FRANKLIN COUNTY

7l PURCHASING DEPARTMENT
S 4 REQUEST FOR PROPOSALS (RFP) COVER PAGE

S R R

RFB NO: 201924
TITLE: Tandem Dump Truck Leasing

Solicitation Schedule & Deadlines:

March 6, 2019 Solicitation Release Date

March 15, 2019 3:00 pm Deadline for Submitting Questions
March 21, 2019, 4:30 pm Deadline to post Addendum

April 5, 2019 at 9:00 AM Deadline to Submit Response

Responses must be received no later than “Deadline to Submit Response”

April 5,2019 at 9 am

Kathy Hardeman, Purchasing Agent
Ann Struttmann, Assistant Purchasing Agent

Phone: 636-584-6274 Email: purchasing@franklinmo.net

Submittal Instructions: Print this Packet in its entirety and complete all pages per instructions.
Print the SEALED RESPONSE LABEL found in Attachment 1 of this packet and attach to the

front of your envelope.

Company Name:




SUBMISSION CHECKLIST

| have reviewed the bid schedule and deadlines, located on the solicitation cover page
| have read ALL Terms and Conditions and Bid documents closely

(Located at www.franklinmo.org)

THE ITEMS LISTED BELOW ARE THE REQUIRED DOCUMENTATION FOR SUBMITTING A
RESPONSE

____ Solicitation Cover page
Contractual Terms and Conditions Acknowledgement
Company Profile

______Exhibit A Schedule of Fees and Alternate, completed and signed

Certificate of Insurance (COI)

| have one original and three copies that are labeled accordingly

Envelope is sealed and label attached



PURPOSE/ INTRODUCTION/ BACKGROUND

Franklin County is soliciting a Request for Proposals from qualified contractors to provide
tandem axle dump trucks with drivers to haul different types of materials for the Franklin
County Highway Department. Services would be on an “as needed” basis.

Contract period is for one year, with the option of two, one -year renewals.

PROPOSAL REQUIREMENTS

The County will consider proposals from contractors with specific experience and capabilities.
All proposals must include:

1. Contractor name, address, telephone number and contact persons(s) email address.

2. Brief history of business, including number of years of experience.

3. Include information on the trucks such as year, make and model and capacity of
dump body. Also, include how many tandem dump trucks can be supplied at any one
time, with any required lead time.

4. Fee Schedule, labeled Exhibit A

Ihsurance Requirements:

1. The Contractor shall furnish County with a certificate of insurance indicating proof of the
following insurance from company’s license in the State of Missouri:

A. Worker’s Compensation and Employers’ Liability: Worker’s Compensation
Statutory in compliance with the Compensation law of the Sate and
Employers’ Liability Insurance with a limit no less than $1,000,000.00 each
accident.

B. Comprehensive or Commercial General Liability with a minimum limit of

$1,000,000.00 per occurrence, $3,000,000.00 aggregate combined Single Limit for

Bodily Injury and Property Damage Liability. This insurance shall include, but not

be limited to, the following coverage.

1. Premises — Operations

2. Products and Completed Operations
3. Broad Form Property Damage

4, Contractual

5. Personal Injury




C. Automobile Liability with a minimum limit of $1,000,000.00 per occurrence,
$3,000,000.00 aggregate Combined Single Limit for Bodily Injury and Property
Damage Liability. This insurance shall include coverage for all the following:

1. Owned Automobiles
2. Hired Automobiles
3. Non-Owned Automobiles

D. The certificate shall list the Certificate Holder and Address as follows: Franklin
County, 400 E Locust Street, Room 206, Union, Mo 63084. The services provided
to Franklin County shall be listed under “Description of Operations.”

E. Such insurance shall include under the General Liability and Automobile
Liability policies Franklin County, its employees, elected officials, representatives,
and members of its board and/or commissioners as “Additional Insured’s”.

2. The Agreement of Insurance shall provide for notice to the County of amendment or
cancellation of insurance policies 30 days before such amendment or cancellation is to

take effect.
Prevailing Wage Requirements:

Not less than the prevailing hourly rate of wages, as set out in the wage order attached to and
made part of the specification for work under the contract, shall be paid to al works
performing work under the contract. (Section 290.250 RSMo)

The contractor will forfeit a penalty to the contracting pubic body of $100 per day (or portion
of a day) for each worker that is paid less than the prevailing rate for any work done under the
contract by the contractor or by any subcontractor. (Section 290.250 RSMo)

The contractor and all subcontractors to the contract must require all on-site employees to
complete the ten-hour construction safety training program required under Section 292.675,
RSMo, unless they have previously completed the program and have documentation of having

done so.

The contractor will forfeit a penalty to the contracting pubic body of $2500 plus an additional
$100 for each employee employed by the contractor or subcontractor, for each calendar day,
or portion thereof, such employee is employed without the required training. (Section 292.675

RSMo.)




SCOPE OF SERVICES

The awarded supplier shall provide leasing of tandem axle dump trucks with drivers. The lease
price shall include the tandem dump truck with driver and all associated fees and costs such as
insurance, fuel, cleaning, etc. Tandem dump trucks shall be fully functional and capable of
hauling all different types of material including rock, gravel, asphalt, soil, etc. All safety
equipment/attachments shall be in place and functioning per the manufacturer’s design.
Leasing rates shall be based from the time the tandem dump truck arrives at the designed
location to the end of the work day at a designated location. Locations of projects are within
the Franklin County boundaries, however, quarries and/or plants may not be located within

the County.

No payment shall be made for tandem dump trucks that become inoperable during the work
period. During the period of leasing a signed receipt of the hours worked in any given day will
occur. A “point of contact” for the supplier will be provided for scheduling and issues that may

arise.

OFFER AND SCHEDULE OF FEES

The undersigned has thoroughly examined the entire RFP, including all addenda thereto,
hereby offers to furnish all services in accordance with the requirements of the Request for
Proposal, as described in the proposal attached hereto and incorporated herein.

The offeror is to make a written proposal which presents an understanding of the work to be
performed. The proposal should demonstrate and provide evidence that the contractor has
the capacities, professional expertise and experience to provide the necessary services as
described in this RFP. The contractor shall ensure that all information required is submitted
with the proposal All information provided should be verifiable by documentation requested
by the County. Failure to provide all information, in accuracy or misstatement may be
sufficient cause for rejection.

EVALUATION CRITERIA

The criteria used to select a Firm include the following factors:
A. Quality and responsiveness of the proposal. {10 points)
B. Ability, capacity, and experience of the contractor to perform the services;
qualifications of staff proposed for the project. (25 points)
C. Type of equipment and availability. (25 points)
D. Price to provide the services requested. (30 points)
5




E. Responses to the Firm’s references. (10 points)
Each of the criteria above will be rated and weighted according to the information submitted.

SELECTION PROCESS

The County will review and evaluate the proposals based on the evaluation criteria. Firms may
be selected for interviews or questions for clarification. However, the County may choose to

proceed without interviewing any Firms.

The County reserves the right, in its sole discretion, to reject any or all proposals, or portions
thereof, to waive technicalities or deficiencies in any or all the proposals. The County reserves

the right to cancel this RFP in part or in its entirety.




CONTRACTUAL TERMS AND CONDITIONS ACKNOWLEDGEMENT

The undersigned Vendor/Contractor has read, understood, and accepted the Terms and
Conditions as published in the Vendor Information Packet on the Franklin County Official
Website located at:

http://www.franklinmo.org/bidopps

All terms and conditions as stated shall be adhered to by Vendor/Contractor upon acceptance
of contract. Vendor/Contractor enters into this agreement voluntarily, with full knowledge of
its effect.

Vendor/Contractor Signature Date

Vendor/Contractor Name and Title




VENDOR INFORMATION

Company Name

Mailing Address

Phone number

Contact Name

Contact Name Title

Email Address

May we send Bid Packet and Bid Information via email?




ATTACHMENT 1
SEALED RFP LABEL

PLEASE ATTACH LABEL TO OUTSIDE OF RFP PACKAGE

SEALED RFP RESPONSE ENCLOSED
DELIVER TO:
Purchasing Department
400 East Locust St, Rm 004
Union, MO 63084

RFP # 201924 DATE: 04/05/2019
DESCRIPTION: Tandem Dump Truck Leasing

Vendor Name:

Vendor Address:
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DIVISION OF MISSCOURI DEPARTMENT OF LABOR AND INDUSTRIAL RELATIONS
LAB 0 R DIVISION OF LABOR STANDARDS

STANDARDS REQUEST FOR WAGE DETERMINATION

PLEASE RETURN TO: Division of Labor Standards Phone: 573-751-3403

Attn: Prevailing Wage Section Fax: 573-751-372}

P.O. Box 449 Email: prevailingwage@labor.mo.gov

Jefferson City, MO 65102-0449 Website: www.labor.mo.gov/DLS/PrevailingWage/pwBodies
REQUESTER INFORMATION

I am requesting a wage determination according to Chapter 290 of the Missouri Prevailing Wage Law (sections 290.210 through
290.340 and 290.550 through 290.580 RSMo).

Name of Requester (please print) Requester Title

Ann Struttmann Assistant Purchasing Agent

Requester Organization Phone Number (include Area Code)
Franklin County, Missouri 636-584-6279

Mailing Address Email Address

400 E Locust Street, Ste 004 purchasing@franklinmo.net

City State ZIP Code

Union MO 63084

PUBLIC BODY INFORMATION
Contact Person at Public Body

Ann Struttmann

Official Name of the Public Body requesting the wage rates Phone Number {inciide Area Code)
Franklin County ' 636-584-6279
Sireet Address Tmail Address
400 E Locust Street, Ste 004 purchasing@franklinmo.net
City State ZIP Code
Union MO 63084
FUNDING INFORMATION
Will the federal government or any of its agencies furnish loans or grants for any part of the funds used in your contracts?
[]Yes [XlNo
If“Yes,” will the federal government or any of its agencies also prescribe a schedule of Prevailing Wage Rates?
[TYes M No
COUNTY(IES) REQUESTED

Please list county(ies) requested: Franklin County
(for St. Louis, please specify “County™ or “City")

ANNUAL WAGE ORDER

The Annual Wage Order is accessible on the Division’s website at www,labor.mo.gov/DLS/PrevailingWage.
Email address:  purchasing@franklinmo.net

« %{ W&M 03/05/2019

Reguester Srgnaturd ~ Date of Request

Missouri Department of Labor and Industrial Relations is an equal opportunity employer/program.
TDD/TTY: 800-735-2966 Relay Missouri: 711
PW-3 (10-17) Al




f Missouri
Division of Labor Standards

WAGE AND HOUR SECTION

ERIC R. GREITENS, Governor

Annual Wage Order No. 25

Section 036
FRANKLIN COUNTY

In accordance with Section 290.262 RSMo 2000, within thirty (30) days after a certified copy of this
Annual Wage Order has been filed with the Secretary of State as indicated below, any person who may
be affected by this Annual Wage Order may object by filing an objection in triplicate with the Labor and
Industrial Relations Commission, P.O. Box 599, Jefferson City, MO 65102-0599. Such objections must
set forth in writing the specific grounds of objection. Each objection shall certify that a copy has been
furnished to the Division of Labor Standards, P.O. Box 449, Jefferson City, MO 65102-0449 pursuant to
8 CSR 20-5.010(1). A certified copy of the Annual Wage Order has been filed with the Secretary of

State of Missouri.

Original Signed by
Matt Cowell, Director
Division of Labor Standards

Filed With Secretary of State: March 9, 2018
Last Date Objections May Be Filed: Aprit 9, 2018
Prepared by Missouri Department of Labor and Industrial Relations




Section 036

Buiding Consfruction Rates for REPLACEMENT PAGE
FRANKLIN County
Basic Over-
OCCUPATIONAL TITLE ** Date of Hourly Time Hotiday Total Fringe Benefits
increase | * Rates |Schedule| Schedule

Asbestos Worker (H & F) Insulator $38.70 55 60 523.17
Boilermaker 6/18 $36.41 126 7 $30.81
Bricklayer and Stone Mason 6/18 $33.25 72 5 $23.57
Carpenter 6/18 d | $38.79 93 42 $17.50
Cement Mason 618 e $31.48 80 6 $19.00
Communication Technician $33.21 44 47 $20.24
Electrician {Inside Wireman} $36.92 82 71 $10.84 + 39%
Electrician {Outside-Line Construction\Lineman) $44.56 43 45 $5.75 + 36%

Lineman Operator $38.35 43 45 $5.75 + 36%

Groundman $29.48 43 45 $5.75 + 36%
Elevator Constructor 6/18 a | $48.54 26 54 $34.395
Glazier $34.55 87 31 $26.20
lronworker $33.96 11 8 $25.745
Laborer {(Building):

General ci $28.66 113 3 513.07

First Semi-Skilled b | $28.86 113 3 $13.07

Second Semi-Skilled b | $28.86 113 3 $13.07
Lather USE CARPENTER RATE
Linoleum Layer and Cutter B/18 $33.43 92 26 $17.00
Marble Mason $32.12 76 51 315.25
Marble Finisher $26.67 76 51 $14.48
Mitlwright 6/18 $38.85 77 41 $17.31
Qperating Engineer

Group | 6/18 $32.96 3 66 $27.43

Group 1i 6/18 $32.96 3 66 52743

Group i 6/18 $31.06 3 66 $27.43

Group {lI-A 6/18 $32.96 3 66 $27.43

Group iV 6/18 327.60 3 66 $27.43

Group V 6/18 $27.60 3 66 $27.43
Painter $33.40 104 12 $14.26
Pile Driver USE CARPENTER RATE
Pipe Fitter $39.25 H 89 $27.18
Plasterer $31.81% 67 3 18.68
Plumber $30.25 91 69 27.18
Roofer \ Waterproofer $32.70 15 73 $17.97
Sheet Metal Worker $41.55 32 25 $22.72
Sprinkler Fitter - Fire Protection 6/18 $35.84 33 19 $21.42
Terrazzo Worker $32.40 116 5 $14.26
Terrazzo Finisher $30.65 116 5 $12.73
Tile Sefter $32.12 76 51 $15.25
Tile Finisher $26.67 76 51 $14.48
Traffic Control Service Driver $28.775 22 55 $9.045
Truck Driver-Teamster $30.41 35 36 $10.82

Fringe Benefit Percentage is of the Basic Hourly Rate

*Annual Incremental Increase

*SEE FOOTNOTE PAGE

ANNUAL WAGE ORDER NO. 25

6/18




Building Construction Rates for REPLACEMENT PAGE Section 036
FRANKLIN County Footnotas

Basic Over-
OCCUPATIONAL TITLE |**Date of| Hourly Time | Holiday Total Fringe Benefits

Increase

Rates |Schedule

Schedule

* Welders receive rate prescribed for the occupational title performing operation fo which welding is incidental.

Use Building Construction Rates on Building construction in accordance with the classifications of construction

work established in 8 CSR 30-3.040(2).

Use Heavy Construciion Rates on Highway and Heavy construction in accordance with the classifications of
construction work established in 8 CSR 30-3.040(3).

a - Vacation: Employees over 5 years - 8%; Employees under 5 years - 6%
b - Projects over $500,000 - $28.86; Projects under $500,000 - $27.36
¢ - Projects over $500,000 - $28.66; Projects under $500,000 - $27.16
**d _ Projects over $2 Million - $38.79; Projects under $2 Million - $25.40

**a - Projects over $10 Millior: - $31.49; Projects under $10 Million - $30.79

=Annual Incremental Increase

ANNUAL WAGE ORDE

RNO. 25

6/18




REPLACEMENT PAGE
FRANKLIN COUNTY :
BUILDING CONSTRUCTION - OVERTIME SCHEDUL

FED: Minimum requirement per Fair Labor Standards Act means time and one-half (1%%) shall be paid for all work in
excess of forty {40) hours per work week.

NO. 3: Means the regular workday shall consist of eight (8) consecutive hours, exclusive of a thirty (30) minute lunch
period, with pay at the straight time rate. The regular workday shall begin between the hours of 6:00 a.m. and 9:00 am.
The Employer may have the option to schedule the work week from Monday through Thursday at ten (10) hours per day
at the straight time rate of pay with all hours in excess of ten (10) hours in any one day to be paid at the applicable
overtime rate. If the Employer elects to work from Monday through Thursday and is stopped due to inclement weather,
holiday or other conditions beyond the control of the Employer, they shall have the option to work Friday at the straight
time rate of pay to complete the forty (40) hours for the workweek. All overtime work performed on Monday through
Saturday shall be paid at time and one-half (1%%) the hourly rate plus an amount equal to one-half (¥4) of the hourly Total
Indicated Fringe Benefits. All work performed on Sundays and recognized holidays shall be paid at double (2) the hourly
rate plus an amount equal to the hourly Total Indicated Fringe Benefits. Shifts may be established when considered
necessary by the Employer. Shift hours and rates will be as follows. |f shifts are established, work on the First Shift will
begin between 6:00 a.m. and 9:00 a.m. and consist of eight (8) hours of work plus one-half hour unpaid lunch. Hours
worked during the first shift will be paid at the straight time rate of pay. The second shift shall start eight hours after the
start of the first shift and consist of eight (8) hours of work plus one-half hour unpaid funch. Work on the second shift will
begin between 2:00 p.m. and 5:00 p.m. and be paid the straight time rate plus $2.50 per hour. The third shift shall start
eight hours after the start of the second shift and consist of eight (8) hours plus one-half hour unpaid lunch. Work on the
third shift will begin between 10:00 p.m. and 1:00 a.m. and be paid the straight time rate plus $3.50 per hour. The
additional amounts that are to be paid are only applicable when working shifts. Shifts that begin on Saturday morning
through those shifts which end on Sunday morning will be paid at time and one-half these rates. Shifts that begin on
Sunday morning through those shifts which end on Monday morning will be paid at double time these rates.

NO. 11: Means eight (8) hours shall constitute a day's work, with the starting time to be established between 6:00 a.m.
and 8:00 a.m. from Monday to Friday. Time and one-haif (1%} shall be paid for first two (2) hours of overtime Monday
through Friday and the first eight (8) hours on Saturday. All other overtime hours Monday through Saturday shall be paid
at double (2) time rate. Double (2) time shall be paid for all time on Sunday and recognized holidays or the days

observed in lieu of these holidays.

NO. 15: Means the regular working day shall be scheduled to consist of at least eight (8) hours, but no more than ten
(10) consecutive hours, exclusive of the lunch period. The regular working day may be scheduled to commence at any
time between the hours of 5:00 a.m. and 10:00 a.m. Al work performed in excess of forty (40) hours in one work week,
or in excess of ten (10) hours in one work day shall be paid at the rate of one and one-half (1V%) times the regutar hourly
wage scale. Any work performed on a Saturday shall be paid for at the rate of one and one-half {1%%) times the regular
hourly wage scale unless such Saturday work falls under the category of Saturday Make-Up Day. Any work performed
by Employees anywhere on Sunday or recognized holidays, shall be paid for at the rate of double (2) time the regular
wage scale. If, during the course of a work week, an Employee is unable to work for any reason, and, as a result, that
Employee has not accumulated forty (40) hours of compensable time at the straight time rate, the Employer, at his option
may offer the Employee the opportunity to work on Saturday at straight time; provided, however, if during the period
worked by said Employee on Saturday, the Employee’s compensable time at the straight time rate exceeds forty (40)
hours, all time worked in excess of the forty (40) hours will be paid at the rate of one and one-haif (1%2) times the regular

hourly wage scale.

NO. 22: Means a regular work week of forty (40) hours wiil start on Monday and end on Friday. The regular work day
shall be either eight (8) or ten (10) hours. If a crew is prevented from working forty (40) hours Monday through Friday, or
any part thergof by reason of inclement weather, Saturday or any part thereof may be worked as a make-up day at the
straight time rate. Employees who are part of a regular crew on a make-up day, notwithstanding the fact that they may
not have been employed the entire week, shall work Saturday at the straight time rate. A workday is to begin between
6:00 a.m. and 9:00 a.m. However, the project starting time may be advanced or delayed if mutually agreed to by the
interest parties. For all time worked on recognized holidays, or days observed as such, double (2) time shall be paid.

AWO025 036 OT inl.doc ANNUAL WAGE ORDER NO. 25 Page10of 7




REPLACEMENT PAGE
FRANKLIN COUNTY
BUILDING CONSTRUCTION - OVERTIME SCHEDULE

NO. 26: Means that the regular working day shall consist of eight (8) hours worked between 6:00 am., and 5:00 p.m.,
five (5) days per week, Monday to Friday, inclusive. Hours of work at each jobsite shall be those established by the
general contractor and worked by the majority of trades. (The above working hours may be changed by mutual
agreement). Work performed on Construction Work on Saturdays, Sundays and before and after the regular working day
on Monday to Friday, inclusive, shall be classified as overtime, and paid for at double (2) the rate of single time. The
employer may establish hours worked on a jobsite for a four (4) ten (10) hour day work week at straight time pay for
construction work; the regular working day shall consist of ten (10) hours worked consecutively, between 6:00 am. and
6:00 p.m., four (4) days per week, Monday to Thursday, inclusive. Any work performed on Friday, Saturday, Sunday and
holidays, and before and after the regular working day on Monday to Thursday where a four (4) ten {10) hour day
workweek has been established, will be paid at two times (2) the single time rate of pay. The rate of pay for all work
performed on holidays shall be at two times (2) the single time rate of pay.

NO. 32: The regutar working day shall consist of eight (8) hours of labor on the job between six (6) a.m. and four (4) p.m.
and the regular working week shall consist of five (5) consecutive sight (8) hour days of labor on the job beginning with
Monday and ending with Friday of each week. The normal work week is 40 hours. All full-time or part-time labor
performed during such hours shall be recognized as regular working hours and paid for at the regular hourly rate. All
work performed during regutar work hours on Saturdays will be paid at time and one-half (1%4). Al work performed
outside of regular working hours and performed during the regular work week, shall be at double (2) times the regular
rate, except that the first two (2) hours following the regular work day shall be paid at one and one-half (13£) times the
regular rate. An early starting time of 6:00 am. may be used mutually agreed upon by the interested parties. SHIFT
RATE: Shift work would start after 4:00 p.m. to 6:00 am. The first 8 hours would be at 115% of the basic wage rate.
Overtime Monday through Friday would be at 1% of base shift rate. Saturday regular work day hours — 1% of base shift
rate. Saturday — work after 8 hours — 2 times the basic wage rate. Sunday and Holidays — 2 times the basic wage rate.
All work performed on recognized holidays and Sundays shall be paid double (2) time. Appropriate overtime rates to be
based on fifteen minute increments.

NO. 33: Means the standard work day and week shall be eight (8) consecutive hours of work between the hours of 6:00
a.m. and 6:00 p.m., excluding the lunch period Monday through Friday, or shall conform to the practice on the job site.
Four (4) days at ten (10) hours a day may be worked at straight time, Monday through Friday and need not be
consecutive. All overtime, except for Sundays and holidays shall be at the rate of time and one-half (134). Overtime

worked on Sundays and holidays shall be at double (2) time.

NO. 35: Means a regular work week of forty (40) hours, will start on Monday and end on Friday. The regular work day
shall be either eight (8) or ten (10) hours. If a crew is prevented from working forty (40) hours Monday through Friday, or
any part thereof by reason of inclement weather, Saturday or any part thereof maybe worked as a make-up day at the
straight time rate. Employees who are part of a reguiar crew on a make-up day, notwithstanding the fact that they may
not have been employed the entire week, shall work Saturday at the straight time rate. A work day is o begin between
6:00 a.m. and 9:00 am. However, the project starting time maybe advanced or delayed if mutually agreed to by the
interested parties. For all ime worked on recognized holidays, or days observed as such, double (2) time shall be paid.

NO. 43: Eight (8) hours shall constitute a work day between the hours of 7:00 a.m. and 4:30 p.m. Forty (40) hours
within five (5) days, Monday through Friday inclusive, shall constitute the work week. Work performed in the 9th and
10th hour, Monday through Friday, shall be paid at time and one-half (1%%) the regular straight time rate of pay.
Contractor has the option to pay two (2) hours per day at the time and one-half (17%) the regular straight time rate of
pay between the hours of 6:00 am. and 5:30 p.m., Monday through Friday. Work performed outside the regularly
scheduled working hours and on Saturdays, Sundays and recognized legal holidays, or days celebrated as such, shall

be paid for at the rate of double (2) time.

AWO25 036 OT inl.doc ANNUAL WAGE ORDER NO. 25 Page 2 of 7




REPLACEMENT PAGE
FRANKLIN COUNTY
BUILDING CONSTRUCTION - OVERTIME SCHEDULE

NO. 44: Means forty (40) hours shall constitute a work week, Monday through Friday. Eight (8) hours shall constitute
a work day. Hours of work shall be between the hours of 7:00 a.m. and 4:30 p.m. All work performed before 7:00 a.m.
and after 4:30 p.m. and all work performed in excess of eight (8) hours in any one work day, over forty (40) hours in
any work week and the first eight (8) hours of work on Saturday, shall be paid at the rate of one and one-half (1%2)
times the regular rate of pay. All hours worked in excess of eight (8) hours on Saturday, all hours worked on Sunday
and on holidays, or days that may be celebrated as such, and as designated by the federal government, shall be paid
at two (2) times the regular rate of pay. All shifts for work performed between the hours of 4:30 p.m. and 1:00 a.m.
shall receive eight (8) hours pay at the regular hourly rate of pay plus two dollars ($2.00} per clock hour. All work
performed between the hours of 12:30 am. and 9:00 a.m. on a third shift shall receive eight (8) hours pay at the
regular hourly rate plus four dollars ($4.00) per clock hour. All overtime work required after the completion of a regular
shift shall be paid at one and one-half times (1% x) the “shift" hourly rate.

NO. 55: Means the regular work day shall be eight (8) hours between 6:00 a.m. and 4:30 p.m. The first two (2) hours of
work performed in excess of the eight (8) hour work day, Monday through Friday, and the first ten (10) hours of work on
Saturday, shall be paid at one & one-half (1%4) times the straight time rate. All work performed on Sunday, observed
holidays and in excess of ten (10) hours a day, Monday through Saturday, shall be paid at double (2) the straight time

rate.

NO. 67: Means eight (8) hours shall constitute a day's work, with a flexible starting time to begin between 6:00 a.m. to
8:00 a.m., five (5) days a week, Monday through Friday. Any work over eight (8) hours in any one day shall be at the
overtime rate, which is time & one-half (1%4). Any work on Saturday shall be at time & one-half (1%4), unless a Make-Up
Day due to inclement weather is in effect. Any work on Sundays or holidays shall be at double (2} time. Four {4} days,
ten (10} hours each day to be worked during Monday through Friday, shall be paid at straight time. A Make-Up Day Due
To Inclement Weather Only - Employee(s) will be permitted to work an eight (8) hour make-up day on Saturday only, and
the employee will receive the regular straight time wage rate.

NO. 72: Means that except as is otherwise provided herein, the work week shall be determined to begin at 8:00 am.
Wednesday and end at 4:30 p.m. on the following Tuesday. Except as herein provided, working hours are from 8:00 a.m.
to 11:55 a.m. and 12:30 p.m. to 4:25 p.m. and no more than the regular hours shall be worked during the forencon or
afternoon at the regular rate. In the case of days of inclement weather starting time and quitting time may be adjusted so
long as the hours worked on such days do not exceed eight (8) and do not extend beyond 4:30 p.m. In circumstances
where the Employee or Employees have regularly been working overtime on a particular day or days, no adjustment in
the starting fime shall operate to deprive Employees of overtime pay, which they would have otherwise received but for
the change in the starting time. The parties understand that the application of the provisions of the preceding sentence
will result in Employees receiving overtime pay even where they have not worked more than with (8) hours on a particular
day. Regardless of the staring time, the forenoon working hours shall end at 11:55 a.m. and the afternoon working hours
shall begin at 12:30 p.m. and end 8 hours and 25 minutes after the staring time fixed by the Employer for forenoon hours.
Work performed by an employee on a non-holiday Saturday, except as hereinafter provided, or at night or before or after
regular working hours on a non-holiday weekday, shall be considered overtime work, for which Employees working
during such time shall be paid at the rate of one and one-half (174) times their regular hourly wage rate for each hour or
fraction thereof, worked during such time. Work performed on a Sunday or the recognized holidays shall be considered
overtime work for which the Employee shall be paid twice the amount of his or her regular hourly wage rate for each hour
or fraction thereof worked on any such day.

NO. 76: Means the standard workday shall consist of eight (8) hours of work between the hours of 8:00 am. and 4:30
p.m. with a thirty (30) minute unpaid lunch hour occurring in the middie of the shift. The standard workweek shall consist
of five standard workdays commencing on Monday and ending on Friday. The normal starting and quitting times may be
changed by mutual consent of interested parties. All time worked before and after the established eight {8) hour workday,
Monday through Friday, and all time worked on Saturday, shall be paid for at the rate of time & one-half (1%2) the hourly
base wage rate in effect. Al time worked on Sunday and holidays shall be paid at the rate of double (2) the hourly wage
in effect. All work done on Saturday will be done at time & one-half (1%), unless Saturday shall be used as a make-up
day. If an employee should lose one or more days in a work week and use Saturday as a make-up day the pay shall be

at the regular hourly base wage rate and benefits.
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NO. 77: Means the regular workday shall consist of eight (8) consecutive hours, exclusive of a thirty (30) minute lunch
period, with pay at the regular straight time hourly rate. The regular workday shall begin on the job site between the
hours of 8:00 a.m. and 8:00 a.m. with the starting time to be determined by the Employer, unless project owner requires
different starting time. This adjustable starting time can, at the Employer’s option, be staggered to permit starting portions
of the work force at various times within the prescribed hours. The Employer may establish a four (4) ten (10) hour shift
exclusive of the thirty (30) minute lunch period at the straight time wage rate. Forty (40) hours per week shall constitute a
weelk’s work Monday through Thursday. In the event a job is down due to weather conditions, safety or other conditions
beyond the control of the Employer, then Friday may, at the option of the employer, be worked as a make-up day at the
straight time wage rate. Straight time is not to exceed ten {10) hours a day or forty (40} hours per week. Time and one-
haif {1 ¥4) shall be paid for all overtime hours worked during the week, Monday through Friday and for all work performed
on Saturday. Double (2) time shall be paid for all time worked on Sunday and recognized holidays.

NO. 80: Means eight (8) hours shall constitute the regular work day and forty (40) hours a work week, Monday through
Friday. The Employer shall establish the starting time between 6:30 a.m. through 9:00 am. An Employer may further
adjust the starting time up to 9:30 a.m. throughout the year. Time and one-half (1%%) shall be paid after eight (8)
consecutive hours worked after the established starting time and for hours worked before the established starting time.
Time and one-haif (1%4) shall be paid for work performed on Saturdays. Work performed on Sundays and Holidays shall
be paid at the double (2) time rate of pay. The Employer when working on Highway and Road Work may have the option
to schedule the work week for his paving crew only from Monday through Thursday at ten {10) hours per day at the
straight time rate of pay with all hours in excess of ten (10) hours in any one day to be at the applicable overtime rate of
time and one-half (14). If the Employer efects to work from Monday through Thursday and is stopped due to inclement
weather (rain, snow, sleet falling), the Employer shall have the option to work Friday at the straight time rate of pay to

complete the forty (40) hours.

NO. 82: Means the work day shall consist of eight (8) hours worked between 7:00 a.m. and 4:30 p.m. Forty (40)
hours will constitute the work week from Monday through Friday, inclusive. Up to four (4} hours of overtime work per
day performed before or after the assigned normal work day, (twelve (12} continuous hours, starting no earlier than
6:00 a.m., Monday through Friday), shall be paid at a rate of one and one-half times (1.5x) that employee’s hourly
rate. Any additional overtime, Monday through Friday, shalf be paid at two times (2x} the regular rate of pay. The first
eight hours of overtime work on Saturday shall be paid at the rate of one and one-half times (1.5x) the regular rate of
pay. Hours worked in excess of eight (8) hours on Saturday shall be paid at two times (2x) the regular rate of pay.
Double time shall be paid for work performed on Sundays, recognized legal holidays or days that may be celebrated
as such as designated by the federal government. Al shifts for work performed between the hours of 4:30 p.m. and
1:00 a.m. shall be paid at the regular hourly rate plus two dollars ($2.00) per clock hour. All shifts for work performed
between the hours of 12:30 a.m. and 9:00 a.m. shall be paid at the regular hour rate pius four dollars ($4.00) per clock
hour. All overtime work required after the completion of a regular shift shall be paid at one and one-half times (1.5x)

the “shift” hourly rate.

NO. 87: Means eight (8) hours starting between 6:00 a.m. and 8:00 a.m. and ending between 2:30 p.m. and 4:30 p.m.
at the Employers discretion shall constitute a day's work. Any work prior to 6:00 a.m. or after eight (8) hours shall be
paid at the overtime rate. Five (5) days from Monday through Friday inclusive shall constitute a regular work week. Alf
hours before and after these regular hours shall be considered overtime and shall be paid for at the rate of double (2)
time. All work on Saturday and Sunday shall be paid at double (2) the prevailing scale of wages.
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NO. 91: Means eight (8) hours shall constitute a day's work commencing at 7:00 a.m. and ending at 3:30 p.m., allowing
one-half (%) hour for lunch. The option exists for the Employer to use a fiexible starting time between the hours of 6:00
a.m. and 9:00 am. The regular workweek shall consist of forty (40) hours of five (5) workdays, Monday through Friday.
The workweek may consist of four (4) ten (10) hour days from Monday through Thursday, with Friday as a make-up day.
If the make-up day is a holiday, the employee shall be paid at the double (2) time rate. The employees shall be paid time
and one-half (115) for work performed on Saturdays, before the regular starting time or after the regular quitting time or
over eight (8) hours per work day (unless working a 10-hour work day, then time and one-half (1%%) is paid for work
performed over ten (10) hours a day) or over forty (40) hours per work week. Work performed on Sundays and
recognized holidays shall be paid at the double (2) time rate of pay. SHIFT WORK: When it is necessary for the project
to operate in shifts, there will be three (3) eight (8) hour shifts commencing at 8:00 am. Shift work must continue for a
period of not less than three (3) consecutive work days, two (2) days which must be regular work days {Monday through
Friday). In the event the second or third shift of any regular work day shall fall into a Saturday or a holiday, such
extension into a Saturday or holiday shall be considered as part of the previous workday and employees shall be paid at
the regular shift rate. The first day shift shall work a regufar eight (8) hour day at regular rates. The second shift shall be
eight (8) hours regular time pay plus $2.50 per hour premium for eight (8) hours work. Third shift will be for eight (8}
hours regular time pay plus $3.00 per hour prerium for eight (8) hours work.

NO. 92: Means all work performed from 8:00 a.m. to 4:30 p.m., Monday through Friday, will be at straight time pay up to
forty (40) hours per week. All work performed Monday through Friday before 8:00 a.m. and after 4:30 p.m. will be done at
time and one-half (1%4). All work done on Saturday will be done at time and one-half (1%%), unless the employer and
employee agree that Saturday shall be used as a make-up day. The Employer may use a flexible starting time of 7:00
am. to 8:00 a.m., and quitting time of 3:30 p.m. to 4:30 p.m., and any such different work starting time shall determine
whether wages are payable at the straight rate or the premium rate. All work performed on Saturday shall be paid for at
time and one-half (1%), unless the Saturday has been used as a make-up day. All work performed on Sunday and
holidays shall be paid for at the rate of double (2) time.

NO. 93: Means the regular workday shall consist of eight (8) consecutive hours, exclusive of a thirty (30) minute lunch
period, with pay at the regular straight time hourly rate. The regular workday shall begin on the job site between the
hours of 6:00 a.m. and 8:00 a.m. with the starting time to be determined by the Employer, unless project owner requires
different starting time. This adjustable starting time can, at the Employer’s option, be staggered to permit starting portions
of the work force at various times within the prescribed hours. The Employer may establish a four (4) ten (10) hour shift
exclusive of the thirty minute unpaid lunch period at the straight time wage rate. Forty (40) hours per week shall
constitute a week’s work Monday through Thursday. In the event a job is down due to weather conditions, safety or other
conditions beyond the control of the Employer, then Friday may, at the option of the Employer, be worked as a makeup
day at the straight time wage rate. Straight time is not to exceed ten (10) hours a day or forty (40) hours per week.
Starting time will be designated by the Employer. Time and one-half (1%) shall be paid for all overtime hours worked
during the week, Monday through Friday and for all work performed on Saturday. Double (2) time shall be paid for all

time worked on Sunday and all recognized holidays.

NO. 104: Means eight (8) hours per day shall constitute a standard work day between the hours of 6:00 am. and 8:00
p.m. The standard work week shall be forty (40) hours befween 6:00 a.m. on Monday and ending 8:00 p.m. on Friday.
An overtime rate of time and one-half {1%) the base hourly rate shall be paid on all hours in excess of eight (8) hours ina
day Monday through Friday. Saturdays shall be considered overtime and work done on Saturday shall be paid at time
and one-half (1) the prevailing scale. Sundays and holidays shall be considered overtime and work done on these days

shall be paid at double (2) the prevailing scale.
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NO. 113: The regular workday shall consist of eight (8) consecutive hours, exclusive of a thirty (30) minute lunch period,
with pay at the regular straight time hourly rate. The regular workday shall begin on the job site between 6:00 am. and
9:00 am. Overtime rates shall not be broken down into less than thirty (30) minute units of time. The Employer shall
have the option of working five (5) eight (8) hour days or four (4} ten (10) hour days, Monday through Friday. If an
Employer elects to work five (5) eight (8) hour days during any work week, hours worked more than eight (8} per day or
forty (40) per week shall be paid at time and one-half (1%4) the hourly rate Monday through Friday. If a crew is prevented
from working forty (40) hours Monday through Friday, or any part thereof, by reason of inclement weather, Saturday or
any part thereof may be worked as a make-up day at the straight time rate. The Employer may establish a four (4) ten
(10) hour shift exclusive of the thirty (30) minute unpaid lunch period at the straight time wage rate. Forty (40) hours per
week shall constitute a week's work, Monday through Thursday. In the event a job is down due to weather conditions,
holiday, or other conditions beyond the control of the Employer, then Friday may, at the option of the Employer, be
worked as a make-up day at the straight time wage rate. Straight time is not to exceed ten (10) hours a day or forty (40)
hours per week. If an Employer elects to work eight (8) hour days and loses a day due to inclement weather, he may
work ten (10) hour days the remainder of the week at straight time. In the event the Laborer working is assisting another
craft being paid overtime wage rates, the laborer will receive time and one-half (1%4) for hours worked on Saturday.
Sundays and recognized Holidays or days observed as such, shall be paid at the double (2) time rate. Projects That
Cannot Be Performed During Regular Workday: if required by owner, the contractor may perform work outside the
normal work hours, and employees shall be paid the applicable straight time hourly wage rate pius a premium of ($2.50)
per hour for the first eight hours worked. Any hours worked in excess of eight (8) hours shall be paid at the applicable
overtime rate plus the ($2.50) per hour premium. Shift work: Shifts shall be established for a minimum of three (3)
consecutive workdays. Shift hours will be defined as: First shift eight (8) hours including thirty (30) minutes for lunch.
Second shift-sight (8) hours including thirty (30) minutes for lunch, Third shift eight (8) hours inciuding thirty (30) minutes
for lunch. The first shift will be paid at eight (8) hours straight time. The second shift will be paid eight (8) hours straight
time plus a two dollar and fifty cent ($2.50) per hour premium, and the third shift shall be paid eight (8) hours straight time
plus a three dollar and fifty cent ($3.50) per hour premium. Payment for shift work shall be determined by when an
Employer first begins his shift operation, i.e., the shifts which begin on Friday morning and end on Saturday morning wil
be paid at straight time; the shifts which start on Saturday morning and end on Sunday morning will be paid at time and
one-half (1%4); the shifts which start on Sunday moming and end on Monday morning will be paid at double time.
Employees working during the normal workday shall receive first shift pay, employees working predominantly during the
evening hours shall receive second shift pay, employees working predominately during the early morning hours shall

receive third shift pay.

NO. 116: Means the standard work day shall consist of eight (8) hours of work between the hours of 8:00 a.m. and 4:30
p.m. The standard work week shall consist of five standard work days commencing on Monday and ending on Friday
inclusive. All time worked before and after the established eight (8) hour work day, Monday through Friday, and alf time
worked on Saturdays, shall be paid for at the rate of time & one-half (1%) the hourly base wage rate in effect. All time
worked on Sundays and recognized holidays shall be paid for at the rate of double (2) the hourly base wage rate in effect.

NOC. 123: Means except as provided, eight (8) hours a day (8:00 A.M. to 4:30 P.M.) shall constitute a standard work day,
excluding the 30-minute lunch period, and forty (40) hours per week shall constitute a week’s work. All time worked
outside of the standard work day and on Saturday shall be classified as overtime and paid the rate of time and one-half
(except as herein provided). All time worked on Sunday and herein named holidays shall be classified as overtime and
paid at the rate of double time. The Employer has the option of working either five (5) eight-hour days or four (4) ten-hour
days to constitute a normal forty (40) hour work week. When the four (4) day ten-hour work week is in effect, the
standard work week shali consist of forty (40) hours, Monday through Friday, which will consist of any four (4)
consecutive ten (10} hour days within the five day period. In the event the job is down for any reason beyond the control
of the Employer, then Friday and/or Saturday may, at the option of the Employer, be worked as a make-up day, straight
time not fo exceed ten (10) hours or forty (40) hours per week. Starting time will be designated by the Employer. When
the five (5) day eight (8) hour work week is in effect forty (40) hours per week will constitute a week’s work (normal work
week being Monday through Friday). In the event the job is down for any reason beyond the control of the Employer,
then Saturday may, at the option of the Employer, be worked as a make-up day; at straight time not to exceed eight (8)

hours or forty (40} hours per week.
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NO. 126: Means eight (8) hours per day shall constitute a day's work and forty (40) hours per week, Monday through
Friday, shall constitute a week's work. The regular starting time shall be 8:00 a.m. If a second or third shift is used,
the regular starting time of the second shift shall be 4:30 p.m. and the regular starting period for the third shift shall be
12:30 a.m. These times may be adjusted by the employer. The day shift shall work a regular eight (8) hours shift as
outlined above. Employees working a second shift shall receive an additional $0.25 above the regular hourly rate and
perform seven and one-half (7%) hours work for eight (8) hours pay. Third shift employees shall be paid an additional
$0.50 above the regular hourly rate and work seven (7) hours for eight (8) hours pay. When circumstances warrant, the
Employer may change the regular workweek to four (4) ten-hour days at the regular time rate of pay. All time worked
before and after the established workday of eight (8) hours, Monday through Friday, and all time worked on Saturday
shali be paid at the rate of time and one-half (114) except in cases where work is part of an employee's regular Friday
shift. All time worked on Sunday and recognized holidays shall be paid at the double (2) time rate of pay except in
cases where work is part of an employee's previous day's shift. For all overtime hours worked $28.15 of the fringe
benefits portion of the prevailing wage shall be paid at the same overtime rate at which the cash portion of the
prevailing wage is to be paid. The remaining $1.66 of the fringe benefit portion of the prevailing wage may be paid at

straight time.
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NO. 3: All work done on New Year's Day, Decoration Day, July 4th, Labor Day, Veteran's Day, Thanksgiving and
Christmas shall be compensated at the double (2) time rate of pay. When any of these holidays fall on a Sunday,
the following Monday shall be observed.

NO. 5: All work that shall be done on New Year's Day, Memorial Day, Independence Day, Labor Day, Veteran's
Day, Thanksgiving Day, and Christmas Day shall be paid twice the amount of his or her regular hourly wage rate
for each hour or fraction thereof worked on any such day .

NO. 8: The following days are recognized as holidays: New Year's Day, Memorial Day, Fourth of July, Labor
Day, Veterans Day, Tharksgiving Day, Christmas Day and any additional holidays which may be mutually agreed
upon. YWhenever any such holiday falls on a Sunday, the following Monday shall be recognized and observed as
the holiday. Work performed on Sundays and holidays shall be paid at the double time rate of pay. No work shall
be performed on Labor Day.

NO. 7: The following days are assigned days and are recognized as holidays: New Year's Day, Memorial Day,
Independence Day, Labor Day, Veteran's Day, Thanksgiving Day, and Christmas Day. If a hofiday falls on a
Sunday, it shall be observed on the following Monday. If a holiday falls on a Saturday, it shall be observed on the
preceding Friday. No work shall be performed on Labor Day except in case of jeopardy to work under construction.
This is applied to protect Labor Day. When a holiday falls during the normal work week, Monday through Friday, it
shall be counted as eight (8) hours toward the forty (40) hour week. However, no reimbursement for these eight (8)
hours is to be paid to the workman unless worked. If workman are required to work the above enumerated holidays
or days observed as such, or on Sunday, they shall receive double (2) the regular rate of pay for such work.

NO. 8: All work performed on New Year's Day, Memorial Day, Independence Day, Labor Day, Veteran's Day,
Thanksgiving Day, and Christmas Day, or the days observed in fieu of these holidays, shall be paid at the double

time rate of pay.

NO. 12: All work done on New Year's Day, Decoration Day, Independence Day, Veteran's Day, Thanksgiving Day
and Christmas Day shall be paid at the double time rate of pay. Should any of these days fall on Sunday, then the
following day shall be observed as the haoliday. Under no circumstances shall employees be permitted to work on

Labor Day.

NO. 19: All work done on New Year's Day, Memorial Day, July 4th, Labor Day, Thanksgiving Day, and Christmas
Day shall be paid at the double time rate of pay. The employee may take off Friday following Thanksgiving Day.
However, the employee shall notify his or her Foreman, General Foreman or Superintendent on the Wednesday
preceding Thanksgiving Day. When one of the above holidays falls on Sunday, the following Monday shall be
considered a holiday and all work performed on either day shall be at the double (2) time rate. When one of the
holidays falls on Saturday, the preceding Friday shall be considered a holiday and all work performed on either day

shall be at the double (2) time rate.

NO. 25: All work done on New Year's Day, Martin Luther King Day, Memorial Day, Independence Day, Labor
Day, Veteran's Day, Thanksgiving Day, the day after Thanksgiving, Christmas Day, Presidential Election Day, or
days locally observed as such, and Saturday and Sunday shall be recognized as holidays and shall be paid at the
double (2) time rate of pay. If a named holiday falls on a Saturday, the holiday wili be observed on the preceding
Friday. When a named holiday falls on Sunday, the Monday after will be observed as the holiday. Appropriate
overtime rates to be based on fifteen minute increments,

NO. 26: All work done on New Year's Day, Memorial Day, Fourth of July, Labor Day, Veteran's Day, Thanksgiving
Day and Christmas Day shall be paid at the double time rate of pay. When a Holiday occurs on Saturday it shall not
be observed on either the previous Friday or the following Monday. Such days shall be regular work days. If such a
holiday occurs on Sunday it shall be observed on the following Monday.

NO. 31: All work done on New Year's Day, Presidents Day, Good Friday, Memorial Day, Fourth of July, Labor Day,
Veteran's Day, Thanksgiving Day, Friday after Thanksgiving Day, Christmas Day, and Employee's Birthday shall be
paid at the double time rate of pay. If a holiday falls on Sunday, the following Monday will be observed as the
recognized holiday. If a holiday falls on Saturday, the preceding Friday will be observed as the recognized holiday.
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NO. 36: The following days are recognized as holidays: New Year's Day, Memorial Day, Independence Day, Labor
Day, Thanksgiving Day and Christmas Day. If a holiday falls on a Sunday, it shail be observed on the following
Monday. No work shall be performed on Labor Day except in case of jeopardy to work under construction. This rule
is applied to protect Labor Day. When a holiday falls during the normal work week, Monday through Friday, it shafl
be counted as eight (8) hours toward the forty (40) hour week; however, no reimbursement for this eight (8) hours is
to be paid the workman unless worked. An Employer working a four (4) day, ten (10) hour schedule may use Friday
as a make-up day when an observed holiday occurs during the work week. Employees have the option to work that
make-up day. If workmen are required to work the above enumerated holidays, or days observed as such, they
shall receive double (2) the regular rate of pay for such work.

NO. 41: The foliowing days shall be observed as legal holidays: New Year's Day, Memorial Day, Fourth of July,
Labor Day, Veteran's Day, Thanksgiving Day and Christmas Day. No work shall be performed on the Fourth of July,
Labor Day or Christmas Day. Any work performed on the above holidays shall be paid for at two (2) times the
regular straight time rate of pay. When any of the above holidays fall on Sunday, the following Monday shall be
observed as such holiday. If a holiday falls on Saturday, it shall not be considered to be observed on the previous
Friday or following Monday. Such days shall be regular workdays.

NO. 42: The following days shall be observed as legal holidays: New Year's Day, Memorial Day, Fourth of July,
Labor Day, Veteran's Day, Thanksgiving Day and Christmas Day. No work shall be performed on the Fourth of July,
Labor Day or Christmas Day. Any work performed on the above holidays shall be paid for at two (2) times the
regular straight time rate of pay. When any of the above holidays fall on Sunday, the Monday following shall be
observed as such holiday. if a holiday falls on Saturday, it shall not be considered to be observed on the previous
Friday or following Monday. Such days shall be regular workdays.

NO. 45: All work performed on New Year's Day, Memorial Day, Independence Day, Labor Day, Veteran's Day,
Thanksgiving Day, the day after Thanksgiving, the day before Christmas, and Christmas Day, shall be paid at the

double time rate of pay.

NO. 47: The following holidays are recognized: New Year's Day, Memorial Day, Fourth of July, Labor Day,
Veteran's Day, Thanksgiving Day, the day after Thanksgiving and Christmas Day. When a holiday listed above falls
on Saturday, it shall be celebrated on the Friday preceding the holiday. When a holiday falls on Sunday, the
following Monday shall be observed. Holidays referred to above shall be paid for at the double (2) time rate of pay

when worked.

NO. 51: All time worked on Sundays and recognized holidays shall be paid for at the rate of double (2) the hourly
base wage rate in effect. The Employer agrees to recognize the following holidays: New Year’s Day, Memorial Day,
Independence Day, Labor Day, Veteran's Day, Thanksgiving Day and Christmas Day. If the holiday falls on
Sunday, it shall be recognized on the following Monday. If the holiday falls on a Saturday, it shall be recognized as a

Saturday only holiday.

NO. 54: All work performed on New Year's Day, Memorial Day, Independence Day, Labor Day, Veteran's Day,
Thanksgiving Day, the Friday after Thanksgiving Day, and Christmas Day shall be paid at the double (2) time rate of
pay. When a holiday falls on Saturday, it shall be observed on Friday. When a holiday falls on Sunday, it shall be

chserved on Monday.

NO. 55: The following days are recognized as holidays: New Year's Day, Memorial Day, Independence Day, Labor
Day, Thanksgiving Day and Christmas Day. If a holiday falls on a Sunday, it shall be observed on the following
Monday. No work shall be performed on Labor Day except in case of jeopardy to work under construction. This rule
is applied to protect Labor Day. When a holiday falls during the normal work week, Monday through Friday, it shall
be counted as eight (8) hours toward the forty (40) hour week; however, no reimbursement for this eight (8) hours is
to be paid the workmen unless worked. An Employer working a four (4) day, ten (10) hour schedule may use Friday
as a makeup day when an observed holiday occurs during the work week. Employees have the option to work that
make up day. If workmen are required to work the above enumerated holidays, or days observed as such, they

shall receive double (2) the regular rate of pay for such work.
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NO. 60: All work performed on New Year's Day, Armistice Day (Veteran's Day), Decoration Day (Memorial Day),
independence Day (Fourth of July), Thanksgiving Day and Christmas Day shall be paid at the double time rate of
pay. No work shall be performed on Labor Day except when triple (3) time is paid. When a holiday falls on
Saturday, Friday will be observed as the holiday. When a holiday falls on Sunday, the following Monday shall be

observed as the holiday.

NO. 66: All work performed on Sundays and the following recognized holidays, or the days observed as such, of
New Year's Day, Decoration Day, Fourth of July, Labor Day, Veteran's Day, Thanksgiving Day and Christmas Day,
shall be paid at double (2) the hourly rate plus an amount equal to the hourly Total Indicated Fringe Benefits.
Whenever any such holidays falt on a Sunday, the following Monday shall be observed as a holiday.

NO. 6%: All work performed on New Years Day, Memorial Day, July Fourth, Labor Day, Veteran's Day,
Thanksgiving Day or Christmas Day shall be compensated at double (2} their straight-time hourly rate of pay. Friday
after Thanksgiving and the day before Christmas are also holidays, however, if the employer chooses to work the
normal work hours on these days, the employee will be paid at straight -time rate of pay. If a holiday falls on a
Saturday, the holiday will be observed on Saturday; if a holiday falls on a Sunday, the holiday will be observed on

the following Monday.

NO. 71: All work performed on the following recognized holidays, or days that may be celebrated as such, shall be
paid at the double (2) time rate of pay: New Year's Day, Memorial Day, Independence Day, Labor Day, Veterans
Day, Thanksgiving Day, Day after Thanksgiving and Christmas Day. If a holiday falls on Sunday, it shall be
celebrated on Monday. If a holiday falls on Saturday, it shall be celebrated on the Friday proceeding such Saturday.

NO. 73: The following days are recognized as holidays: New Year's Day, Memorial Day, Fourth of July, Labor Day,
Veteran's Day (or mutually agreed date of the Friday after Thanksgiving Day may be substituted for Veteran's Day),
Thanksgiving Day and Christmas Day, or in the event that any of said Holidays falls on Sunday, then the day or days
generally recognized as such. Any work performed anywhere on any of the aforesaid Holidays, or on the day or
days recognized and observed as such, shall be paid for at double (2) time the regular hourly rate.
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Heavy Construction Rates for REPLACEMENT PAGE Section 036
FRANKLIN County
Basic Over-
OCCUPATIONAL TITLE * Date of Hourly Time Holiday | Total Fringe Benefits
Increase Rates | Schedule| Schedule

Carpenter 6/18 $34.93 23 16 $17.10
Cement Mason 6/18 $31.49 34 22 $18.93
Electrician {Outside-Line Construction\Lineman) $44.56 9 12 $5.75 + 36%

Lineman Operator $38.35 9 12 $5.75 + 36%

Lineman - Tree Trimmer 6/18 $25.62 32 31 $11.70+ 3%

Groundman $29.48 9 12 $5.75 + 36%

Groundman - Tree Trimmear 6/18 $20.30 32 31 $8.88 + 3%
L.aborer

General Laborer 6/18 $31.11 2 4 $13.82

Skifled Laborer 6/18 $31.71 2 4 $13.82
Millwright 6/18 $34.93 23 16 $17.10
Operating Engineer

Group | 6/18 $32.96 10 9 $27.43

Group 1l 6/18 $32.96 10 9 $27.43

Group lil 6/18 $31.66 10 9 $27.43

Group IV 6/18 $28.20 10 9 $27.43

Oiter-Driver  ~ 6/18 $28.66 10 9 $27.43
Pile Driver 6/18 $34.93 23 16 $17.10
Traffic Control Service Driver $28.775 26 25 $9.045
Truck Driver-Teamster $30.41 25 21 $10.82

Use Heavy Construction Rates on Highway and Heavy construction in accordance with the classifications of
construction work established in 8 CSR 30-3.040(3).

Use Building Construction Rates on Building construction in accordance with the classifications of construction
work established in 8 CSR 30-3.040(2).

If a worker is performing work on a heavy construction project within an occupational fitle that is not listed on the

Heavy Construction Rate Sheet, use the rate for that occupational fitle as shown on the Building Construction Rate sheet.

*Annual Incremental Increase ANNUAL WAGE ORDER NQ. 25
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FRANKLIN COUNTY
HEAVY CONSTRUCTION - OVERTIME SCHEDULE

FED: Minimum requirement per Fair Labor Standards Act means time and one-half {1%%2) shall be paid for all work in
excess of forty (40) hours per work week.

NO. 2: Means a regular workweek shall be forty (40) hours and will start on Monday and end on Friday. The
Employer shall have the option of working five 8-hour days or four 10-hour days Monday through Friday. If an
Employer elects to work five 8-hour days during any workweek, hours worked more than eight (8} per day or 40 per
week shall be paid at time and one-half the hourly rate Monday through Friday. If an Employer elects to work four 10-
hour days in a week, work performed more than ten (10) hours per day or 40 hours per week shall be paid at time and
one-half the hourly rate Monday through Friday. When working a five 8-hour day schedule and an Employer is
prevented from working forty (40) hours Monday through Friday, or any part thereof, by reason of inclement weather,
Saturday or any part thereof may be worked as a make-up day at the straight time rate. If an Employer is working a
four 10-hour day schedute and loses a day due to inclement weather, he may work 10 hours Friday at straight time.
All hours worked over the 40 hours Monday through Friday will be paid at 1 % overtime rate. A workday shift is to
begin at the option of the Employer, between 8:00 a.m. and not later than 9:00 a.m. However, the project starting time
may be advanced or delayed if required. If workmen are required to work the enumerated holidays or days observed
as such or Sundays, they shall receive double {(2) the regular rate of pay for such work. Overtime shall be computed at
one-half {1/2) hour intervals. Shift: The Contractor may elect to work one, two or three shifts on any work. When
operating on more than one shift, the shifts shall be known as the day shift, swing shift, and graveyard shift as such
terms are recognized in the industry. When two shifts are worked on any operation, the shifts will consist of eight (8)
or ten (10) hours exclusive of lunchtime. When three shifts are worked the first day or day shift will consist of eight (8)
hours exclusive of lunchtime. The second or swing shift shall consist of seven and one-half (7 1/2) hours work for
eight hours pay, exclusive of lunchtime, and the third or the graveyard shift shall consist of seven (7) hours work for
eight (8) hours pay, exclusive of the lunchtime. All time in excess of normal shifts shall be considered overtime.
Multiple shift (the two or three shift) operation will not be construed on the entire project if at anytime it is deemed
advisable and necessary for the Employer to multiple shift a specific operation. However, no shift shall be started
between midnight and six a.m. except the graveyard shift on a three-shift operation, or except in an unusual or
emergency situation. If an Employer starts a shift between midnight and 6 a.m. except the graveyard shift on a three-
shift operation, he shall reimburse all employees for the entire shift at the double time rate. Completion of the second
shift on a two-shift operation or completion of the graveyard shift on a three-shift operation that carries over into
Saturday morning shall be at the straight time rate. Overtime shali be computed at % hour intervals.

NO. 9: Eight (8) hours shall constitute a work day between the hours of 7:00 a.m. and 4:30 p.m. Forty (40) hours
within five (5) days, Monday through Friday inclusive, shall constitute the work week. Work performed in the 9th and
10th hour, Monday through Friday, shall be paid at time and one-half (1%4) the regular straight time rate of pay.
Contractor has the option to pay two (2) hours per day at the time and one-half (1%%) the regular straight time rate of
pay between the hours of 8:00 a.m. and 5:30 p.m., Monday through Friday. Worked performed in the first eight (8)
hours on Saturday shall be paid at the rate of one and eight tenths (1.8) the regular straight time rate. Work performed
outside these hours and on Sundays and recognized legal holidays, or days celebrated as such, shall be paid for at

the rate of double (2) time.
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FRANKLIN COUNTY
HEAVY CONSTRUCTION - OVERTIME SCHEDULE

NO. 10: Means the regular workday for which employees shall be compensated at straight time hourly rate of pay
shall, unless otherwise provided for, begin at 8:00 a.m. and end at 4:30 p.m. The regular workweek shail consist of
five (5) days, Monday through Friday, beginning at 8:00 a.m. and ending at 4:30 p.m. except as may be modified. The
starting time may be either advanced or delayed one hour or two hours at the discretion of the Employer. The
Employer may have the option to schedule his work week from Monday through Thursday at ten (10) hours per day at
the straight time rate of pay with all hours in excess of ten (10) hours in any one day to be at the applicable overtime
rate. If the Employer elects to work Monday through Thursday and is stopped due to inclement weather, holidays or
other conditions beyond the control of the Employer, he shall have the option to work Friday at the straight time rate of
pay to complete the forty (40) hour workweek. All necessary overtime and work performed on Saturday, shall be paid
at time and one-half (114} the hourly rate, plus an amount equal to one-half (%2} of the hourly Total indicated Fringe
Benefits. All work performed on Sundays and recognized holidays shall be paid at double (2) the hourly rate, pius an
amount equal to the hourly Total indicated Fringe Benefits. Shifts may be established when considered necessary by
the Employer. Shift hours and rates will be as follows. If shifts are established, work on the First Shift will begin between
6:00 a.m. and 9:00 a.m. and consist of eight (8) hours of work plus one-half hour unpaid lunch. Hours worked during the
first shift will be paid at the straight time rate of pay. The second shift shall start eight hours after the start of the first shift
and consist of eight {8) hours of work plus one-half hour unpaid unch. Work on the second shift wilt begin between 2:00
p.m. and 5:00 p.m. and be paid the straight time rate plus $2.50 per hour. The third shift shall start eight hours after the
start of the second shift and consist of eight (8) hours plus one-half hour unpaid lunch. Work on the third shift will begin
between 10:00 p.m. and 1:00 a.m. and be paid the straight time rate plus $3.50 per hour. The additional amounts that
are to be paid are only applicable when working shifts. Shifts that begin on Saturday morning through those shifts which
erd on Sunday morning will be paid at time and one-half these rates. Shifts that begin on Sunday morning through those
shifts which end on Monday morning will be paid at double time these rates.

NQ. 17: Means eight (8) hours shall constitute the regular work day and forty (40} hours a work week, Monday
through Friday. The Employer shall establish the starting time between 6:30 a.m. through 9:00 a.m. An Employer may
further adjust the starting time up to 9:30 A.M. throughout the year. Time and one-half {1'4) shail be paid after eight
(8) consecutive hours worked after the established starting time and for hours worked before the established starting
time. Time and one-half (1%) shall be paid for work performed on Saturdays. Work performed on Sundays and
Holidays shall be paid at the double (2) time rate of pay. The Employer when working on Highway and Road Work
may have the option to schedule the work week for his paving crew only from Monday through Thursday at ten (10)
hours per day at the straight time rate of pay with all hours in excess of ten (10) hours in any one day to be at the
applicable overtime rate of time and one-half (1%). If the Employer elects to work from Monday through Thursday and
is stopped due to inclement weather (rain, snow, sleet falling), the Employer shali have the option to work Friday at the
straight time rate of pay to complete the forty (40) hours.

NO. 23: Means the regular workweek shall start on Monday and end on Friday, except where the Employer elects to
work Monday through Thursday, (10) hours per day. All work over ten (10) hours in a day or forty (40} hours in a week
shall be at the overtime rate of one and one-half (1%4) times the regular hourly rate. The regular workday shall be either
eight (8) or ten (10) hours. If a job can't work forty (40) hours Monday through Friday because of inclement weather or
other conditions beyond the control of the Employer, Friday or Saturday may be worked as a make-up day at straight
time (if working 4-10's). Saturday may be worked as a make-up day at straight time (if working 5-8's). An Employer,
who is working a four (4) ten (10) hour day work schedule may use Friday as a make-up day when a workday is lost
due to a holiday. A workday is to begin at the option of the Employer but not later than 11:00 a.m. except when
inclement weather, requirements of the owner or other conditions beyond the reasonable control of the Employer
prevent work. Except as worked as a make-up day, time on Saturday shall be worked at one and one-half (174) times
the regular rate. Work performed on Sunday shall be paid at two (2) times the regular rate. Work performed on
recognized holidays or days observed as such, shall also be paid at the double (2) time rate of pay. For all overtime
hours worked during the week or on Saturday $16.25 of the fringe benefits portion of the prevailing wage shall be paid
at time and one-half (11%). For all overtime hours worked on Sundays or recognized holidays $16.25 of the fringe
benefits portion of the prevailing wage shall be paid double time. The remaining $.60 of the fringe benefit portion of the

prevailing wage shall be paid at straight time.
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FRANKLIN COUNTY
HEAVY CONSTRUCTION - OVERTIME SCHEDULE

NO. 25: Means a regular work week of forty (40) hours, starting on Monday and ending on Friday. The regular work day
shall be either eight (8) or ten (10) hours. If a crew is prevented from working forty (40) hours Monday through Friday, or
any part thereof by reason of inclement weather, Saturday or any part thereof maybe worked as a make-up day at the
straight time rate. Employees who are part of a regular crew on a make-up day, notwithstanding the fact that they may
not have been employed the entire week, shall work Saturday at the straight time rate. A work day is to begin between
6:00 a.m. and 9:.00 a.m. However, the project starting time maybe advanced or delayed if mutually agreed to by the
interest parties. All hours worked on recognized holidays, or days observed as such, double (2) time shall be paid.

NO. 26: Means a regular work week of forty (40) hours will start on Monday and end on Friday. The regular work day
shall be either eight (8) or ten (10) hours. If a crew is prevented from working forty (40) hours Monday through Friday, or
any part thereof by reason of inclement weather, Saturday or any part thereof may be worked as a make-up day at the
straight time rate. Employees who are part of a regular crew on a make-up day, notwithstanding the fact that they may
not have been employed the entire week, shall work Saturday at the straight time rate. A workday is to begin between
6:00 a.m. and 9:00 a.m. However, the project starting time may be advanced or delayed if mutually agreed to by the
interest parties. For all time worked on recognized holidays, or days observed as such, double (2) time shall be paid.

NO. 32: Means the overtime rate shall be time and one-half the regular rate for work over forty (40} hours per week.
Sundays and Holidays shall be paid at double the straight time rate.

NO. 34: Means the regular workday shall consist of eight (8) consecutive hours, exclusive of a thirty (30) minute
unpaid lunch period, with pay at the straight time rate. if the workday starts at 8:00 a.m., the quitting time shall be no
later than 4:30 p.m. When separate crews are used, the start time may be adjusted from 8:00 AM through 9:00 AM.
The start time may be further adjusted fo 9:30 AM throughout the year if required by government agency or municipal
ordinance. Time and one-half (1%%) shall be paid after eight (8) consecutive hours Monday through Saturday. Al work
performed on Sundays and recognized holidays shall be paid at double (2) the hourly rate. If a crew of another trade
working for the employer is receiving overtime pay, the Cement Mason crew shall receive overtime pay. The Employer
has the option to schedule the work week from Monday through Thursday at ten (10} hours per day at the straight time
rate of pay with all hours in excess of ten (10) hours in any one day to be paid at the applicable overtime rate. When
an Employer schedules 4-10’s, the Employer will not bring in any other crew for a fifth workday on the project while not
calling in the normal crew that had been scheduled for that project. [f the Employer elects to work 4-10's Monday
through Thursday and is stopped due to inclement weather, or other conditions beyond the control of the Employer,
the Employer shall have the option to work Friday at the straight time rate of pay to complete the forty (40} hours for
the workweek. Shifts may be established when considered necessary by the employer. Shift hours and rates will be
as follows. All shifts shall be eight (8) hours plus one-half (1/2) hour for unpaid lunch. First shift will begin at 8:00 a.m.
and end at 4:30 p.m. Hours worked during the first shift will be paid at the straight time rate of pay. The second shift
shall start eight hours after the start of the first shift and will be paid the straight time rate plus $2.50 per hour premium.
The third shift shall start eight hours after the start of the second shift and will be paid the straight time rate plus $3.50
per hour premium. Shifts will be established for a minimum of three consecutive workdays. If only two shifts are
worked, the Employer may regulate the start time to take maximum advantage of daylight hours.
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FRANKLIN COUNTY
HEAVY CONSTRUCTION - HOLIDAY SCHEDULE

NO. 4: All work performed on New Year's Day, Memarial Day, Independence Day, Labor Day, Thanksgiving Day,
Christmas Day, or observed as such, shall be paid at the double time rate of pay. When a Holiday falls on a
Sunday, Monday shall be observed. No work shall be performed on Labor Day, except in case of jeopardy to life

or property. This is applied to protect Labor Day.

NO. 9: All work perfoermed on Sundays and the following recognized holidays, or the days observed as such, of
New Year's Day, Decoration Day, Fourth of July, Labor Day, Veteran's Day, Thanksgiving Day and Christmas
Day, shall be paid at double (2) the hourly rate plus an amount equal to the hourly Total Indicated Fringe Benefits.
Whenever any such holidays fall on a Sunday, the following Monday shall be observed as a holiday.

NO. 12: All work performed on New Year's Day, Memorial Day, Fourth of July, Labor Day, Veteran's Day,
Thanksgiving Day, Christmas Day, or days celebrated as such, shall be paid at the double time rate of pay.
When one of the foregoing holidays falis on Sunday, it shall be celebrated on the following Monday. When one of
the foregoing holidays falis on Saturday, it shall be celebrated on the Friday before the holiday.

NO. 16: The following days are recognized as holidays: New Year's Day, Memorial Day, Fourth of July, Labor
Day, Thanksgiving Day and Christmas Day. If a holiday falls on Sunday, it shall be observed on the following
Monday. If a holiday falls on Saturday, it shall be observed on the preceding Friday. No work shali be performed
on Labor Day except in case of jeopardy to work under construction. This rule is applied to protect Labor Day.
When a holiday falls during the normal work week, Monday through Friday, it shall be counted as eight (8) hours
toward the forty {40) hour week; however, no reimbursement for this eight (8) hours is to be paid to the worker
unless worked. If workers are required to work the above recognized holidays or days observed as such, they
shall receive double (2) the regular rate of pay for such work.

NO. 21: The following days are recognized as holidays: New Year's Day, Memorial Day, Independence Day, Labor
Day, Thanksgiving Day and Christmas Day. If a holiday falls on a Sunday, it shail be observed on the following
Monday. No work shall be performed on Labor Day except in case of jeopardy to work under construction. This rule
is applied to protect Labor Day. When a holiday falis during the normal work week, Monday through Friday, it shall
be counted as eight (8) hours toward the forty (40) hour week; however, no reimbursement for this eight (8) hours is
to be paid the workman unless worked. An Employer working a four (4) day, ten (10) hour schedule may use Friday
as a make-up day when an observed holiday occurs during the work week. Employees have the option to work that
make-up day. If workmen are required to work the above enumerated holidays, or days observed as such, they

shall receive double (2) the regular rate of pay for such work.

NO., 22: The following days are recognized as holidays: New Year's Day, Memorial Day, Fourth of July, Labor
Day, Veterans Day, Thanksgiving Day, Christmas Day and any additional holidays which may be mutually agreed
upon. Whenever any such holiday falls on a Sunday, the following Monday shall be recognized and observed as
the holiday. Work performed on Sundays and holidays shall be paid at the double time rate of pay. No work shall

be performed on Labor Day.

NO. 25: The following days are recognized as holidays: New Year's Day, Memorial Day, Independence Day, Labor
Day, Thanksgiving Day and Christmas Day. If a holiday falls on a Sunday, it shall be observed on the following
Monday. No work shall be performed on Labor Day except in case of jeopardy to work under construction. This rule
is applied to protect Labor Day. When a holiday falls during the normal work week, Monday through Friday, it shall
be counted as eight (8) hours toward the forty (40} hour week; however, no reimbursement for this eight (8) hours is
to be paid the workmen uniess worked. An Employer working a four (4) day, ten (10) hour schedule may use Friday
as a make-up day when an observed holiday occurs during the work week. Employess have the option to work that
make up day. If workmen are required to work the above enumerated holidays, or days observed as such, they
shall receive double (2) the regular rate of pay for such work.

NO. 31: All work performed on New Year's Day, Presidents’ Day, Veterans' Day, Good Friday, Decoration Day,
Fourth of July, Labor Day, Christmas Eve Day, Christmas Day, Thanksgiving Day and Day after Thanksgiving or
days celebrated for the same.
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