Heaters, Mechanical; Hoists, Inside Elevators 
(remodeling or renovation work); Hydraulic Power Units (Pile Driving, Extracting, and Drilling); Pumps, over 3" (1 to 3 not to 
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exceed a total of 300 ft.); Low Boys; Pumps, Well Points; Welding Machines (2 through 5); Winches, 4 Small Electric Drill Winches.

Class 4. Bobcats and/or other Skid Steer Loaders; Oilers; and Brick Forklift.

Class 5. Assistant Craft Foreman.

Class 6. Gradall.

Class 7. Mechanics; Welders.

 OPERATING ENGINEERS - HIGHWAY CONSTRUCTION

Class 1. Asphalt Plant; Asphalt Heater and Planer Combination; Asphalt Heater Scarfire; Asphalt Spreader; Autograder/GOMACO 
or other similar type machines: ABG Paver; Backhoes with Caisson Attachment; Ballast Regulator; Belt Loader; Caisson Rigs; Car 
Dumper; Central Redi-Mix Plant; Combination Backhoe Front Endloader Machine, (1 cu. yd. Backhoe Bucket or over or with 
attachments); Concrete Breaker (Truck Mounted); Concrete Conveyor; Concrete Paver over 27E cu. ft.; Concrete Placer; Concrete 
Tube Float; Cranes, all attachments; Cranes, Tower Cranes of all types: Creter Crane: Spider Crane; Crusher, Stone, etc.; Derricks, 
All; Derrick Boats; Derricks, Traveling; Dredges; Elevators, Outside type Rack & Pinion and Similar Machines; Formless Curb and 
Gutter Machine; Grader, Elevating; Grader, Motor Grader, Motor Patrol, Auto Patrol, Form Grader, Pull Grader, Subgrader; Guard 
Rail Post Driver Truck Mounted; Hoists, One, Two and Three Drum; Heavy Duty Self-Propelled Transporter or Prime Mover; 
Hydraulic Backhoes; Backhoes with shear attachments up to 40' of boom reach; Lubrication Technician; Manipulators; Mucking 
Machine; Pile Drivers and Skid Rig; Pre-Stress Machine; Pump Cretes Dual Ram; Rock Drill - Crawler or Skid Rig; Rock Drill - Truck 
Mounted; Rock/Track Tamper; Roto Mill Grinder; Slip-Form Paver; Snow Melters; Soil Test Drill Rig (Truck Mounted); Straddle 
Buggies; Hydraulic Telescoping Form (Tunnel); Operation of Tieback Machine;  Tractor Drawn Belt Loader; Tractor Drawn Belt 
Loader (with attached pusher - two engineers); Tractor with Boom; Tractaire with Attachments; Traffic Barrier Transfer Machine; 
Trenching; Truck Mounted Concrete Pump with Boom; Raised or Blind Hole Drills (Tunnel Shaft); Underground Boring and/or 
Mining Machines 5 ft. in diameter and over tunnel, etc; Underground Boring and/or Mining Machines under 5 ft. in diameter; 
Wheel Excavator; Widener (APSCO).

Class 2. Batch Plant; Bituminous Mixer; Boiler and Throttle Valve; Bulldozers; Car Loader Trailing Conveyors; Combination Backhoe 
Front Endloader Machine (Less than 1 cu. yd. Backhoe Bucket or over or with attachments); Compressor and Throttle Valve; 
Compressor, Common Receiver (3); Concrete Breaker or Hydro Hammer; Concrete Grinding Machine; Concrete Mixer or Paver 7S 
Series to and including 27 cu. ft.; Concrete Spreader; Concrete Curing Machine, Burlap Machine, Belting Machine and Sealing 
Machine; Concrete Wheel Saw; Conveyor Muck Cars (Haglund or Similar Type); Drills, All; Finishing Machine - Concrete; Highlift 
Shovels or Front Endloader; Hoist - Sewer Dragging Machine; Hydraulic Boom Trucks (All Attachments); Hydro-Blaster; Hydro 
Excavating (excluding hose work); Laser Screed; All Locomotives, Dinky; Off-Road Hauling Units (including articulating) Non Self-
Loading Ejection Dump; Pump Cretes: Squeeze Cretes - Screw Type Pumps, Gypsum Bulker and Pump; Roller, Asphalt; Rotary 
Snow Plows; Rototiller, Seaman, etc., self-propelled; Self-Propelled Compactor; Spreader - Chip - Stone, etc.; Scraper - Single/Twin 
Engine/Push and Pull; Scraper - Prime Mover in Tandem (Regardless of Size); Tractors pulling attachments, Sheeps Foot, Disc, 
Compactor, etc.; Tug Boats.

Class 3. Boilers; Brooms, All Power Propelled; Cement Supply Tender; Compressor, Common Receiver (2); Concrete Mixer (Two 
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Bag and Over); Conveyor, Portable; Farm-Type Tractors Used for Mowing, Seeding, etc.; Forklift Trucks; Grouting Machine; Hoists, 
Automatic; Hoists, All Elevators; Hoists, Tugger Single Drum; Jeep Diggers; Low Boys; Pipe Jacking Machines; Post-Hole Digger; 
Power Saw, Concrete Power Driven; Pug Mills; Rollers, other than Asphalt; Seed and Straw Blower; Steam Generators; Stump 
Machine; Winch Trucks with "A" Frame; Work Boats; Tamper-Form-Motor Driven.

Class 4. Air Compressor; Combination - Small Equipment Operator; Directional Boring Machine; Generators; Heaters, Mechanical; 
Hydraulic Power Unit (Pile Driving, Extracting, or Drilling); Light Plants, All (1 through 5); Pumps, over 3" (1 to 3 not to exceed a 
total of 300 ft.); Pumps, Well Points; Vacuum Trucks (excluding hose work); Welding Machines (2 through 5); Winches, 4 Small 
Electric Drill Winches.

Class 5. SkidSteer Loader (all); Brick Forklifts; Oilers.

Class 6. Field Mechanics and Field Welders

Class 7. Dowell Machine with Air Compressor; Gradall and machines of like nature.

OPERATING ENGINEER - FLOATING

Diver. Diver Wet Tender, Diver Tender, ROV Pilot, ROV Tender

TRUCK DRIVER - BUILDING, HEAVY AND HIGHWAY CONSTRUCTION

Class 1.  Two or three Axle Trucks.  A-frame Truck when used for transportation purposes; Air Compressors and Welding 
Machines, including those pulled by  cars, pick-up trucks and tractors; Ambulances; Batch Gate Lockers; Batch Hopperman; Car 
and Truck Washers; Carry-alls; Fork Lifts and Hoisters; Helpers;  Mechanics Helpers and Greasers; Oil Distributors 2-man 
operation; Pavement Breakers; Pole Trailer, up to 40 feet; Power Mower Tractors; Self-propelled Chip  Spreader; Skipman; Slurry 
Trucks, 2-man operation; Slurry Truck Conveyor Operation, 2 or 3 man; Teamsters; Unskilled Dumpman; and Truck Drivers 
hauling  warning lights, barricades, and portable toilets on the job site.

Class 2.  Four axle trucks; Dump Crets and Adgetors under 7 yards; Dumpsters, Track Trucks, Euclids, Hug Bottom Dump 
Turnapulls or Turnatrailers when pulling  other than self-loading equipment or similar equipment under 16 cubic yards; Mixer 
Trucks under 7 yeards; Ready-mix Plant Hopper Operator, and Winch Trucks,  2 Axles.

Class 3.  Five axle trucks; Dump Crets and Adgetors 7 yards and over; Dumpsters, Track Trucks, Euclids, Hug Bottom Dump 
Turnatrailers or turnapulls when  pulling other than self-loading equipment or similar equipment over 16 cubic yards; Explosives 
and/or Fission Material Trucks; Mixer Trucks 7 yards or over;  Mobile Cranes while in transit; Oil Distributors, 1-man operation; 
Pole Trailer, over 40 feet; Pole and Expandable Trailers hauling material over 50 feet long; Slurry trucks, 1-man operation; Winch 
trucks, 3 axles or more; Mechanic--Truck Welder and Truck Painter.

Class 4.  Six axle trucks; Dual-purpose vehicles, such as mounted crane trucks with hoist and accessories; Foreman; Master 
Mechanic; Self-loading equipment  like P.B. and trucks with scoops on the front.

 TERRAZZO FINISHER
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The handling of sand, cement, marble chips, and all other materials that may be used by the Mosaic Terrazzo Mechanic, and the 
mixing, grinding, grouting, cleaning and sealing of all Marble, Mosaic, and Terrazzo work, floors, base, stairs, and wainscoting by 
hand or machine, and in addition, assisting and aiding Marble, Masonic, and Terrazzo Mechanics.

Other Classifications of Work:

For definitions of classifications not otherwise set out, the Department generally has on file such definitions which are available. If 
a task to be performed is not subject to one of the classifications of pay set out, the Department will  upon being contacted state 
which neighboring county has such a classification and provide such rate, such rate being deemed to exist by reference in this  
document.  If no neighboring county rate applies to the task, the Department shall undertake a special determination, such 
special determination  being then deemed to have existed under this determination.  If a project requires these, or any 
classification not listed, please contact IDOL at 217-782-1710 for  wage rates or clarifications.

LANDSCAPING

Landscaping work falls under the existing classifications for laborer, operating engineer and truck driver.  The work performed by 
landscape plantsman and  landscape laborer is covered by the existing classification of laborer.  The work performed by 
landscape operators (regardless of equipment used or its size) is  covered by the classifications of operating engineer.  The work 
performed by landscape truck drivers (regardless of size of truck driven) is covered by the  classifications of truck driver.

MATERIAL TESTER & MATERIAL TESTER/INSPECTOR I AND II

Notwithstanding the difference in the classification title, the classification entitled "Material Tester I" involves the same job duties 
as the classification entitled "Material Tester/Inspector I". Likewise, the classification entitled "Material Tester II" involves the same 
job duties as the classification entitled "Material Tester/Inspector II".
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EMPLOYMENT OF ILLINOIS WORKERS ON PUBLIC WORKS ACT 
CERTIFICATION 

____________________________________________________________________, 
being 

first and duly sworn, deposes and says: 

That he/she is_____________________________________________________of 

_______________________________________________________________________ 
(Partner, Officer, Owner, etc.) 

_______________________________________________________________________ 
    (Contractor) 

The undersigned hereby agrees that, to the extent required by the Employment of Illinois 

Workers on Public Works Act (30 ILCS 570/1 et seq.), as now existing or hereafter 

amended, the undersigned shall comply with the Illinois labor employment requirements 

as set forth in the Act. 

__________________________________________ 
(Name of Contractor, if Contractor is an Individual) 
(Name of Partner, if Partner is a Partnership) 
(Name of Officer, if Contractor is a Corporation) 

The above statements must be subscribed and sworn to before a notary public. 
Subscribed and sworn to  

This_________________day of ________________,_______. 

By_________________________________ 

_____________________________ 
(Notary Public) 



 

 
VILLAGE OF ADDISON 

CONTRACTOR AND SUBCONTRACTOR 
SUBSTANCE ABUSE PREVENTION POLICY 

 
 

Pursuant to the “Substance Abuse Prevention on Public Works Projects Act” (820 ILCS 
265/1 et seq.), employees of the Contractor and employees of any Subcontractor are 
prohibited from the use of drugs or alcohol, as defined in the Act, while performing work 
on any public works project. 
 
Before the Contractor or Subcontractor commences work, the Contractor and any 
Subcontractor shall have in place a written Substance Abuse Prevention Program for the 
prevention of substance abuse among its employees which meets or exceeds the 
requirements in the Act or shall have a collective bargaining agreement in effect dealing 
with the subject matter of the Act. 
 
The Contractor and any Subcontractor shall file with the Village:  a copy of the substance 
abuse prevention program along with a cover letter certifying that their program meets 
the requirements of the Act or a letter certifying that the Contractor or Subcontractor has 
a collective bargaining agreement in effect dealing with the subject matter of this Act.  A 
certification form is attached and must be completed by the Contractor and each 
Subcontractor to this Contract. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



VILLAGE OF ADDISON 

Re:  Substance Abuse Prevention Program 

Pursuant to 820 ILCS 265/1 et seq., the undersigned hereby certifies that it is in 
compliance with the terms and provisions of the Substance Abuse Prevention on Public 
Works Projects Act.  In particular, the undersigned hereby represents and warrants to the 
Village of Addison as follows: 

[Complete either A or B below] 

A. The undersigned representative of the Contractor/Subcontractor certifies that the 
contracting entity has one or more collective bargaining agreements in effect for 
all of its employees that deal with the subject matter of the Substance Abuse 
Prevention on Public Works Act, 820 ILCS 265/1 et seq. 

__________________________________________ 
Contractor/Subcontractor 

__________________________________________ 
Name of Authorized Representative (type or print) 

__________________________________________ 
Title of Authorized Representative (type or print) 

Date:  __________________ _________________________________________ 
Signature of Authorized Representative 

B. The undersigned representative of the Contractor/Subcontractor certifies that the 
contracting entity has in place for all of its employees not covered by a collective 
bargaining agreement that deals with the subject of the Act, a written substance abuse 
prevention program, a true and correct copy of which is attached to this certification, 
which meets or exceeds the requirements of the Substance Abuse Prevention on Public 
Works Act, 820 ILCS 265/1 et seq. 

__________________________________________ 
__________________________________________ 
Contractor/Subcontractor 

__________________________________________
Name of Authorized Representative (type or print) 

__________________________________________ 
Title of Authorized Representative (type or print) 

Date:  ___________________ __________________________________________
Signature of Authorized Representative 
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