May 11, 2021 Regular Agenda
Administrative Committee

Item 6: Human Resources- Temp Staffing-
LandrumHR Workforce Solutions Inc

AGREEMENT BETWEEN SANTA ROSA COUNTY, FLORIDA
AND LANDRUMHR WORKFORCE SOLUTIONS.
(Federal Funding)

THIS AGREEMENT (hereinafter referred to as the “Agreement”) is made this I ]‘J/h , day of
“m ' » 2021, by and between Santa Rosa County, Florida, a political subdivision of the state of
Florida,' (hercinafter referred to as the “County”), and LandrumHR Workforce Solutions, Inc., a
Corporation organized under the laws of the State of Florida (hereinafter referred to as “Contractor”)
whose Federal 1.D. # is 59-1508876.

RECITALS

WHEREAS, the County is in need of a contractor to provide Temporary Staffing in accordance
to RFP 21-017 (“Services™); and

WHEREAS, the County has pursued the professional services selection process contemplated
under section 287.055 Florida Statutes ; and

WHEREAS, Santa Rosa County desires to continue Temporary Staffing Services of the
Contractor, concerning said services being more fully described in the exhibits attached to this Contract.

NOW THEREFORE, in consideration of the promises and the mutual covenants herein, the
parties agree as follows:

1. Recitals and Attachments. The Recitals set forth above are hereby incorporated into this
Agreement and made part hereof for reference. The following documents are attached to this
Agreement and are incorporated herein.

Attachment “A” — Contractor’s Scope of Services;

Attachment “B” — Title VI list of pertinent nondiscrimination acts and authorities;
Attachment “C” — Special Conditions — Additional Federal Requirements;
Attachment “D” — Scrutinized Contractors Certificate;

2. Services. The Services to be provided are further detailed in the Contractor’s proposal attached
as Attachment “A” and incorporated herein by reference. The Services shall be performed by
Contractor to the full satisfaction of the County. Contractor agrees to have a qualified representative
to audit and inspect the Services provided on a regular basis to ensure all Services are being performed
in accordance with the County’s needs and pursuant to the terms of this Agreement and shall report to
the County accordingly. Contractor agrees to immediately inform the County via telephone and in
writing of any problems that could cause damage to the County. Contractor will require its employees
to perform their work in a manner befitting the type and scope of work to be performed.

3. Term and Renewal. The term of this Agreement shall begin when all parties have signed, and
shall continue for a period of One (1) year from the date of full execution of this Agreement, subject
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to the County’s ability to terminate in accordance with Section 7 of this Agreement. The terms of
Section 23 entitled “Indemnification and Waiver of Liability” shall survive termination of this
Agreement.

This agreement may be renewed upon mutual written agreement of the parties for a period of up to four
(4), One (1) year renewals.

4. Compensation. The Contractor agrees to provide the Services to the County, including
materials and labor, in accordance to the pricing provided in RFP 21-017.

a. Contractor shall submit an invoice to the County upon completion of event. The invoice shall
indicate that all services have been completed for that invoice period. In addition, Contractor
agrees to provide the County with any additional documentation requested to process the invoices.

b. Disbursement. Check one:

There are no reimbursable expenses associated with this Agreement.

¢. Payment Schedule. Invoices received from the Contractor pursuant to this Agreement will be
reviewed by the initiating County Department. Payment will be disbursed as set forth above. If
services have been rendered in conformity with the Agreement, the invoice will be sent to the
Finance Department for payment. Invoices must reference the contract number assigned by the
County after execution of this Agreement. Invoices will be paid in accordance with the State of
Florida Local Government Prompt Payment Act.

d. Availability of Funds. The County’s performance and obligation to pay under this Agreement is
contingent upon annual appropriation for its purpose by the County Commission.

Contractor shall make no other charges to the County for supplies, labor, taxes, licenses, permits, overhead
or any other expenses or costs unless any such expenses or cost is incurred by Contractor with the prior
written approval of the County. If the County disputes any charges on the invoices, it may make payment
of the uncontested amounts and withhold payment on the contested amounts until they are resolved by
agreement with the Contractor. Contractor shall not pledge the County’s credit or make it a guarantor of
payment or surety for any contract, debt, obligation, judgment, lien, or any form of indebtedness. The
Contractor further warrants and represents that it has no obligation or indebtedness that would impair its
ability to fulfill the terms of this Agreement.

S. Ownership of Documents and Equipment. All documents prepared by the Contractor
pursuant to this Agreement and related Services to this Agreement are intended and represented for
the ownership of the County only. Any other use by Contractor or other parties shall be approved in
writing by the County. If requested, Contractor shall deliver the documents to the County within
fifteen (15) calendar days.
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6. Insurance. Contractor shall, at its sole cost and expense, during the period of any work being
performed under this Agreement, procure and maintain the minimum insurance coverage required as
set forth in Attachment “A” attached hereto and incorporated herein, to protect the County and
Contractor against all loss, claims, damages and liabilities caused by Contractor, its agents, or
employces.

7. Termination and Remedies for Breach.

a.

If, through any cause within its reasonable control, the Contractor shall fail to fulfill in a timely
manner or otherwise violate any of the covenants, agreements or stipulations material to this
Agreement, the County shall have the right to terminate the Services then remaining to be
performed. Prior to the exercise of its option to terminate for cause, the County shall notify the
Contractor of its violation of the particular terms of the Agreement and grant Contractor thirty
(30 days to cure such default. If the default remains uncured after thirty (30) days the County
may terminate this Agreement, and the County shall receive a refund from the Contractor in an
amount equal to the actual cost of a third party to cure such failure. If Contractor fails, refuses
or is unable to perform any term of this Agreement, County shall pay for services rendered as
of the date of termination.

i. Inthe event of termination, all finished and unfinished documents, data and other work
product prepared by Contractor (and sub-Contractor (s)) shall be delivered to the County
and the County shall compensate the Contractor for all Services satisfactorily performed
prior to the date of termination, as provided in Section 4 herein.

ii. Notwithstanding the foregoing, the Contractor shall not be relieved of liability to the
County for damages sustained by it by virtue of a breach of the Agreement by Contractor
and the County may reasonably withhold payment to Contractor for the purposes of set-
off until such time as the exact amount of damages due the County from the Contractor
is determined.

b. Termination for Convenience of County. The County may, for its convenience and without

cause immediately terminate the Services then remaining to be performed at any time by giving
written notice. The terms of Paragraph a(i) and a(ii) above shall be applicable hereunder.

Termination for Insolvency. The County also reserves the right to terminate the
remaining Services to be performed in the event the Contractor is placed either in
voluntary or involuntary bankruptcy or makes any assignment for the benefit of
creditors.

Termination for failure to adhere to the Public Records Law. Failure of the Contractor to adhere
to the requirements of Chapter 119 of the Florida Statutes and Section 9 below, may result in
immediate termination of this Agreement.

8. Governing Law. Venue and Waiver of Jury Trial. This Agreement shall be interpreted and
construed in accordance with and governed by the laws of the State of Florida. All parties agree and
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accept that jurisdiction of any dispute or controversy arising out of this Agreement, and any action
involving the enforcement or interpretation of any rights hereunder shall be brought exclusively in the
First Judicial Circuit in and for Santa Rosa County, Florida, and venue for litigation arising out of this
Agreement shall be exclusively in such state courts, forsaking any other jurisdiction which either party
may claim by virtue of its residency or other jurisdictional device. In the event it becomes necessary
for the County to file a lawsuit to enforce any term or provision under this Agreement, then the County
shall be entitled to its costs and attorney’s fees at the pretrial, trial and appellate levels. BY
ENTERING INTO THIS AGREEMENT, CONTRACTOR AND COUNTY HEREBY EXPRESSLY
WAIVE ANY RIGHTS EITHER PARTY MAY HAVE TO A TRIAL BY JURY OF ANY CIVIL
LITIGATION RELATED TO THIS AGREEMENT. Nothing in this Agreement is intended to serve
as a waiver of sovereign immunity, or of any other immunity, defense, or privilege enjoyed by the
County pursuant to Section 768.28, Florida Statutes.

9. Public Records. Any record created by either party in accordance with this Contract shall be
retained and maintained in accordance with the public records law, Florida Statutes, Chapter 119.
Contractor must comply with the public records laws, Florida Statute chapter 119, specifically
Contractor must:

a. Keep and maintain public records required by the County to perform the service.

b. Upon request from the County’s custodian of public records, provide the County with a copy
of the requested records or allow the records to be inspected or copied within a reasonable time
at a cost that does not exceed the cost provided in chapter 119 Florida Statutes or as otherwise
provided by law.

¢. Ensure that public records that are exempt or confidential and exempt from public records
disclosure requirements are not disclosed except as authorized by law for the duration of the
contract term and following completion of the contract if the contractor does not transfer the
records to the County.

d. Upon completion of the contract, transfer, at no cost, to the County all public records in
possession of the contractor or keep and maintain public records required by the County to
perform the service. If the contractor transfers all public records to the public agency upon
completion of the contract, the contractor shall destroy any duplicate public records that are
exempt or confidential and exempt from public records disclosure requirements. If the
contractor keeps and maintains public records upon completion of the contract, the contractor
shall meet all applicable requirements for retaining the public records. All records stored
electronically must be provided to the public agency, upon the request from the public agency’s
custodian of public records, in a format that is compatible with the information technology
systems of the public agency.

IF THE CONTRACTOR HAS QUESTIONS REGARDING THE APPLICATION
OF CHAPTER 119, FLORIDA STATUTES, TO THE CONTRACTOR’S DUTY TO
PROVIDE PUBLIC RECORDS RELATING TO THIS CONTRACT, CONTACT
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THE CUSTODIAN OF PUBLIC RECORDS AT WANDA PITTS (850) 983-1925;
wandap@santarosa.fl.gov; 6495 CAROLINE STREET, SUITE C, MILTON, FL
32570.

10. Audit. The County and/or its designee shall have the right from time to time at its sole expense
to audit the compliance by the Contractor with the terms, conditions, obligations, limitations,
restrictions, and requirements of this Contract and such right shall extend for a period of three (3)
years after termination of this Contract.

11. Notices. All notices and other communications required or permitted to be given under this
Agreement by either party to the other shall be in writing and shall be sent (except as otherwise
provided herein) (i) by certified mail, first class postage prepaid, return receipt requested, (ii) by
guaranteed overnight delivery by a nationally recognized courier service, or (iii) by facsimile with
confirmation receipt (with a copy simultaneously sent by certified mail, first class postage prepaid,
return receipt requested or by overnight delivery by traditionally recognized courier service),
addressed to such party as follows:

If to the County: With a copy to:

Santa Rosa County Human
Resources Department

6495 Caroline Street, Ste H
Milton, FL 32570

If to the Contractor: LandrumHR Workforce Solutions
6723 Plantation Road

Pensacola, FL. 32504

12. Assignment. Contractor shall not assign this Agreement or any part thereof, without the prior
consent in writing of the County. If Contractor does, with approval, assign this Agreement or any part
thereof, it shall require that its assignee be bound to it and to assume toward Contractor all of the
obligations and responsibilities that Contractor has assumed toward the County.

13. Subcontracting. Contractor shall not subcontract any services or work to be provided to
County without the prior written approval of the County's Representative. The County reserves the
right to accept the use of a subcontractor or to reject the selection of a particular subcontractor and to
inspect all facilities of any subcontractors in order to make a determination as to the capability of the
subcontractor to perform properly under this Agreement. The County's acceptance of a subcontractor
shall not be unreasonably withheld. The Contractor is encouraged to seek minority and women
business enterprises for participation in subcontracting opportunities. Additionally, any subcontract
entered into between the Contractor and subcontractor will need to be approved by the County prior
to it being entered into and said agreement shall incorporate in all required terms in accordance with
local, state and federal regulations.
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14. Civil Rights. The Contractor agrees to comply with pertinent statutes, Executive Orders and
such rules as are promulgated to ensure that no person shall, on the grounds of race, creed, color,
national origin, sex, age, or disability be excluded from participating in any activity conducted with or
benefiting from Federal assistance. This provision binds the Contractor and subcontractors from the
bid solicitation period through the completion of the contract. This provision is in addition to that
required by Title VI of the Civil Rights Act of 1964.

15. Compliance with Nondiscrimination Requirements. During the performance of this
Agreement, the Contractor, for itself, its assignees, and successors in interest, agrees as follows:

a. Compliance with Regulations: The Contractor will comply with the Title VI List of Pertinent
Nondiscrimination Acts and Authorities, as they may be amended from time to time, which are
herein incorporated and attached hereto as Attachment “B”.

b. Nondiscrimination: The Contractor, with regard to the work performed by it during the
Agreement, will not discriminate on the grounds of race, color, or national origin in the selection
and retention of subcontractors, including procurements of materials and leases of equipment. The
Contractor will not participate directly or indirectly in the discrimination prohibited by the
Nondiscrimination Acts and Authorities, including employment practices when the contract covers
any activity, project, or program set forth in Appendix B of 49 CFR part 21.

c. Solicitations for Subcontracts, including Procurements of Materials and Equipment: In all
solicitations, either by competitive bidding or negotiation made by the Contractor for work to be
performed under a subcontract, including procurements of materials, or leases of equipment, each
potential subcontractor or supplier will be notified by the Contractor of the contractor’s obligations
under this contract and the Nondiscrimination Acts and Authorities on the grounds of race, color,
or national origin.

d. Information and Reports: The Contractor will provide all information and reports required by the
Acts, the Regulations, and directives issued pursuant thereto and will permit access to its books,
records, accounts, other sources of information, and its facilities as may be determined by the
County or other governmental entity to be pertinent to ascertain compliance with such
Nondiscrimination Acts and Authorities and instructions. Where any information required of a
contractor is in the exclusive possession of another who fails or refuses to furnish the information,
the Contractor will so certify to the County or the other governmental entity, as appropriate, and
will set forth what efforts it has made to obtain the information.

¢. Sanctions for Noncompliance: In the event of a Contractor’s noncompliance with the non-
discrimination provisions of this contract, the County will impose such contract sanctions as it or
another applicable state or federal governmental entity may determine to be appropriate, including,
but not limited to:

a. Withholding payments to the Contractor under the Agreement until the Contractor
complies; and/or
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b. Cancelling, terminating, or suspending the Agreement, in whole or in part.

f. Incorporation of Provisions: The Contractor will include the provisions of paragraphs one through
six in every subcontract, including procurements of materials and leases of equipment, unless
exempt by the Acts, the Regulations, and directives issued pursuant thereto. The Contractor will
take action with respect to any subcontract or procurement as the County may direct as a means of
enforcing such provisions including sanctions for noncompliance. Provided, that if the Contractor
becomes involved in, or is threatened with litigation by a subcontractor, or supplier because of
such direction, the Contractor may request the County to enter into any litigation to protect the
interests of the County. In addition, the Contractor may request the United States to enter into the
litigation to protect the interests of the United States.

16. Procurement of Recovered Materials. Contractor and any subcontractors agree to comply with
Section 6002 of the Solid Waste Disposal Act, as amended by the Resource Conservation and
Recovery Act, and the regulatory provisions of 40 CFR Part 247. In the performance of this contract
and to the extent practicable, the Contractor and subcontractors are to use products containing the
highest percentage of recovered materials for items designated by the Environmental Protection
Agency (EPA) under 40 CFR Part 247 whenever:

1) The contract requires procurement of $10,000 or more of a designated item during the
fiscal year; or

2) The contractor has procured $10,000 or more of a designated item using Federal funding
during the previous fiscal year.

The list of EPA-designated items is available at www.epa.gov/smm/comprehensive-procurement-
guidelines-construction-products.

Section 6002(c) establishes exceptions to the preference for recovery of EPA-designated products if
the contractor can demonstrate the item is:

a) Not reasonably available within a timeframe providing for compliance with the contract
performance schedule;

b) Fails to meet reasonable contract performance requirements; or
c) Is only available at an unreasonable price.

17. Debarment and Suspension. Contractor as part of the procurement response, Attachment
“D” has submitted to the County a certification that Contractor and its principals, if applicable, are not
presently debarred or suspended by any Federal department or agency from participating in this
transaction. Contractor now agrees to verify, to the extent applicable that for each lower tier
subcontractor that exceeds $25,000 as a “covered transaction” under the Services to be provided is not
presently disbarred or otherwise disqualified from participating in the federally assisted services. The
Contractor agrees to accomplish this verification by:
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1. Checking the System for Award Management at website: http://www.sam.cov.

2. Collecting a certification statement similar to the Certification of Offerer /Bidder Regarding
Debarment, above.

3. Inserting a clause or condition in the covered transaction with the lower tier contract.

18. Minority/Women’s Business Enterprises. Contractor must take all necessary affirmative
steps to assure that minority businesses, women’s business enterprises, and labor surplus area firms
are used when possible, in accordance with 2 CFR 200.321. If subcontracts are to be let, prime
contractor will require compliance by all sub-contractors. Information regarding certified M/WBE
firms can be obtained from (the following list is not exhaustive):

Florida Department of Management Services (Office of Supplier Diversity);
Florida Department of Transportation;

Minority Business Development Center in most large cities; and

Local Government M/DBE programs in many large counties and cities.

19. Compliance with Laws. Contractor shall secure any and all permits, licenses and approvals
that may be required in order to perform the Services, shall exercise full and complete authority over
Contractor’s personnel, shall comply with all workers’ compensation, employer’s liability and all
other federal, state, county, and municipal laws, ordinances, rules and regulations required of an
employer performing services such as the Services, and shall make all reports and remit all
withholdings or other deductions from the compensation paid to Contractor’s personnel as may be
required by any federal, state, county, or municipal law, ordinance, rule, or regulation.

20. Confilict of Interest. The Contractor covenants that it presently has no interest and shall not
acquire any interest, directly or indirectly which could conflict in any manner or degree with the
performance of the Services. The Contractor further covenants that in the performance of this
Agreement, no person having any such interest shall knowingly be employed by the Contractor. The
Contractor guarantees that he/she has not offered or given to any member of, delegate to the Congress
of the United States, any or part of this contract or to any benefit arising therefrom.

21. Independent Contractor. Contractor enters into this Agreement as, and shall continue to be,
an independent contractor. All services shall be performed only by Contractor and Contractor’s
employees. Under no circumstances shall Contractor or any of Contractor’s employees look to the
County as his/her employer, or as partner, agent or principal. Neither Contractor, nor any of
Contractor’s employees, shall be entitled to any benefits accorded to the County’s employees,
including without limitation worker’s compensation, disability insurance, vacation or sick pay.
Contractor shall be responsible for providing, at Contractor’s expense, and in Contractor’s name,
unemployment, disability, worker’s compensation and other insurance as well as licenses and permits
usual and necessary for conducting the services to be provided under this Agreement.
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22. Third Party Beneficiaries. It is specifically agreed between the parties executing this
Agreement that it is not intended by any of the provisions of any part of the Agreement to create in
the public or any member thereof, a third party beneficiary under this Agreement, or to authorize
anyone not a party to this Agreement to maintain a suit for personal injuries or property damage
pursuant to the terms or provisions of this Agreement.

23. Indemnification_and Waiver of Liability. The Contractor agrees, to the fullest extent
permitted by law, to defend, indemnify and hold harmless the County, its agents, representatives,
officers, directors, officials and employees from and against claims, damages, losses and expenses
(including but not limited to attorney’s fees, court costs and costs of appellate proceedings) relating
to, arising out of or resulting from the Contractor’s negligent acts, errors, mistakes or omissions
relating to professional Services performed under this Agreement. The Contractor’s duty to defend,
hold harmless and indemnify the County its agents, representatives, officers, directors, officials and
employees shall arise in connection with any claim, damage, loss or expense that is attributable to
bodily injury; sickness; disease; death; or injury to impairment, or destruction of tangible property
including loss of use resulting therefrom, caused by any negligent acts, errors, mistakes or omissions
related to Services in the performance of this Agreement including any person for whose acts, errors,
mistakes or omissions the Contractor may be legally liable. The parties agree that TEN DOLLARS
($10.00) represents specific consideration to the Contractor for the indemnification set forth herein.

The waiver by a party of any breach or default in performance shall not be deemed to constitute a
waiver of any other or succeeding breach or default. The failure of the County to enforce any of the
provisions hereof shall not be construed to be a waiver of the right of the County thereafter to enforce
such provisions.

24. Taxes and Assessments. Contractor agrees to pay all sales, use, or other taxes, assessments
and other similar charges when due now or in the future, required by any local, state or federal law,
including but not limited to such taxes and assessments as may from time to time be imposed by the
County in accordance with this Agreement. Contractor further agrees that it shall protect, reimburse
and indemnify County from and assume all liability for its tax and assessment obligations under the
terms of the Agreement.

The County is exempt from payment of Florida state sales and use taxes. The Contractor shall not be
exempted from paying sales tax to its suppliers for materials used to fulfill contractual obligations with
the County, nor is the Contractor authorized to use the County's tax exemption number in securing such
materials.

The Contractor shall be responsible for payment of its own and its share of its employees' payroll,
payroll taxes, and benefits with respect to this Agreement.

25. Prohibition Against Contracting with Scrutinized Companies. Pursuant to Florida Statutes
Section 215.4725, contracting with any entity that is listed on the Scrutinized Companies that Boycott
Israel List or that is engaged in the boycott of Israel is prohibited. Contractors must certify that the
company is not participating in a boycott of Israel. Any contract for goods or services of One Million
Dollars ($1,000,000) or more shall be terminated at the County’s option if it is discovered that the
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entity submitted false documents of certification, is listed on the Scrutinized Companies with
Activities in Sudan List, the Scrutinized Companies with Activities in the Iran Petroleum Energy
Sector List, or has been engaged in business operations in Cuba or Syria after July 1, 2018.

Any contract entered into or renewed after July 1, 2018 shall be terminated at the County’s option if
the company is listed on the Scrutinized Companies that Boycott Israel List or engaged in the boycott of
Israel. Contractors must submit the certification that is attached to this agreement as Attachment “D”.
Submitting a false certification shall be deemed a material breach of contract. The County shall provide
notice, in writing, to the Contractor of the County’s determination concerning the false certification. The
Contractor shall have ninety (90) days following receipt of the notice to respond in writing and
demonstrate that the determination was in error. If the Contractor does not demonstrate that the County’s
determination of false certification was made in error, then the County shall have the right to terminate
the contract and seek civil remedies pursuant to Florida Statute Section 215.4725.

26. Special Conditions — Additional Federal Requirements. As some or all of the Services to
be provided under this Agreement may be funded with federal funds. Contractor agrees to adhere to
the required additional federal requirements set forth in Attachment C and incorporated herein by
reference.

27. Inconsistencies and Entire Agreement. If there is a conflict or inconsistency between any
term, statement, requirement, or provision of any attachment attached hereto, any document or events
referred to herein, or any document incorporated into this Agreement, the term, statement,
requirement, or provision contained in this Agreement shall prevail and be given superior effect and
priority over any conflicting or inconsistent term, statement, requirement or provision contained in
any other document or attachment, including but not limited to Attachments listed in Section 1.

28. Severability. If any term or condition of this Contract shall be deemed, by a court having
appropriate jurisdiction, invalid or unenforceable, the remainder of the terms and conditions of this
Contract shall remain in full force and effect. This Contract shall not be more strictly construed against
either party hereto by reason of the fact that one party may have drafted or prepared any or all the
terms and provisions hereof.

29. Entire Agreement. This Agreement contains the entire agreement of the parties, and may be
amended, waived, changed, modified, extended or rescinded only by in writing signed by the party
against whom any such amendment, waiver, change, modification, extension and/or rescission is
sought.

30. Representation of Authority to Contractor/Signatory. The individual signing this
Agreement on behalf of Contractor represents and warrants that he or she is duly authorized and has
legal capacity to execute and deliver this Agreement. The signatory represents and warrants to the
County that the execution and delivery of this Agreement and the performance of the Services and
obligations hereunder have been duly authorized and that the Agreement is a valid and legal agreement
binding on the Contractor and enforceable in accordance with its terms.

/7 a o




IN WITNESS WHEREOF, the parties hereto have executed this Agreement in duplicate on the
day and year first written above.

WITNESS:
{Qwi(oww s i, K. Saicoo—
Signature Mandy R. Saccé] President
RENNEE Edunpay
Print Name
ATTEST SANTA ROSA COUNTY, FLORIDA

C —

Donald C. Spencer, Clelik of Coyfrts

' David C. Piech,’Chairman

L
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Attachment “A”
Contractor’s Proposal
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LandrumHR Workforce Solutions, Inc.
Response to: Santa Rosa County
RFP 21-017 Temporary Staffing Services
March 12, 2021

Original Copy




SECTION 1

LandrumHR Who We Are

1. Company Overview
Service Lines
Community Investment
References

Key Contacts

e RN

SECTION 2
LandrumHR Quality

1. Recruiting
2. Screening
3. Testing
4, Training

SECTION 3

LandrumHR Difference

1. LandrumHR Recruited Candidates

Direct Hire & Conversion Fees

Employee Guarantee

Employees currently working on assignment with the County
Time keeping & Payroli

R W

SECTION 4

Value-Added Services

1. Risk Management
2. Client Training

SECTION 5

Employee Benefits
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Landrum

SECTION 6

LandrumHR Rates

1. Discounts
2. LtandrumHR Bill Rate includes
3, Waorkers’ Compensation Codes and Rates

SECTION 7
Addendums

1. Addendum 1
2. Addendum 2
3. Addendum 3
4. Addendum 4

SECTION 8

Santa Rosa County Bid Packet Documents

1. Proposal Requirements

2. Bid Submission Checklist

3. Cone of Silence

4. Sworn Statement Public Entity Crimes

5. Debharment Form

6. Conflict of Interest Form

7. Santa Rosa County Insurance Requirements

8. General Liability Certificate of Insurance

9. Workers' Compensation Certificate of Insurance
10. Prohibition to Lobbying

11. Proof of State of Florida Business Certification
12. Proof of System of Award Management (SAM)
13, Proposed Contract changes with supporting LandrumHR Policies
14. Draft contract
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LandrumHR

Who We Are
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Company Overview

LandrumHR was founded in Pensacola in 1973 by H. Britt Landrum, Jr. and is now led by current President
and CEO, Britt Landrum [Il. What began as a two-person operation has grown over the last 50 years o
a team of over 150 Human Resources and Staffing professionals across the country with multiple service

lines to support our clients’ needs.

Our core purpose Is to be the best source for people and jobs. The LandrumHR team works diligently
every day to uphold our vision of Making the Business of People Easler. We believe in connecting the
best candidates with our clients to remove the time-consuming tasks of recruiting and screening
hundreds of peopte to find the right fit.

Our corporate office is located at 6723 Plantation Rd, Pensacola, FL. In 2020, we renovated the adjacent
space at 6715 Plantation Road and dedicated it as our Staffing Services location. We have a team of
employees in the office every day to welcome and support our candidates, employees and clients. In
early 2020, many of our corporate em ployees moved to remote work which allows flexibility and access
to talent across the country that we may not have in our local market. This also provides another level
of business continuity in the event we have some sort of catastrophic event in our local community.

Service Lines
LandrumHR Workforce Solutions, Inc.

Staffing - provides temporary staffing services to businesses in Escambia, Santa Rosa, Okaloosa, Walton
and South Baldwin counties

Workforce Management — provides staffing and onsite management of temporary employees for large
volume customers typically in manufacturing, distribution and logistics

Executive Search — conducts high level searches for executive, professional and management level roles
Landrum Professional Employer Services, Inc.

Professional Employer Organization (PEO) — provides HR solutions to businesses across the country to
include, HR, payroll, benefits, risk management

he(}, linc.

Consulting — provides a wide range of Human Resources related consulting services to organizations
nation-wide to include, HR, Worlforce Analytics, Organizational Design, Compensation and Benefits, and

much more
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Search — provides high level talent searches for businesses looking for their next great employee to fill
an HR related role

Interim — provides access to quick, gu alified HR talent to fill immediate needs for a specific time frame

Community Investment

LandrumHR is fully invested in the Northwest Florida community and believes that commitment to
community is much more than financial support. For us, that means volunteerism, education and setting
a good example for others. LandrumHR team members are active participants and leaders in efforts
including Junior Achievement, Big Brothers/Big Sisters, Rotary Clubs, Relay for Life, United Way, WSRE-
TV, Families First and much more. LandrumHR team members are generous, initiating internal
fundraising events and contributing thousands of dollars to support local non-profit and community
needs. For several years, LandrumHR has hosted «greakfast with the Feds” for our business community,
featuring a timely report from Federal Reserve officials. LandrumHR has led the way in educating
business leaders across the country in many areas such as the Affordable Care Act, Fair Pay law changes,
COVlD-iQ and Payroli Protection Program loans through multiple webinars and training sessions.
LandrumHR steps up to the plate whenever there is a need for local businesses to better understand
how current issues may affect their organizations.
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Refetentes:

List a minimum of three (3) references which reflect experience in similar work, to include nature and
scope of work, which demonstrates an expertise in providing the services as stated herein, within the
past five (5) years. Provide scope of work, contact name, addresses, telephone numbers and dates of
service. Failure to provide references as requested may result in rejection of proposal.

Reference #1
Organization Name: Clty of Pensacola Telephone #: 850-435-1727
Contact Name;__ Ted A. Kirchharr E-mail Address: {kirchharr@cityofpensacola.com

Scope of Work Provided: Temporary Slaffing - 2011 through Present

Reference #2
Organization Name: Okaloosa Board of Counfy Commissloners Telephone #; _850-689-5874
Contact Name:_Edward F. Sisson E-mail Address: _eslsson@myokaloosa.com

Scope of Work Provided: _Temporary Staffing - 2011 through Present

Reference #3
Organization Name;_Escambla County School Board Telephone #: _850-469-6203
Contact Name:_David C. Romero E-rmail Address; dromero@ecsdfl,us

Scope of Work Provided: Temporary Staffing - 2011 through Present
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Key Contacts

Mandy R. Sacco, PHR, SHRM-CP, President. Mandy has been in the staffing industry for 17 years within the
Northwest Florida area and part of the LandrumHR team for aver 13 years. She is responsible for the overall
strategic growth and success of LandrumHR Workforce Solutions and its clients. Mandy holds a BA degree in
Communications from the University of West Florida along with het Professional in Human Resources and Senior
in Human Resource Management certifications. Mandy is also a current member of the Human Capital Advisory
Council with the Federal Reserve Bank of Atlanta. MSacco@LandrumtR.com; 850-266-6217

Jim Howe, Vice President, has been with LandrumHR for 3 years. Jim came to LandrumHR with more than 20 years
of experience in staffing solutions and recruiting. Jim has extensive experience working with organizations that
use larger numbers of contingent workers at a single worksite location or across multiple worksites and/or
departments with the expressed intent to improve safety, quality and performance. In addition, Jim has been
instrumental in providing relevant market data to his customers as a way 1o ensure they can leverage access t0
the hest available talent in a market. IHowe@LandrumHR.com; 850-266-6205

Kristy Dolihite, PHR, Branch Manager. Kristy has been with the LandrumHR team for 20 years and in the staffing
industry for 22 years, She primarily manages daily operations for Workforce Solutions ensuring exceptional
service to both LandrumHR clients and LandrumHR employees. Kristy holds a BS degree in Human Services from
Troy University along with her Professional in Human Resources certification. KDolihite@LandrumHR.com; 850-
266-6155

Johanna Pohimann, PHR, SHRM-CP, Client Relations Manager. lohanha has been with LandrumHR for over 20
years. Prior to LandrumHR, johanna was employed for several years as the Regional Human Resources Manager
for a large grocery distributor and also in Training and Recruiting for a major retail brand. Johanna is responsible
for client satisfaction, issue resolution and client retention. She has a BA degree from Florida State University.
iPohimann@LandrumbB.com; 850-266-6117

Team of Seven Recruiters who have extensive experience in filling high volume opportunities and also individual,
specialized roles. We havea local team that is present and able to meet with clients and candidates when needed.

Anne Bryant, Payroll Team Lead, Anne has worked in the payroll industry for 12 years, in three different industries.
She has been a part of the LandrumHR team for 6.5 years. She earned her BS in Business Administration from the
University of Memphis, Fogelman College of Business & Economics with a concentration in Management. Anne
manages the timekeeping system, client and employee payroll education as well as payroll reporting needs,
ensures all worksite employees are paid accurately and timely, as well as keeping ahead of changes under the
FLSA and other state and federal agencies. ABryant@LandrumHR.com; 850-266-6253

Amie Remington, General Counsel. Amie has over 20 years of labor law experience and Is an integral part of the
LandrumHR team. She is available to our staff 24/7 to provide employment flaw expertise. Amie isalso responsible
for conducting compliance training for our internal staff. ARemington@LandrumtR.corm; 850-266-6247
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LandrumHR assures you that we will serve you with the highest level of integrity in every aspect of
staffing, human resources and business practices. LandrumHR is an equal opportunity employer, and,
in compliance with all federal and state civil rights laws, employs and promotes the most qualified
individuals without regard to race, color, religion, sex, national origin, disability, veteran status or marital
status. Our Equal Employment Opportunity Policy is administered in accordance with state and federal
policies pertaining to age. Applicants are referred only on the basis of required skills, training, education
and experience,

Recruiting and Screening

Our team of Recruiters and HR Assistants are dedicated to finding, interviewing and selecting the right
candidates for our dlients. We utilize a variety of recruiting methods from traditional, grass-roots
recruiting to more advanced, technical ways of reaching large, target audiences. The recruiting team,
along with our internal Marketing Department, meet regularly to discuss new, creative ways to build our
ever-growing pipeline of candidates.

We partner with many local organizations to help individuals find employment, stay connected with the
local trade and tech schools and have a strong foothold with the local military programs to support
transitioning military personnel as well as their spouses. Our jobs page on our website continues to be
our strongest recruiting tool with word-of-mouth referrals being a close second. Along with these
traditional resources for recruiting, we also use digital ads on various social media platforms, job boards,
mass texting and emailing, job alerts, geo-fencing targeted ads, and much more.

All candidates that connect with LandrumHR in some way, whether through job fairs, website, referrals,
atc. are contacted and connected with one of our HR Assistants. This allows a personal touch to all job
seekers regardless if we're able to place them on a job right away or not. Candidates that are selected
to move forward in the process are provided an electronic onboarding packet which includes all new
hire paperwork such as application, -9, Background Check Release, W4 and LandrumHR’s policies. They
are then scheduled to complete a drug screen and interview. Once the candidates have completed the
process and have been approved, they go into our candidate pool so we have quick access to candidates
readily available when a client calls.

Testing and Training

LandrumHR utilizes Aspiring Minds online assessment tools for our candidates. Candidates, depending
on skillset, are asked to take specific skills assessments using our Aspiring Minds software that has over
1500 assessments to choose from. We offer candidates access to the software for tutorials, free of
charge, to brush-up on or to learn new skills.
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LandrumHR will help Santa Rosa County take care of your people so you can take care of the business.
As an independent and local business, tandrumHR provides flexibility in meeting your service needs with
the ability to make and implement decisions quickly. Due to our extensive experience in staffing,
LandrumHR has developed systems and processes o ensure the County receives the highest quality of
service.

LandrumHR has the skilled team in place to produce, change or reduce hiring groups with fittle or no
notice at times necessary due to business demands. All applicants and employees in our database can
be contacted quickly and efficiently through our mass text and email options.

We live each day by our vision and mission statements. We are here to Make the Business of People
Easier and we do that by Working Together to Enrich Lives. Qur goal is to find the best possible
employees for our clients and to provide meaningful employment to individuals in our community.

LandrumHR Recruited Candidates

Today’s unique labor market has created a recruiting and hiring headache. LandrumHR relieves your
human resources team of this time-consuming task, allowing them to focus on other demanding
responsibilities for the County.

LandrumHR recruited employees placed on assignment at the County are eligible for hire by the County
with no roll-over fee after completion of 600 hours worked through LandrumHR. If the County chooses
to hire a LandrumHR recruited employee prior to completion of the 600 hours, you may do so using the
conversion fee method as shown below.

Direct Hire/Conversion Fees

We do place many temporary employees, but we also have clients who choose a direct hire option.
Direct Hire allows the client to start the employee directly on their payroil and forego any probationary
time on the LandrumHR payroll. This option is usually selected by the client for mid to higher level
positions and allows for employees to be eligible for client benefits at an earlier date. The Direct Hire
fee is 20% of the employee’s annual salary.

Example: Employee’s annual salary is $50,000 x 20% = $10,000 direct hire fee paid to LandrurmHR on the
emplayee’s first day of employment with the County

We do aflow for early buy-outs or conversions, for a fee, from the LandrumHR payroll to the client’s
payroll before the 600 hours has been met. Our conversion fee is a pro-rated amount of 20% of the
employee’s annual salary.
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Example: Employee’s annual salary is $50,000 x 20% = $10,000. Employee has worked 120 hours of the
600 required leaving a total of 400 hours remaining. Conversion fee would be $6,668.00.

*This excludes recruited employees by the County. The County can transition those employees onto
their payroll at any time,

Employee Guarantee

LandrumHR takes numerous steps to ensure the candidates we source, screen and select to worl with
our clients are the best fit. However, we understand that unforeseen personality or performance issues
may arise. We know how important it is to have a healthy and happy workplace and we want that for
both our clients and employees.

Example: Employee A works a total of 80 hours and the County is not satisfied with performance.
LandrumHR wil! replace Employee A with Employee B. Employee B will only have to complete the
remaining 520 hours out of the 600 required hours before being eligible to rollover to the County’s
payroll.

*The above method excludes those employees sent to LandrumHR from the County as part of the
County-Recruited bill rate method. If the County wishes to replace the employee who was recruited by
the County with a LandrumHR recruited employee, the 600 hour requirement would be followed.

Employees currently on assignment with the County

|f LandrumHR is awarded the contract with the County, any employees currently on assignmentthrough
LandrumHR at the County will not have any impact towards their time worked. There will be no reset to
the hours they have already accumulated.

Time Keeping and Payroll

Employees are able to submit their daily/weekly hours via our electronic, mobile responsive time
keeping system. This allows for ease of use and convenience for employees so they don’t have to keep
track of and submit a paper time sheet. The approval process for clients is just as easy and is completed
electronically each week.

Our employees are paid each week for the previous week’s hours worked. They can receive their wages
either direct deposit to the financial institution of their choice or through a pay card with our partner
MoneyNetwork. You would have a direct line to our payroll team lead for any additional questions ofr
reporting you might need regarding your account.
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Risk Management

LandrumHR’s in-house Risk Management team works with our clients to ensure that a safe, healthy and
compliant workplace is maintained. Asa LandrumHR client, our Loss Prevention Consultant can provide

services specific to those temporary positions such as position assessments and workplace accident
investigations. Although site specific safety training must be provided by the host employer, we can
provide additional general safety awareness education for our staffing employees. These measures
reduce the risk to your organization and employees and minimize the loss of production for your
company.

Client Training

LandrumHR offers several webinars throughout the year related to employment law and hot topics in
the human resources and employment arena. We also offer online training through our learning
management tool for our key contacts at the client location.
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LandrumHR employees have access 10 the following henefits:

e Florida Blue Health Insurance (ACA compliant)
e 401k

¢ Electronic time sheet entry

s Weekly pay day

¢ Holiday pay

e Direct deposit or pay card

s Employee of the Month recognition

e Referral Bonus Program

e Employee Assistance Program (EAP)

o Free computer-based tutorials and training
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Discounts

Rates in RFP 21-017 Temporary Staffing Services are discounted from the current County rates with LandrumHR.

Bill Rates of employees who remain on the LandrumHR payroll for more than 12 months are givena 1%
reduction at the 12-month mark, for that specific employee only.

LandrumHR bill rate includes:

Recruiting

¢ LandrumHR Website

o Indeed & Facehook & LinkedIn

e Military Support job fairs

s in-person & Virtual hiring events

e UWTF career portal

# Flyers

s Mass text and email campaigns

¢ Yard signs

e Events through sponsorships with Pensacola Ice Flyers & Blue Wahoos

Drug testing

e Pre-employment

# For-cause

¢ Post-accident

e Random

s Reascnable Suspicion

Background Checks & Verifications

o Criminal record checks

e License & Education checks (where applicable)
o Credit checks {where applicable}

« Motor Vehicle Record checks

Viandated Payroll Costs

« Employees’ wages

e Social Security match (FICA)

e Workers' Compensation insurance
e General liability insurance

e Tederal Unemployment Tax (FUTA)
s State Unemployment Tax (SUTA)

« Affordable Care Act subsidy (ACA)

Payroll Administration

Unemployment Claims Management

U.S. Immigration and Naturalization |-9 verification and E-verify
FIVILA Administration
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Landrum

Addendums

REP 21-017 Temporary Staffing Services




SANTA ROSA COUNTY
PROCUREMENT DEPARTMENT

6495 Caroline Street, Suite L] Milton, Florida 32570 850-983-1870 procurement@santarosa.fi.gov

ADDENDUM FORM

SRC Procurement Form ADM_029_00_082819

To: Planholders

From: Procurement Office

Date: March 1, 2021

Ref: Addendum #1 for RFP 21-017 Temporary Staffing Services

The following clarifications, amendments, additions, deletions, revisions and modifications form
a patt of the contract documents and change the otiginal documents in the manner and to the extent
stated.

SPECTFIC QUESTIONS AND ANSWERS:

|. What is the anuual spend for the clerical and professional job openings? Approximately
$200,000 for clerical/professional job openings

2. Does the staffing agency need to bid ail positions or only the positions that they
specialize in servicing? Only the positions they specialize in services as indicated in
'Technical Specifications, A. a. in the RFP document.

3. Do ali positions require fingerprinting? No positions require fingerprinting.

4. Who is the incumbent agency servicing Santa Rosa County? Santa Rosa currently
utilizes Landrum Staffing.

5 What is the current markup percentage per job classification? No consistent markup

This Addendum is fumished to all known prospective Proposers. Please sign and include one
copy of this Addendum, with original signature, with your proposal as an acknowledgement
of your having received same.

i 0
NAME/TITLE: MandyR. SaccofPresident SIGN ATUREu/l/L( I/)M b(i@ f_%,ﬁ’ ﬂ (Lj O

COMPANY: LandrumHR Workforce Solutfons, Inc. DATE: 3-11-21

End of ADDENDUM # 1.




SANTA ROSA COUNTY
PROCUREMENT DEPARTMENT

6495 Caroline Street, Suite L] Milton, Florida 32570 850-983-1870 procurement@santarosa.fl.gov

ADDENDUM FORM

SRC Procurement Form ADM_029_00_082819

To: Planholders

From: Procurement Office '

Date: March 2, 2021

Ref: Addendum #2 for REP 21-017 Temporary Staffing Services

The following clarifications, amendments, additions, deletions, revisions and modifications form
a part of the contract documents and change the original documents in the manner and to the extent
stated.

SPECIFIC QUESTIONS AND ANSWERS:

1. Does this RFP follow SCA guidelines and EO13706 as well for sick leave and Federal
Holidays? Not as of right now. If we did in the future, we would address it at that time.

2. Is the required drug testing to be 5-panel or 10-panel? 10-panel for regular positions;
DOT 5-panel for positions requiring a commercial driver license.

3. For the criminal background screening, is a 7-yt National adequate? If not, which items
are specifically required in the background screening? 7 year is [ine.

4. Do all candidates need to have Motor Vehicle Verification, even if not driving a motor
vehicle while on assignment? Yes

5. What are the payment terms? | would think this would be up to the vendor. However, 1
think net 30 is a reasonable timelrame.

6. s Tabulation also required when binding the RFP proposal? 1t is not required. 1¢ is the
preference of the product provided by the submiiting vendor,

This Addendum is furnished to all known prospective Proposers. Please sign and include one
copy of this Addendum, with origina) signature, with your proposal as an acknowledgement
of your having received same.

NAME/TITLE: _Mandy R. Sacco SIGNATURE[.{)@Q/MC&Z@.%/@(}/

COMPANY: LandrumHR Workforce Solutions, inc. DATE: 3.11-21

End of ADDENDUM # 1.




SANTA ROSA COUNTY
PROCUREMENT DEPARTMENT

6495 Caroline Street, Suite .| Milton, Florida 32570 §50-983-1870 procurement@santarosa.fl.gov

ADDENDUM FORM

SRC Procurement Form ADM_ 029_00_082519

To: Planholders

From: Procurement Office

Date: Match 4, 2021

Ref: Addendum #3 for RFP 21-017 Temporary Staffing Services

The following clarifications, amendments, additions, deletions, revisions and modifications form
a part of the contract documents and change the original documents in the manner and to the extent
stated.

SPECIFIC QUESTIONS AND ANSWERS:

1. Can you please provide a list of departments that fall under the Santa Rosa County Board of County
Commissioners that this bid would be subject to? Please see list helow:

County Commissions

Office of Management & Budget
County Administrator
Information Technology
Grants

Pracurement

Economic Development
County Engineer

Road & Bridge

Facilities Management

Solid Waste

Environmental

Mosquito Control

Animat Services

Parks

Public Information Office
Code Enforcement

Building Inspection

Veterans Service

Community Planning, Zoning & Development
Community Housing Program
Emergency Management
Emergency Communication
E-911 Program

Human Resources




SANTA ROSA COUNTY
PROCUREMENT DEPARTMENT

6495 Caroline Street, Suite Lf Milton, Florida 32570 850-983-1870 procurement@santarasa.fl.gov

Tourist Development

Law Library

Caourt Facility

Domestic Violence Grant

Santa Rosa County Library System
Blackwater Soll Conservation
Co-Op Extension

Navarre Beach (Water/Sewer)
Navarre Beach (Other)
Self-Insurance/Risk Management

The following constitutional officers may want to piggyback off of this contract with corresponding
workers compensation code:

Clerk of Court
Property Appraiset
Tax Collector
Supervisor of Elections
Sheriff's Office

This Addendum is furnished to all known prospective Proposers. Please sign and include one
copy of this Addendum, with original signature, with your proposal as an acknowledgement
of your having reccived same.

NAME/TITLE: Mandy R. Sacco/President SIGNATUmﬂ@&(M%—% ;{/ 4d s

COMPANY: LandrumHR Workforce Solutions, Inc. DATE: 3-11-21

End of ADDENDUM # 3
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SANTA ROSA COUNTY
PROCUREMENT DEPARTMENT

6495 Caroline Street, Suite L| Milton, Florida 32570 850-983-1870 procurement@santarosa.fl.gov

ADDENDUM FORM

SRC Procurentent Form ADM_ 029_00 082819

To: Pianholders

From: Procurement Office

Date: March 8, 2021

Ref: Addendum #5 for RFP 21-017 Temporary Staffing Services

The following clarifications, amendments, additions, deletions, revisions and modifications form
a part of the contract documents and change the original documents in the manner and to the extent
stated.

SPECIFIC QUESTIONS AND ANSWERS:

1. Does E-Verify have to be used if all 19 are verified through the SSA website ditectly?
The organization is required to used E-Verify

2. Do the garbage trucks use hoppers? We do not operate garbage trucks

3, Are all positions governed by the Davis Bacon Act? If not which positions are and will
certified payroll be requited? Davis Bacon will onty apply to those laborers and
mechanics that the County would bring onboard for purposes of performing federally
funded or assisted construction, alteration, or repair (including painting and decorating}
of public buildings or public works.

4. On the draft contract #2 under Services, it states “Contractor agrees to perform the
following services, provide employees meals during a disaster event”. That appears (o be
4 hold over from (he last federal contract done by the County. That will be deleted and
replaced with the actual statement of services to be provided under a contract at time of
awarding the contract.

5. On the draft contract #4 under compensation, it states “The Contractor agrees to provide
the Services to the County, including material and labor, ina total amount of dollars.”
What materials would need to be provided and how would we determine that cost of
labor upfront if it is a yearly nonexclusive agreement. In the tial version of the
Contract once proposals are received, the County ean revise the compensation section,
which is part of the standard section, to reflect how payment for services would
occur. No materials would be provided under the services.

6. Are nicotine test required? No

Page1of2




SANTA ROSA COUNTY
PROCUREMENT DEPARTMENT

6495 Caroline Street, Sulte L| Milton, Florida 32570  850-933-1870 procurement@santarosa.fl.gov

This Addendum is furnished to all known prospective Proposers. Please sign and include one
copy of this Addendum, with original signature, with your proposal as an acknowledgement
of your having received same.

: , 7 ()
NAME/TITLE: Mandy R. Sacco, President SIGNATUM:W/ Mw%/éwm
-

COMPANY: LandrumHR Workforce Solutions, Inc, DATE: 31121

End of ADDENDUM # 5.




Santa Rosa County

Bid Packet Documents

REP 21-017 Temporary Staffing Services




PROPOSAL REQUIREMENTS

Purpose:

Santa Rosa County Board of County Commissioners ("County') is seeking temporary employment agencies
("Agency/ Agencies”) to provide temporary employees oh an as-needed basis. The County Intends on
selecting one or more agencles to provide non-exclusive temporary employment setvices.

Background:

Temporary employment agencies are used primarily to fill temporary vacancies due to turnover and
extended absences, and sometimes to augment current staffing during times of heavy workload.
Outsourcing staffing aliows for quick assistance and helps to reduce costs compared to regular budgeted
positions with benefits, Over the past three fiscal years, our expenses for temporary employment services
has grown from $372,107 In EY18 to 403,189 in FY20. Since these setvices are obtained on an as-needed
basis and there may be multiple contracts awarded, there Is no guarantee of work.

Scope of Work:

A, Job Descriptions: Job description{s} are based on established Florida workers’ compensation
codas based on types of work performed {included as Exhibit A).

a. Should the County require temporary labor for a job description outside of those listed
herein, the County will contact the selected agencies to negotiate a competitive price,

B. \Wages/Benefits/Insurance: The Agency will be responsible for all employer requirements
{including, but not limited to, paying wages and withholding/reporting payroll and other taxes)
for temporary employees placed by the Agency. In addition, the Agency will be responsible for all
benefit obligations, reports and deductions {including, but not limited to, Workers'
Compensation, Fair Labor standards Act, Family & Medical Leave Act and the Affordable Care Act)
for temporary employees placed by the Agency. The County's sole monetary responsibility will be
to pay the Agency the agreed hourly rate and agreed to fees.

C. Certification(s) of Compliance: The Agency shall be responsible for full compliance with-any and
all federal, state and locai laws relating to the employment of persons including, but not limited
to, the Fair Labor Standards Act, the Family & Medical Leave Act, the Affordable Care Act,
Workers' Compensatlon, the Civil Rights Act (1964/91), Americans with Disabilities Act, Age
Discrimination In Employment Act, and pertinent guidelines of the Federal Equal Employment
Opportunity Commission,

D. The Agency must certify by providing documentation to the County that all temporary employees
furnished have satisfactorily met and complied with the following criteria:

a. Acceptable Fingerprints/Criminal History Background Check by the Florida Department of
Law Enforcement (FDLE}, If not a Florida resident for at least five {5) years, acceptable
criminal history background from additional state(s) of residency for the previous flve (5}
years,



b. Motor Vehicle Verification {Florida or appropriate state of driver license) - Cannot have:
a) three (3) or more moving violations or two (2) or more at-fault accidents within the
past three (3) years; b) reckless driving wlthin the past three (3} years; c} or DUl within
the past five (5} years; and d) more than one (1) at-fault accident within the past 12
months.

¢. Completed education/license verification.
d. Drug Screening Test - Negative for controlied or llegal substances.
e. Completed -9 Form and E-Verify check.

E. Work Environment: The County wili provide safety/personal protective equipment. Work
clothing will be the responsibility of the temporary employee.

F. Payment: Payment of invoices will be made in accordance with the normal County payment
schedule and process. Invoices shall contain at a minimum the employee's name, timesheet
showing actual hours worked, pay rate for employee and mark-up rate charged by the Agency.

G. Selection; Selection among the various Agencies with which the County has a contract with will
he based on cost to the County for temporary employee services, the types of jobs that can be
covered/offered, previous experience of placing quality temporary employees and other
articulable critetta as defined by the County.

Technical Specifications:

By responding to the RFP, each Agency certifies that it satisfies the following criteria and will be
responsible for meeting all specifications as outlined herein. Failure to comply with these requirements
or supply this information, if requested, may be cause for proposal disqualification, rejection and/or
award canceliation,

A. Provide a mark-up rate for recruitment and payroll service for each applicable workers'
compensation code listed in Exhibit A that is inclusive of charges for criminal history checks, motor
vehicle checks, drug screen testing, I-9/E-Verify checks and Affordable Care Act compliance.

a. It is understood that Agencies may not be able to provide all positions listed. If an Agency
is unable to provide a position, they should enter "Unabie to Provide" in the rate column
for the workers' compensation code listed.

b. If mark-up rates can be discounted, provide the criteria and the discounted rates {e.g,,
multiple temporary employee placements, hourly rate paid to temporary employee, long-
term placements, etc.).

¢, If unable to provide criminal history checks, motor vehicle checks, drug screen testing, |-
9/E-Verify checks and Affardable Care Act compliance cost{s) in the mari-up rate, provide
an ltemized cost for each item separately.



B. Provide a fist of office(s) and contact Information of Agency representative(s) who will supervise
our accounts and will be available, upon request, to support our temporary employment needs
and resolve billing and/or delivery problems,

C. Provide a list of training and testing services offered to temporary agency employees to Improve
existing skills of current employees and/or to measure sklils of potential new hires which Include:

a. Tralning setvices teach proficient use of basic functions and current skills brush-up;
h. Testing services measure, at a minimum, speed, accuracy and proficiency.

D. Provide a service guarantee on all temporary employees placed with the County if work Is deemed
unsatisfactory and the timeline needed to find a replacement.

E. Provide the direct placement/conversion fee and the number of days/weeks the direct
placement/conversion fee would be enforced {i.e., when can a temporary employee be hired into
a regular position with the County without a direct placement/conversion fee).

F. Provide a description of how employees already placed with the County under current contract
will be affected if a new contract is awarded (e.g., how will the employees' time gained toward
benefits be affected with the Agency; will the direct placement/conversion fee timeframe restart,
etc.).

G. Provide a minimum of three (3) private or public clients to which the Agency has provided these
services within the past five {5) years for similar work.

H. Provide added value services offered by the Agency that are provided at no cost to the County as
a customer.

Evaluation Criteria:

Evaluation of proposals shall be based on the evaluation factors set forth below and any other relevant
information obtained through the evaluation process.

Price - Mark-Up and Direct Placement/Conversion Fee (20 Points Maximum);
Discounts Offered {15 Points Maximum);

Positions Provided (30 Points Maximum);

Location of Office - Within 75-mile radius (10 Points Maximum);

Training Services (5 Points Maximumy;

References {5 Points Maximumy); and

Value Added Services (15 Points Maximum).

ETMmOO0® P



Length of Contract, Renewals and Price Escalation:

The intent of this RFP is to establish a contract for a period of one {1} year from the date of award, during
which time, the successful Agencles shall guarantee fixed pricing specified in the RFP.

As employment law changes are almost impossible to predict long-term, the County reserves the right to
renew any or all price, terms, conditions and specifications of the contract, for up to four {4) additional
one (1) year period(s), upon mutual agreement by both the County and awarded Agency. All renewals
must be submitted in writing.

After the initial contract term the County may consider pricing increases if the following conditions occur:
a) There Is a verifiable price increase to the Agency {e.g., changes in federal employment laws); b} The
Agency submits to the Procurement Department, in writing, notification of price increases; and c) The
Agency submits the above information to the Procurement Department within sixty {60} calendar days
prior to the effective date of the price increase.

When the Agency complies with the abovementioned conditions, the Procurement Department will
review the-Information to determine if it Is In the best Interest of the County to adjust the pricing, in
conjunction with the Agency's effective date of price increase. The County reserves the right to deny any
requests for price increases. The awarded Agency shall receive confirmation in writing of the approval or
denial of a price increase, Price Increases are not allowed in the initlal contract term.

The Agency must receive notification from the Procurement Department that the County is in acceptance
of the new prices before processing any orders with the new cost.



SANTA ROSA COUNTY
PROCUREMENT DEPARTMENT

6495 Caroline Street, Suite L| Milton, Florida 32570 850-083-1870 procurement@santarosa.fl.gov

BID SUBMISSION CHECKLIST

Respondent Name: LandrumHR Workforce Solutions, Inc.
REP 21-017 Temporary Staffing Services

X Sealed Bid Package with Bid Name and Number, Firm name and Address with
Contact information clearly marked on the outside of envelope/box.

X 1 Original Bid Package and 5 Copies and 1 Electronic Copy in ,pdf on a CD or USB Drive
X Bid Submittal Checklist attached to top of Original Bid Package

X Cone of Silence

X Sworn Statement Public Entity Crimes

X Debarment Form

X Conflict of Interest Form

X Copy of current Required Insurance declaration page with Santa Rosa County named
interest, or, Letter of Insurability from Carrier stating that the levels of coverage will be
obtained.

Proof of State of Florida business certification
Proof of System for Award Management (SAM) registration

Scrutinized Companies Certification

P

Prohibition to Lobbying

All required documentation submitted must be updated with most current and complete
information from date of bid opening) including notarizations where required. Failure to submit
all required forins may result in your submittal being deemed non-responsive. ATTACH THIS
PAGE TO THE TOP OF YOUR BID SUBMISSION

Firm: LandrumHR Workforce Solutions, Inc.

By: Mandy R. Sacco

(Pri ..
Signa‘rur%w:m :1% ¢ %@ﬁéb

Title: President ( )

Date: 3-114-21




SANTA ROSA COUNTY
PROCUREMENT DEPARTMENT

6495 Caroline Street, Sulte L] Miiton, Florida 32570 850-983-1870 procurement@santarosa.fl.gov

CONE OF SILENCE FORM

SRC Procurement Form COS 013_01_091619

The Board of County Commissioners have established a solicitation silence policy (Cone of
Silence) that prohibits oral and written communication regarding all formal solicitations for goods
and services (ITB, RFP, ITQ, ITN, and RFQ) or other competitive solicitation between the bidder
(ot its agents or representatives) or other entity with the potential for a financial interest in the
award (or their respective agents or representatives) regarding such competitive solicitation, and
any County Commissioner or County employee, selection committee member ot other persons
authorized to act on behalf of the Board including the County’s Architect, Engineer or their sub-
consultants, or anyone desighated to provide a recommendation to award a particular contract,
other than the Procurement Department Staff.

The period commences from the time of advertisement until contract award.

Any information thought to affect the committee or staff recommendation submitted after bids are
due, should be directed to the Procurement Officer or an appointed representative. It shall be the
Procurement Officers decision whether to consider this information in the decision process.

during the selection process.

|

All respondents must agree to comply with this policy by signing the following statement and
including it with their submittal.

[, Mandy R, Sacco representing LandrumHR Waorkforce Solutions, inc.
(Print) (Company)
2 .
Onthis 11 dayof__Maroh 2056 hereby agree to abide by the County’s “Cone

of Silence” clause and understand violation of this policy shall result in disqualification of my
proposal/submittal.

i £ Strea

(Signature) L




SANTA ROSA COUNTY
PROCUREMENT DEPARTMENT

6495 Caroline Street, Suite L| Milton, Florida 32570 850-983-1870 procurement@santarosa.fl.gov

SWORN STATEMENT UNDER SETION 287.133 (3) (A)

FLORIDA STATUTE ON PUBLIC ENTITY CRIMES
SRC Procuremeitt Form SSPEC 016 61 091619

THIS FORM MUST BE SIGNED IN THE PRESENCE OF A NOTARY PUBLIC OR OTHER OFFICER
AUTHORIZED TO ADMINISTER OATHS.

1.

This sworn statement is submitted with Bid, Proposal or Contract for:
Santa Rosa County Board of County Commissioners

This sworn statement is submitted by, LandrumHR Workforce Solutions, Inc. , whose business
address is, 6723 Plantation Road, Pansacola, FL 32504 , and (if
applicable) Federal Employer Identification Number (FEIN) is_59-1508876 (if the

entity has no FEIN, include the Social Security Number of the individual signing this sworn
statement).

My name is__Mandy R. Sacco : and my relationship to the entity
named above is__Fresident (title).

[ understand that a “public entity crime” as defined in paragraph 287.133 (1) (g) Florida Statute,
means a violation of any state or federal law by a person with respect to and directly related to the
transaction of business with any public entity or with an agency or political subdivision of any other
state or with the United States including, but not limited to , any bid or contract for goods or services
t0 be provided to any public entity or any agency or public subdivision of any other state or of the
United States and involved antitrust, fraud, theft, bribery, collusion, racketeering, conspiracy or
material misrepresentation.

1 understand that "convicted” or "convicted" as defined in paragraph 287.133 (1) (b), Florida Statutes,
means a finding of guilt or a conviction of a public entity crime with or without an adjudication of
guilt, in any federal or state trial court of records relating to charges brought by indictment or
information after July 1, 1989, as a result of a jury verdiet, non-jury trial, or entry of a plea of guiity or
nolo contendere.

I understand that an "affiliate” as defined in Paragraph 287 .133 (1) (a), F lorida Statutes, means:
a. A predecessor or successor of a person convicted of a public entity crime; or

b.  Anentityunder the control of any natural person who is active in the management of the entity
and who has been convicted of a public entity crime. The term “affiliate” includes those officers,
directars, executives, partners, shareholders, employees, members, and agents who are active in the
management of an affiliate. The ownership by one of ghares constituting a controlling income among
persons when not for fair interest in another person, or a pooling of equipment or income among
persons when not for fair market value under an length agreement, shall be a prima facie case that one
person controls another person. A person who knowingly convicted of a public entity crime, in Florida
during the preceding 36 months shall be considered an affiliate.

I understand that a "person” as defined in paragraph 287 .133 (1) (e), Florida Statutes, means any
natural person or entity organized under the laws of the state or of the United States with the legal
power fo enter info a binding conatract provision of goods or services let by a public entity, or which
otherwise transacts or applies to transact business with a public entity. The term "person” includes
those officers, directors, exccutives, partners, sharcholders, employees, members, and agents who are
active in management of an entity.

Pagetof 2




SANTA ROSA COUNTY
PROCUREMENT DEPARTMENT

6495 Caroline Street, Suite L| Milton, Florida 32570 850-983-1870 procurement@santarosa.fl.gov

2 Based on information and belief, the statement which I have marked below is true in relation to the
entity submitting this sworn statement. (Please indicate which statement applies)

s

Neither the entity submitting this sworn statement, nor any officers, directors, executive, partners,
shareholders, employees, member, or agents who are active in management of the entity, nor affiliate of
the entity have been charged with and convicted of a public entity crime subsequent to July 1, 1989.

I

The entity submitting this sworn statement, or one or more of the officers, directors, executives, partners,
shareholders, employees, members, or agents who are active in management of the entity, or an affiliate of
the entity has been charged with and convicted of a public entity crime subsequent to July 1, 1989 And
(please attach a copy of the final order) :

I

The person or affiliate was placed on the convicted vendor list. There has been a subsequent proceeding
before a hearing officer of the State of Fiorida, Division of Administrative Hearings. The final order
entered by the hearing officer determined that it was in public interest to remove the person or affiliate
from the convicted vendor list. (Please attach a copy of the final order)

[0 The person or affiliate has not been placed on the convicted vendor list. (Pleasc describe any action taken
by, or pending with, the department of General Services)

I UNDERSTAND THAT THE SUBMISSION OF THIS FORM TO THE CONTRACTING OFFICER FOR
THE PUBLIC ENTITY IDENTIFIED IN PARAGRAPH 1 (ONE) ABOVE IS FOR THAT PUBLIC
ENTITY ONLY AND THAT THIS FORM IS VALID THROUGH DECEMBER 31 OF THE CALENDAR
YEAR IN WHICH IT IS FILED, I ALSO UNDERSTAND THAT I AM REQUIRED TO INFORM THE
PUBLIC ENTITY PRIOR TO ENTERING INTO A CONTRACT IN EXCESS OF THE THRESHOLD
AMOUNT PROVIDED IN SECTION 287.017, FLORIDA STATUTES FOR CATEGORY TWO OF ANY
CHANGE IN THE INFORMATION CONTAINED IN THIS FORM

Mandy R. Sacco

Name
L///)M} /lW’\/g %@@ﬂ 3-11-21
Signature /) Datc

PERSONALLY APPEARED BEFORE ME, the undersigned authority{ who, after first being sworn by me,
affixed his/her signature at the space provided above on this day of i, 20%{ and is
personally known to me, ot has provided as identification.

STATE OF FLORIDA
COUNTY OF: flord

My Commission expires: [ 5&}—&?& Q/DQ-:{

— D P
Rty

RENNEE EDWARDS
MY COMMISSION# GG 104610
RES: Soptomber 16, 2024

Page2of2




SANTA ROSA COUNTY
PROCUREMENT DEPARTMENT

6495 Caroline Street, Suite L] Milton, Florida 32570  850-583-1870 procurement@santarosa.fl.gov

DEBARMENT FORM
SRC Procurement Form Debar 022_00_082 719

Certification Regarding Debarment, Suspension, And Other Responsibility Matters

Name:

The prospective primary participant cortifics to the best of its knowledge and belief, that it
and its principals:

a. Are not presently debarred, suspended, proposed for debarment, declared
ineligible, or voluntarily excluded from covered transactions by any Federal department
or agency,

b. Have not within a three-year period preceding this proposal been convicted of
or had a civil judgment rendered against thern for commission of fraud or a criminal
offense in connection with obtaining, attempting to obtain, or performing a public
(Federal, State or Local) transaction or contract under a public transaction; violation
of Federal or State antitrust statutes or commission of embezzlement, theft, forgery,
bribery, falsification or destruction of records, making false statements, or receiving
stolen property;

c. Are not presently indicted for or otherwise criminally or civilly charged by a
governmental entity (Federal, State, or Local) with commission of any of the offenses
enumerated in paragraph (1)(b) of this certification; and

d. Have not within a three-year period preceding this application/proposal had one or
more public transactions (Federal, State, or Local) terminated for cause or default.

Where the prospective primary participant is unable to certify to any of the statements in
this certification, such prospective participant shall attach an explanation to this proposal.

Mandy R. Sacco Title: President

Signaturéx’ﬂ? ;CW{CZ%Z? . A/}:M,é’/

Firm:

LandrumHR Waorkforce Solutions, Inc.

Street Address: 6723 Plantation Road

City: Pensacola

State:

FL Zip Code: 32594

Solicitation Name_Temporary Staffing Services # XX-XXX -0} F

Page 1 of



SANTA ROSA COUNTY
PROCUREMENT DEPARTMENT

6495 Caroline Street, Suite L] Milton, Florida 32570 850-083-1870 procurement@santarosa.fl.gov

CONFLICT OF INTEREST DISCLOSURE FORM

SRC Procurement Form COS 027_00_091319

For purposes of determining any possible conflict of interest, ail respondents, must disclose if any
Santa Rosa Board of County Commissioner, employee(s), elected officials(s), or if any of its
agencies is also an owner, corporate officer, agency, employee, eic., of their business.

Indicate either "yes" (a counfy employee, elected official, or agency is also associated with your
business), or "no". If yes, give person(s) name(s) and position(s) with your business.

Yes: No: X

Name(s) Position(s)

All respondents must agree to comply with this policy by signing the following statement and
including it with their submittal.

FIRM NAME: { andrumHR Workforce Solutions, Inc.

BY (PRINTED): _Mandy R. Sacco _“
By IGNATURE)] ) O[)qf’ﬂgjf@ Areos
{

TITLE: President

ADDRESS: 6723 Plantation Road, Pensacola, FL State Zip Code 32504

PHONE NO: 850-476-5100
E-MAIL: MSacco@LandrumHR.com

Date: _ 3-11-21

pagelofl




SANTA ROSA COUNTY
BOARD OF COUNTY COMMISSIONERS

INSURANCE REQUIREMENTS
SRC Procurement Form INS Std _ 017_00 082119

INSURANCE REQUIREMENTS

1) THE SUBMITTER RECEIVING AN AWARD WILL OBTAIN OR POSSESS THE
FOLLOWING INSURANCE COVERAGE’S AND WILL PROVIDE CERTIFICATES OF
INSURANCE TO THE OWNER TO VERIFY SUCH COVERAGE:

A. WORKERS’ COMPENSATION — MEET STATUTORY LIMITS IN COMPLIANCE
WITH THE WORKERS COMPENSATION LAWS OF FLORIDA., THIS POLICY
MUST INCLUDE EMPLOYER LIABILITY WITH A LIMIT OF $100,000 FOR EACH
ACCIDENT, $500,000 DISEASE POLICY LIMIT AND $100,000 DISEASE EACH
EMPLOYEE LIMIT.

CONTRACTOR WILL PROVIDE A COPY OF THEIR EXEMPTION CERTIFICATE
AND ARTICLES OF INCORPORATION IF CLAIMING EXCEPTION TO WORKERS
COMPENSATION  REQUIREMENT. THE  DIVISION OF  WORKERS'
COMPENSATION OFFERS AN ONLINE SYSTEM FOR APPLICANTS TO APPLY
FOR OR RENEW A CERTIFICATE OF ELECTION TO BE EXEMPT FROM
FLORIDA'S WORKERS' COMPENSATION LAW, MODIFY AN EXEMPTION
APPLICATION, OR PRINT THEIR CERTIFICATE. THE WEBSITE IS;
W EXEMPTION@MYFLORIDACFQ.COM.

B. COMMERCIAL GENERAL LIABILITY - COVERAGE SHALL PROVIDE
MINIMUM LIMITS OF LIABILITY OF $1,000,000 PER OCCURRENCE, $2,000,000
AGGREGATE, FOR BODILY INJURY AND PROPERTY DAMAGE. THIS SHALL
INCLUDE COVERAGE FOR:

i. PREMISES/OPERATIONS

ii. PRODUCTS/COMPLETE OPERATIONS
tii, CONTRACTUAL LIABILITY

iv. INDEPENDENT CONTRACTORS

C. BUSINESS AUTO LIABILITY - COVERAGE SHALL PROVIDE MINIMUM
LIMITS $500,000. COMBINED SINGLE LIMIT FOR BODILY INJURY AND
PROPERTY DAMAGE. IF SPLIT LIMIT COVERAGE IS PROVIDED LIMITS OF
500,000 PER PERSON/500,000 PER ACCIDENT AND 500,000 FOR PROPERTY
DAMAGE ARE REQUIRED. THIS SHALL INCLUDE COVERAGE FOR:

i. OWNED AUTOS



if, HIRED AUTOS
iii. NON-OWNED AUTOS

SPECIAL REQUIREMENTS

2) PRIOR TO EXECUTION OF A CONTRACT OR AGREEMENT, CERTIFICATES OF
INSURANCE WILL BE PRODUCED THAT SHALL PROVIDE FOR THE FOLLOWING:

A. SANTA ROSA COUNTY SHALL BE NAMED AS AN ADDITIONAL INSURED
ON THE COMMERCIAL, GENERAL LJIABILITY POLICY, INCLUDING
PRODUCTS/COMPLETED OPERATIONS COVERAGE.

" B.SANTA ROSA COUNTY SHALL BE NAMED AS AN ADDITIONAL INSURED
ON THE BUSINESS AUTO LIABILITY POLICY.

C. SANTA ROSA COUNTY WILL BE GIVEN THIRTY (30) DAYS’ NOTICE PRIOR
TO CANCELLATION OR MODIFICATION OF ANY STIPULATED INSURANCE.

3) IT IS THE RESPONSIBILITY OF THE CONTRACTOR TO ENSURE THAT ALL
SUBCONTRACTORS COMPLY WITH ALL INSURANCE REQUIREMENTS.

4 IT SHOULD BE NOTED THAT THESE ARE MINIMUM REQUIREMENTS WHICH
ARE SUBJECT TO MODIFICATION IN RESPONSE TO SPECIALIZED OR HIGH HAZARD
OPERATIONS. IN THE EVENT OF UNUSUAL CIRCUMSTANCES, THE COUNTY
ADMINISTRATOR OR HIS DESIGNEE, MAY ADJUST THESE INSURANCE
REQUIREMENTS.

5) A COPY OF THESE COVERAGES ON A CERTIFICATE OF INSURANCE OR A
LETTER OF INSURABILITY FROM YOUR CARRIER STATING THAT YOU WILL
OBTAIN THE LEVELS OF COVERAGE ABOVE SHALL BE PROVIDED WITH YOUR
BID SUBMISSION.
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CERTIFICATE OF LIABILITY INSURANCE

DATE (MIYDD/YYVY)
03/01/2021

THIS CERTIFICATE 1S IS8U
GERTIFICATE DOES NOT Al
BELOW, THIS CERTIFICATE OF
REPRESENTATIVE OR PRODUCER, AND THE CERTIFICATE HOLDER,

ED AS A MATTER OF INFORMATION ONLY AND
EFIRMATIVELY OR NEGATIVELY
INSURANCE DOES NOT GO

AMEND, EXTEND

NSTITUTE A CONTRACT BETWEE

OR ALTER THE

CONFERS NO RIGHTS UPON THE CERTIFICATE

HOLDER. THIS

COVERAGE AFFORDED BY THE POLICIES
N THE ISSUING INSURER(S), AUTHORIZED

IMPORTANT: If the certi
[f SUBROGATION IS WAIVED, subj

ficate holder is an ADDITIONAL INSURED, the policy(ies)
oct to the terms and conditions of the policy,
this certificate does not confer rights to the cartificate holder In fleu of such endorsement(s).

must hava ADDITIONAL INSURED provisions or be andorsed.

certain policles may require an endorsement. A statement on

Tequests, Fl 33469

;r:tonugEg loahor Risk M ¢ Sorvicss. | CONTACT sionshenge Certificates

hur J, Gellagher Rlsk Managament Services, Ine. HOWE EAK
350 Tequesta Drive Sulte 306 P(A;’g:jo gy 5617465027 | A% oo
Sulte 300 .

L 55, GOB.Tequesta.Certs@aly.com

INSURER(S) AFFORDING COVERAQE NAIC #
WSURER A :Zurich American lnsurance Company 16636

E“:#g:ﬁg\ Human Resouroe Gompanies, no \NGURER B :Ametican Guarantes 8 Llablity Ins Go
6723 Plantation Road INSURER G :
Pansacola, FL 32504 |NSURER D :

[NSURER B :

INSURER

COVERAGES

CERTIFICATE NUMBER:SEVLEZML

REVISION NUMBER:

THIS IS TO CERTIFY THAT THE POLICIES OF INSURANGE LISTED BELOW HAVE BEEN |SSUED TO THE INSURED
INDICATED, NOTWITHSTANDING ANY REQUIREMENT, TERM OR CONDITION OF ANY CONT
CERTIFICATE MAY BE 1SSUED OR MAY PERTAIN,
EXCLUSIONS AND CONDITIONS OF SUCH POLICIES. LIMITS SHOWN MAY HAVE BEEN REDUGED BY PAID CLAIMS.

RACT OR OTHER DO
THE INSURANCE AFFORDED BY THE PO

NAMED ABOVE FOR THE POLIGY PERIOD
CUMENT WITH RESPECT TO WHICH THIS
LICIES DESCRIBED HEREN {8 SUBJECT TO ALL THE TERMS,

EODL]EUER DLIGYEEE | POLICY EAP
TR TYPE OF INSURANGE 4D | WVD POLICY NUMBER (RMBBRY YY) (BB LIMITS
A | X | commeRcIAL GENERAL LIABILITY PRA 5308811-07 10/01/2020 | T0R1/2021 | papy oooURRENGE $ 1,000,000
CAMADE TO RENTED
| cLamsmaoe OGEUR PREMISES (e ogourence) & 100,000
_— MED EXP (Any one person} _ | $ 10,000
— PERSONAL & ADV INJURY | § 1,000,000
GEN'L AGGREGATE LIMIT APPLIES PER: GENERAL AGGREGATE $ 3,000,000
rowsey | X | TE&F oo PRODUGTS - COMPIO® AGG | § 2,000,000
OTHER: - TOVEINED ST id
X COl
A ﬂoMOB!LE LIABILITY PRA 028184200 1070172020 § 10/01/2021 (Eahgamgﬁns GLE LIMIT 8 1,000,000
] any auTo HODILY INSJURY (Por person} | §
owneD v L agros oo BODILY INJURY {Per accldent) § §
"y | HIRED X NON-OWNED BROPERTY DAMAGE $
| A 1 auTos oN AUTOS ONLY {Par appidant}
$
T X | omereLiaLAs | X | occur UM 6513024-07 100172020 | 10/OUZ021 | pacH GGOURRENGE s 7,000,000
EXCESS LIAB GLAIMS-MADE AGGREGATE $ 7,000,000
DED | l RETENTION § §
WORKERS GOMPENSATION PER of -
AND EMPLOYERS' LIABILITY vIN Sature_ | %R
ANY PROPRIETORPARTNERIEKECUTIVE EL, EAGH AGCIDENT $
OFFIGER/MEMBER EXCLUDED? NIA
(Mandgtnry :)n NH{)I E.L. DISEASE ~ EA EMPLOYEE! $
Eé%%ﬁ?g%?: G OPERATIONS balow E.L, DISEASE - POLICY LIMIT | §
A Y Commertical Crime PRA 520881107 10/0172020 | 10/01/2021 Employess Dishonest Acls g 1,000,000
Prafesslonal Llabiiity DRA 590881107 Each Claim $ 2,006,000
Agaregate g 3,000,000

(continued next page)

DESCRIPTION OF OPERATIONS / LOGAT]
The above Ganeral Liabllity and Automobie p
Form Pollcy and as such, follows the General
Walver of Subrogation are automatically inclu
Daslgnated Project Limits of Insuranca at $3,000,000 Dasignated Projact Aggregate Limit and $8,
conditions and exolusions within the polley.
MAKIVUM LIMIT OF LIABILITY FOR EACH CLAIM, $3,000,000 THIRD-PARTY
F LIABILITY. $7,000,000 MAXIMUM
regate of Liablliity Each Clalm per ciient company

follow form; all subject to the levms,

MULTIPLE DAMAGES LIMIT O
par client company $1,000,000 Max Agg

ONS I VEHIGLES {ACORD 104, Additional Remarke Schedule,
insured and Blanket Waiver of Subrogation,

Liabifity and Automaobile for the Blanket Addlttonal insurad and Blanket
ded as required by wrliten contract and/or agreement undor the Genota
000,000 Comblned Total Des
R201072; POLICY TER|

allcles have Blanket Additional

AGGREGATE LIMIT

EPLL - Banzlay - POLICY #M
DISGRIMINATION LIMIT OF LIABILITY.
OF LIABILITY FOR ALL CLAIMS,
GOMMERGIAL CRIME/Fidality 10/1/2

| Liabillly & Automobile;

may be aitached [Frnore space {e ragulrod}

The

$3,000,000

Umbrelia Policy Indicated above Is a Follow
Walver of Subrogatlon, Primary NenGontributory &
General Llability ibcludes
ignatad Project Aggregate Limit;
M $0/1/20-10/04/21 $3,000,000
PUNITIVE, EXEMPLARY AND
1,000,000 Max Limit of Liability Fach Clalm
0-21 ( LOSS SUSTAINED)$25,000

Umbralla is

CERTIFICATE HOLDER

CANCEL

LATION

Santa Rosa County
6485 Carollne Street

Suite M
Milton, FL 32570

SHOULD ANY OF THE ABOVE D
THE EXPIRATION DATE THE
ACCORDANGE WITH THE POLICY PROVISIONS.

ESCRIBED POLICIES BE CANCELLED BEFORE

REOF, NOTICE WILL BE DELIVERED N

AUTHORIZED REPRESENTATIVE

G

AmOram AR andg oty

e APV am e PR I et (et Y T

sl rmnmulvn af ASARARD

Page 10f2 © 1988-2015 ACORD CORPORATION, All rlghts reserved.




AGENCY CUSTOMER ID:

LOG #:
o ° .
ACORD ADDITIONAL REMARKS SCHEDULE Page 2 of 2
PRODUSER Nstgaﬁu
Arhwur J. Gallagher Rlsk Management Services, Inc, ancdrum Human Resource Companles, Ine
POLIGY NUMBER
CARRIER NAIG CODE
IS8UE DATE: 03/01/2021
_ADDITIONAL REMARKS
TmSADmTMNALREMARKSFORMISASGHEDULETOACORDFORM,
FORMNUMBER: _______ FORMTITLE:

{continued from previous page}

Retention- Zurich Amerilcan Insurance Company; POLICY # PRA 59088L1-07 %1,00C,000 Employee Dlshonesty; $1,000,000
Forgery or Alteration; §1,000,000 Tneide the Premises; #1,000,000 Outalde the Premises; 42,000,000 Computer Fraud;
%1,000,000 Money Orders & Counterfelt Paper Currency; $1,000,000 Client's Property Coveragej %2,000,000 Funds
pranefar Fraud, CYBER LIABILITY 10/1/2020-10/1/21 Landwark American Insurance Company: Policyi# LCY785047-
$2,000,000 Limlts, Directors & Officers Liability; 10/1/20-10/1/21 Zurich Aamerican Ine Co - MPL 0139366-06-
Retention/SIR-460,000-$5,000,000 Each Owcurrence $1,000,000 Additional Limit for Defense Costa 45,000,000 Combined
Aggregate. Stop Gap ilncluded for states of North bakota, Ohio, Washington, Wyoming under policy #PRA 5908811-07 at
1imits of Sim/%lm/$1lm effective 10/1/20-10/1/21. Profegaional Liability Policy #PRA5G908811-07 referenced above has
a $50,000 Deductible YEach Wrongful Act? Retention. Schedule of entities that may be covered undex these policies;
gertain policizs do not apply to cextain entities: LIandrum Human Resource Companies, Inc; Landrum Human Resource
Companiea, Inc. IL; hrQd, Incy Landrum Professional Employer Services, Inc. I; Landrum Professional Employer
Services, Ino. II; Tandrum Professional Employer gservices, Ine. IIL; Landruwm Professlonal Employer Services, Inc.
IV; Landrum Workforae Solutions, Ing; randrum Workforce Solutions II, Ing} Landrum Adminigtrative Servicves, Ino;
nandrum Companies, Ine; Landrum Family partnership, LAD; Accredited Holdings, LLC: Aooredited Insurance, LID;
Amstaff Human Resourced, Inc., VI dba Landrum Professional Employer Serviea, Inc V; Landrum Profesaional Employer
Services Retirement Savings Plan, and LandrumiR SJR.

ACORD 101 {2008/01) © 2008 ACORD CORPORATION. All rights reserved,
. The ACORD name and logo ate registered marks of ACORD CERTIFICATE NUMBER: 3EVL62ML
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CERTIFICATE OF LIABILITY INSURANCE

DATE (MMDDIYYYY)
3i1/2021

BELOW. THIS CERTIFICATE OF INSURANCE DOES
REPRESENTATIVE OR PRODUGER, AND THE CERTIFICATE HOLDER.

THIS CERTIFICATE IS ISSUED AS A MATTER OF INFORMATION ONLY
CERTIFICATE DOES NOT AFFIRMATIVELY OR NEGATIVELY AMEND,
NOT CONSTITUTE A CONTRACT BETWEEN THE ISSUING INSURER(S), AUTHORIZED

AND CONFERS NO RIGHTS UPON THE CGERTIFICATE HOLDER. THIS
EXTEND OR ALTER THE COVERAGE AFFORDED BY THE POLICIES

IMPORTANT: If the certiflcate holder Is an ADDITIONAL INSURED, the
If SUBROGATION 18 WAIVED, subject to t
this certlflcate does not confer rights to the certificate holder in lleu o

he terms and conditlons of the pollcy,

poilcy(les) must have ADDITIONAL INSURED provislons or be endorsed.

certaln pollcles may require an endorsement. A statement on

f such endorsement(s).

PrRODUGER [iherty Mutual Insurance Co. National Insurance East NAGIE: "
'\’-,,?00 Wes\}\\;\if%%% 5){. PHONE | A aoon:
ausau, AL s CMeCertProduction@LibertyMutual.com
INSURER(5} AFFORDING COVERAGE NAIG#
www.LibertyMutual.com msurER A Liberty Mufual Fire Insurance Gompany 230356
INSURED . INSURER B :
LandrumHR Workforce Solutions, Inc. INSURER G i
6723 Plantation Road :
Pensacola FL 32504 INSURER D ¢
INSURERE ;
|NSURERF !

COVERAGES CERTIFICATE NUMBER: 60415449

REVISION NUMBER:

THIS IS TO GERTIFY THAT THE POLIGIES OF INSURANCE LISTED
INDICATED. NOTWITHSTANDING ANY REQUIREMENT, TERM OR
CERTIFICATE MAY BE ISSUED OR MAY PERTAIN,
EXCLUSIONS AND CONDITIONS OF SUCH POLICGIES.

BELOW HAVE BEEN 1SSUED TO THE INSURED NAMED ABOVE FOR THE POLICY PERIOD
GCONDITION OF ANY CONTRACT OR OTHER DOCUMENT WITH RESPECT TO WHICH THIS
THE INSURANCE AFFORDED BY THE POLICIE
LIMITS SHOWN MAY HAVE BEEN REDUGED BY PAID CLAIMS.

S DESCRIBED HEREIN 1S SUBJECT TO ALL THE TERMS,

ADDL[SUBR OLICY EFF OLICY EXP
INgit TYPE OF INSURANCE ) POLICY NUMBER RIBONTYY) | IMDONYYYL LIKITS
COMMERGIAL GENERAL LIABILITY EACH QCCURRENCE $
DAMAGE TO RENTED
l CLAIMS-MADE D QCGUR PREMISES {Fa occurrence} | $
. MED EXP (Anyone persen) | §
PERSONAL & ADV INJURY | §
GENL. AGGREGATE LIMIT APPLIES PER: GENERAL AGGREGATE $
poticy | | 185 LOG PRODUGTS - COMPIOP AGG | §
OTHER: $
AUTOMOBILE LIABILITY COMBINED SINGLELIMIT ] ¢
] { n
ANY AUTO BODILY RJURY {Par person) § §
OWNED SCHEDULED
e LY per BODILY INJURY (Par accident}| $
1 HIR NON-OWNED PROPERTY DAMAGE P
| P AUTOS ONLY AUTOS ONLY | (st accidant)
. $
UMBRELLALIAB 0GGUR EACH OGGURRENGE $
EXCESS LIAB GLAIMS-MADE AGOREGATE $
DED I | RETENTION § $
A fggkﬁgs g‘?é.:‘psemglo% WAZ-65D-428303-061 /2021 412022 |, | PER e o
EMPL ' { yiN 551+ "
ANYPROPRIETORIPAR TNERIEXEGUTIVE WG2-651-291281-164 1112021 17172022 E.L, EACH ACCIDENT $1,000,000
OFFICERIMEMBEREXCLUDED? NIA
(Mandatory In NH) E.L.DISEASE - EA EMPLOYEE| $ 1,000,000
If Ees, desctibe under
DESCRIPTION OF OPERATIONS below E.L. DISEASE - POLICY LiMiT | § 1,000,000

DESCRIPTION OF ORERATIONS { LOGATIONS / VEHIGLES {ACGRD 161, Additlonal Remarke Sohed

Workets Compensation coverage for Employees of LandrumHR Workferce Sol
Pensacola, FL. 32504,

ule, may be attached if more spacels required)

utiona, inc., 6723 Plantation Read,

CERTIFICATE HOLDER

CANCELLATION

Santa Rosa County Board of County Commissioners
6405 Caroline Street, Suite M
Milton FL. 32570

SHOULD ANY OF THE ABOVE DESCRIBED POLICIES BE CANGELLED BEFORE
THE EKPIRATION DATE THEREOF, NOTICE WilL BE DELWERED 1IN
ACCORDANGE WITH THE POLICY PROVISIONS.

AUTHORIZED REPRESENTATIVE

LiAnna Whitfleld W

ACORD 25 (2016/03)

60415449 1 LM 2802 | 1/21-1/22 - LandruntR Horkforce solutions, Inc.

The ACORD name and logo are reglstered marks of ACORD

| Casev Murphy | 3/1/2021 2:04:45 PH {CST) | Page 1 of 1

@ 1988-2015 ACORD CORPORATION. Allrights reserved.
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LOBBYING - 31 U.S.C. 1352, 49 CFR Part 19, 49 CFR Part 20

APPENDIX A, 49 CFR PART 20--CERTIFICATION REGARDING LOBBYING

Certification for Contracts, Grants, Loans, and Cooperative Agreements

(To be submitted with each bid or offer exceeding $100,000)

The undersigned Proposer certifies, to the best of his or her knowledge and belief, that:

I. No Federal appropriated funds have been paid or will be paid, by or on behalf of the undersigned, to any
person for influencing or attempting to influence an officer or employee of an agency, 2 Member of Congress, an
officer or employee of Congress, or an enployee of a Member of Congress in connection with the awarding of any
Federal contract, the making of any Federal grant, the making of any Federal loan, the entering into of any
cooperative agreement, and the extension, continuation, renewal, amendment, or modification of any Federal contract,
grant, loan, or cooperative agreement.

2. If any funds other than Federal appropriated funds have been paid or will be paid to any person for making
lobbying contacts to an officer or employee of any agency, a Member of Congress, an officer or employee of
Congress, or an employee of a Member of Congress in connection with this Federal contract, grant, loan, or
cooperative agreement, the undersigned shail complete and submit Standard Form--LLL, "Disclosure Form to Report
Lobbying,” in accordance with its instructions [as amended by "Government wide Guidance for New Restrictions on
Lobbying," 61 Fed. Reg. 1413 (1/19/96). Note: Language in paragraph (2) herein has been modified in accordance
with Section 10 of the Lobbying Disclosure Act of 1995 (P.L. 104-65, to be codified at 2 U.S.C. 1601, ef seq.)]

3. The undersigned shall require that the language of this certification be inciuded in the award documents for all
sub-awards at all tiers (including subcontracts, sub-grants, and contracts under grants, loans, and cooperative
agreements) and that all sub-recipients shall certify and disclose accordingly.

This certification is a material representation of fact upon which reliance was placed when this transaction was made
or entered into. Submission of this certification is a prerequisite for making or entering into this transaction imposed
by 31, US.C. § 1352 (as amended by the Lobbying Disclosure Act of 1995). Any person who fails to file the required
certification shall be subject to a civil penalty of not less than $10,000 and not more than $100,000 for each such
failure.

[Note: Pursuant to 31 U.S.C. § 1352(c)(1) ~(2)(A), any person who makes a prohibited expenditure or fails to file or
amend a required certification or disclosure form shall be subject to a civil penalty of not less than $10,000 and not
more than $100,000 for each such expenditure or failure.]

The Proposer, LandrumHR Workforce Solufianigrtiftes or affirms the fruthfulness and accuracy of each statement of its
certification and disclosure, if any. In addition, the Contractor understands and agrees that the provisions of 31 U.8.C.
A 3801, ef seq., apply to this certification and disclosure, if any.

) N
Lf/ﬂ@’)i(ﬂ £ @ , ,5‘6?/@@ Signature of proposer’s Authorized Official
Mandy R. Saggo, President Name and Title of proposer’s Authorized Official
3-11-21 Date




State of Florida
Department of State

[ certify from the records of this office that LANDRUMHR WORKFORCE
SOLUTIONS, INC. is a corporation organized under the laws of the State of
Florida, filed on December 10, 1973.

The document number of this corporation is 442077.
I further certify that said corporation has paid all fees due this office through
December 31, 2020, that its most recent annual report/uniform business report

was filed on June 9, 2020, and that its status is active.

I further certify that said corporation has ot filed Articles of Dissolution.

Given under my hand and the
Great Seal of the State of Florida
at Tallahassee, the Capital, this
the Fourth day of March, 2021

Rl Ve

Secretary of State

Tracking Number: 875163785¢CU

To authenticate this certificate,visit the following site,enter this number, and then
follow the instructions displayed.

hitps:/iservices.sunbiz.org/Filings/CertificateOfStatus/CertificateAuthentication
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Landrum

Proposed Changes to Draft Contract

Section 2 — Services
LandrumHR does not provide meals for its employees during any event, LandrumHR will be providing

temporary labor services only.

Section 4 — Compensation
tandrumHR will provide temporary labor to the County for the agreed upon bill rates included in
Exhibit A of RFP 21-017 Tempaorary Staffing Services.

Section 18 — Minority/Women's Business Enterprises

LandrumHR Workforce Solutions, Inc. is not a federal contractor or subcontractor. Although we employ
persons of all races, genders, and persons with disabilities, we do not maintain a written affirmative
action plan as a federal contractor would. LandrumHR Workforce Solutions does maintain Equal
Employment Opportunity, Open Door and Antiharassment and Antidiscrimination policies designed to
ensure protection and fairness for all employees. These policies are as follows, listed below.

LandrumHR Workforce Solutions’ service model to clients is based on clients’ needs, as determined
solely by clients. At its clients’ requests, LandrumHR Workforce Solutions assigns its employees to work
on a temporary or temporary-to-permanent basis at client locations at rates and hours determined by
clients.

LandrumHR Workforce Solutions’ position that it is not a federal contractor or subcontractor is based on
the factars set forth in the OFCCP v. Bridgeport Hospital, 2003 DOL Ad. Rev. Bd., LEXIS 2 (Jan. 31, 2003)

as follows:

a) LandrumHR Workforce Solutions does not have any facilities on federal properties.

b} LandrumHR Workforce Solutions has no direct federal contracts.

¢} LandrumHR Workforce Solutions is not an owner of any of its clients. Specific to this matter, there is
no common ownership between LandrumHR Workforce Solutions and Santa Rosa County.

d) tandrumHR Workforce Solutions does not control any aspects of its clients’ business decisions,
including the business decisions of Santa Rosa County.

e} LandrumHR Workforce Solutions performs no tasks which are “part of” or “necessary to achievement
of” a federal contract. Specifically, although LandrumHR Workforce Solutions provides temporary
employees to Santa Rosa County to perform tasks at Santa Rosa County’s instructions, engagement
of LandrumHR Workforce Solutions is not necessary for Santa Rosa County to achieve its obligations
under its federal contract. If Santa Rosa County desired, it could select its own employees and pay all
wages to those employees.

For these reasons, LandrumHR Workforce Solutions is of the opinion that its work with Santa Rosa
County would not require that LandrumHR Workforce Solutions maintain an affirmative action plan.

RFP 21-017 Temporary Sfaffing Services
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' Equal Employment Opportunity
All persons are entitled to equal employment opportunity regardless of race, color, religion, sex,
national origin, age, disability, marital status or veteran status. in compliance with all federal and
state civil rights laws, LandrumHR Workforce Solutions makes every effort to employ and promote
the most qualified individuals without regard to the above factors. If you have a disability and need
reasonable accommodations, you should request such accommodations from LandrumHR
Workforce Solutions at 850476-5100.

LandrumHR’s Open Door Policy

We want you to be successful in your employment. Our door is always open o you. if your
concern relates to harassment or discrimination, please use the reporting procedure in the policy
below. If the concern relates to any other type of problem {for example, if you feel you are not
being treated fairly or you have any type of job-related problem that prevents you from
performing at your best level), you must use the following Open Door procedure:

o First, discuss your concern with your immediate supervisor. If the issue isn’t resolved to your
satisfaction or if you aren’t comfortable going to your supervisor for any reason, please
proceed to step 2.

» Second, immediately notify your LandrumHR Workforce Solutions’ Recruiter at 850-476-5100
or 800-888-0472. LandrumHR will make every effort to help resoive the situation, but we have
to be aware of the probiem to be able to assist you.

e Finally, if you are not satisfied with the answer you receive in the second step, please submit
your problem or concern in writing, within three days of notification of the decision at the
second step, to the President of LandrumHR Workforce Solutions, Mandy Sacco, who will
advise you of a final decision.

Of course, you are always free to confact us regarding any problem that you have, even if it is
personal in nature.

Discrimination and Harassment {Including Sexual Harassment)

We are committed to providing a work environment free of all forms of discrimination and
harassment based upon race, sex, color, religion, national origin, age, disability, marital status,
veteran status or any other legally protected status. Asan employee, you have an obligation to
refrain from discrimination and harassment. With regard to sexual harassment, no one should be
subjected to unsolicited and/or unwelcome sexual overtones, comments or conduct, either
verbal or physical.

sexual harassment refers to behavior that is not welcome, is personally offensive, fails to respect
the rights of others, lowers morale, and/or interferes with our work effectiveness. Sexual
harassment may be overt or subtle. Forms of harassment include demands for sexual favors, sexual

RFP 21-017 Temporary Staffing Services
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innuendos, suggestive comments, jokes of a sexual nature, sexual propositions, threats, sexually
suggestive objects, E-mails, pictures and suggestive or offensive gestures or touching.

Harassment is verbal or physical conduct that denigrates or shows hostility or aversion towards a person
because of sex, color, race, religion, national origin, marital status, veteran status, age or any other
protected category. it includes but is not limited to epithets, slurs or negative stereotyping,
threatening, hostile or intimidating acts, and written or graphic material that denigrates or shows
aversion towards a person,

Remember, any incident of discrimination or harassment, sexual or otherwise, is unacceptable.
if you should find yourself subjected to conduct which may violate this policy or makes you
uncomfortable in your work, here are the appropriate steps you must take:

o First, tell the offending party to stop the conduct.

¢ Second, immediately contact LandrumHR Workforce Solutions’ Recruiter at 850-476-5100 or .
800-888-0472. We will make every effort to resolve the situation, but we have to be aware of
the problem to be able to assist you.

o Finally, if you are nat satisfied with the answer you receive in the second step, please submit
your problem or concern in writing, within three days of notification of the decision at the
second step, to the President of LandrumHR Workforce Solutions, Mandy Sacco, wha will
advise you of a final decision.

All claims will be promptly, thoroughly and impartially investigated, and corrective action will be
taken where appropriate. Employees who make good faith concerns of discrimination or
harassment will be protected against retaliation. You should immediately report any retaliation
under the concern procedure set forth in this policy. Confidentiality will be protected to the extent
possible. Any violation of this policy may result in disciplinary action up to and including unpaid
suspension and/or dismissal.

RFP 21-017 Temporary Staffing Services




DRAFT CONTRACT

Please note: This sample contract is a draft contract for proposer’s to view and understand the
County’s standard terms and conditions. It is subject to revisions. By submitting a formal quote,
proposer understands and acknowledges that the draft contract is not an offer. Proposers are not
to sign this draft contract.

AGREEMENT BETWEEN COUNTY, FLORIDA

AND

CONTRACT 1D
(Federal Funding) '

THIS AGREEMENT (hereinafter referred to as ih Aé}e @%nt”) is made this , day of
Florida, a political subdivision of the state of
Florida, (hereinafter referred to as the “Count :

)y and ' , @
autlit wf"z‘%d to do business in th ‘State of Florida (hereinafter

b

. K5

WHEREAS, the County is in need:0f a contl vide employees meals during a disaster
event (“Services™); and .

WHERTEAS, Confraght tiified and iﬁ‘:éil;}ed entity with the necessary experience to provide
the desired Ser\g,ge and L N

0, this Agreement with Contractor to provide the
: Dollars (%

1. Recitals and Atrfiajlai ifs. The Recitals set forth above are hereby incorporated into this
Agreement and made pattahereof for reference. The following documents are attached to this
Agreement and are incorporated herein.

Attachment “A” — Contractor’s Scope of Setvices;
Attachment “B” — Title VI list of pertinent nondiscrimination acts and authorities;
Attachment “C” — Special Conditions — Additional Federal Requirements,




2. Services. Contractor agrees to perform the following services, providing employees meals
during a disaster event. The Services to be provided are further detailed in the Contractor’s proposal
attached as Attachment “A” and incorporated herein by reference. The Services shall be performed
by Contractor to the full satisfaction of the County. - Contractor agrees o have a qualified
representative to audit and inspect the Services provided on a regular basis to ensure all Services are
being performed in accordance with the County’s needs and pursuant to the terms of this Agreement
and shall report to the County accordingly. Contractor agrees to immediately inform the County via
telephone and in writing of any problems that could cause damage to the County, Contractor will
require its employees to perform their work in a mannet befitting the type and scope of work to be
performed. 5

3. Term and Renewal. The term of this Agreemet
shall continue for a period of years from the date
the County’s ability to terminate in accordance witl e
23 entitled “Indemnification and Waiver of Lé‘ab‘ai"fi,

§

ogin when atl patties have signed, and
ution of this Agreement, subject to

yeat renewals.

4, Compensation. The ContractQryag e{‘;t ¢ Services to the County, including
materials and labor, in a total amount N L,

Dollars ($ )

R
up

a. Contractor shall giibimt aninYoice to t“%: v {iféf’(;m_lpletion of event. The invoice shall
. ' AT, AR it
indicate that all ser ?t;)

7 Vi . 10
ren completodsfor that ifiveice period, In addition, Contractor

th

3 . PR . . .
any additiofial documentation requested to process the invoices.

2

b. y Sg’
:r\s ble expenses associated with this Agreement.
c, eceived from the Contractor pursuant to this Agreement wili be

ty Department. Payment will be disbursed as set forth above. If
conformity with the Agreement, the jnvoice will be sent to the
Finance Departmenkf‘%?fﬁ S ont Tnvoices must reference the contract number assigned by the
County after execution of this Agreement. Invoices will be paid in accordance with the State of
Florida Local Government Prompt Payment Act.

iy

services have been'tende

d. Availability of Funds. The County’s performance and obligation to pay under this Agreement is
contingent upon annual appropriation for its purpose by the County Commission.

Contractor shall make no other charges to the County for supplies, labor, taxes, licenses, permits, overhead
ot any other expenses or costs unless any such expenses or cost is incurred by Contractor with the prior
written approval of the County. Ifthe County disputes any charges on the invoices, it may make payment

2




of the uncontested amounts and withhold payment on the contested amounts until they are resolved by
agreement with the Contractor, Contractor shall not pledge the County’s credit or make it a guarantor of
payment or surety for any contract, debt, obligation, judgment, lien, or any form of indebtedness. The
Coniractor further wattants and represents that it has no obligation or indebtedness that would impait its
ability to fulfill the terms of this Agreement.

5. Ownership of Documents and Equipment. All documents ptepared by the Contractor
pursuant to this Agreement and related Services to this Agreement ate intended and represented for
the ownership of the County only. Any other use by Contractot,or other parties shall be approved in

writing by the County. If requested, Contractor shall deliygi j_lfi‘é documents to the County within
fifteen (15) calendar days.

6. Insurance. Contractor shall, at its sole cost ‘gnt‘l cxpens ing the period of any work being
Al i i required as

employees.

. . . i
7. Termination and Remedies for'

a. If, through any cause within its

Coniractor shall fail to fulfill in a timely
manner ox otherwise violate any Vg’i;

? oo

R !‘j‘ by . + . .
1 ts, agré"e‘% nts or stipulations material to this
}'%?ﬁ}igatea‘f@) Services then remaining to be

o ter il ﬁg ii;?or cause, the County shall notify the
tms of the Agreement and grant Contractor thirty

b

i ngmains uncured after thirty (30) days the County

Contractor of {32y
(30 days to curc?%ﬁ?lg&efau { i
may terminate this Af‘glre 1% he Coﬁﬁ:‘_%shaﬂ receive a refund from the Contractor in an
malint:equal o he ac artylto cure such failure. If Contractor fails, refuses
1§inable toqf))“él orm aii} Breement, County shall pay for services rendered as
date of terr;‘ﬁ% ion

il

inationajl finished and unfinished documents, data and other work

et prepared ;‘%’gontractor (and sub-Contractor (s)) shall be delivered to the County
ounty shall compensate the Contractor for all Services satisfactorily performed

rmination, as provided in Section 4 herein.

il. Notwithstar:?i- “the foregoing, the Contractor shall not be relieved of liability to the
County for damages sustained by it by virtue ofa breach of the Agreement by Contractor
and the County may reasonably withhold payment to Contractor fox the purposes of set-
off until such time as the exact amount of damages due the County from the Contractor
is determined.

b. Termination for Convenience of County. The County may, for its convenience and without
cause immediately terminate the Services then remaining to be petformed at any time by giving
written notice. The terms of Paragraph a(i} and a(ii) above shall be applicable hereunder.

3




o. Termination for Imsolvency. The County also reserves the tight to terminate the
remaining Setvices to be performed in the event the Contractor is placed either in
voluntary or involuntary bankruptcy or makes any assignment for the benefit of
cteditors,

d. Termination for failure to adhere to the Public Records Law. Failure of the Contractor fo adhere
to the requirements of Chapter 119 of the Florida Statutes and Section 9 below, may resulf in
immediate termination of this Agreement. '

G

8. Governing Law, Venue and Waiver of Jury Tria s Agreement shall be interpreted and
construed in accordance with and governed by the lawgdfithe State of Florida. All parties agree and

T . T . .
accept that jurisdiction of any dispute or controversy aﬁS’ing q%ﬁgf this Agreement, and any action
involving the enforcement or interpretation of an é}jts hereundetghall be brought exclusively in the
First Judicial Circuit in and for Santa Rosa Cog Florida, and ventef {litigation arising out of this
Agreement shall be exclusively in such state céoiﬁé%forsaking any other jurisdiction which either party
may claim by virtue of its residency or other jurk ‘@ég;__ional deyice. In the ev \hg\it becomes necessary

for the County to file a lawsuit to enforce any term i‘%fgy;ggé%ijﬁ%der this Agre Ment, then the County
e b e
a Q@e

shall be entitled to its costs and @ttoiney’s fees 3 tetrial, trial and aﬁﬁ%ﬂate levels, BY
ENTERING INTO THIS AGREEMER ONTRACTOR%AQD COUNTY HEREBY EXPRESSLY

WAIVE ANY RIGHTS EITHER PAREI‘ 4 AVE TO;

LITIGATION RELATED TO THIS AGKEEMENT
as a waivet of sovereigii T nity, of o @X
County pursuant {o i ; 2} At

eated by ‘sither party in accordance with this Coniract shall be

9. Public Records.“Ahy 1 he
th the ﬁbhc records law, Florida Statutes, Chapter 119,

retained and

Contractof, Egpﬁ éeordséiﬁ_}vs, Florida Statute chapter 119, specifically
Contrf\;g%?firﬁ’ust: iy

a. Keeﬁéiiag\d maintain "if‘)qﬁ&ic rec
b. Upon reg igst, from the Conty’s custodian of public records, provide the County with a copy
of the requésfed records | low the records to be inspected or copied within a reasonable time
at a cost that dog {cktd the cost provided in chapter 119 Florida Statutes or as otherwise

provided by law. '

c. Ensure that public records that are exempt or confidential and exempt from public records
disclosure requirements are not disclosed except as authorized by law for the duration of the
contract term and following completion of the contract if the contractor docs not transfer the
records to the County.

d. Upon completion of the contract, transfer, at no cost, to the County all public records in
possession of the contractor or keep and maintain public records required by the County to
perform the service. If the contractor transfers all public records to the public agency upon

4




completion of the contract, the contractor shall destroy any duplicate public records that are
exempt or confidential and exempt from public records disclosure requitements. If the
contractor keeps and maintains public records upon completion of the contract, the contractor
shall meet all applicable requirements for retaining the public records. All records stored
electronically must be provided to the public agency, upon the request from the public agency’s
custodian of public records, in a format that is compatible with the information technology
systems of the public agency.

IF THE CONTRACTOR HAS QUESTIONS REGARD ING THE APPLICATION
OF CHAPTER 119, FLORIDA STATUTES, TO THE JONTRACTOR’S DUTY TO
PROVIDE PUBLIC RECORDS RELATING TO:!THIS CONTRACT, CONTACT

THE CUSTODIAN OF PUBLIC RECORDS AT"WANDA PITTS (850) 983-1925;
wandap@santarosa.fl.gov; 6495 CAROLINE y:SUITE C, MILTON, FL

32570.

¢ 1 time at its sole expense
;&,-‘conditions, lgi gations, limitations,
%}'it shall extend for'a’period of three (3)

10. Audit, The County and/or its designeeg A
to audit the compliance by the Contractor with%

ntract and stich
%

tions requited: r permitted to be given under this
and ‘§ha)l be sent (except as otherwise
_ﬁg{gid:"’iﬂetum receipt requested, (ii) by
nized coliier service, or (iif) by facsimile with
yisent by certified mail, first class postage prepaid,

11. Notices. All notices an
Agreement by either partiifonth
provided herein) (i) ified?
guaranteed overnight’

confirmation receipt (

A

N2 CO
il

return receipg(,,rc%ested\ﬁ’ Lohy ivery, by traditionally recognized courier service),
it L
addressed y as o gV
4 i

With a copy to:

It td the Contractor:




12. Assignment. Contractor shall not assign this Agreement or any part thereof, without the prior
consent in writing of the County. If Contractor does, with appt "%l,, assign this Agreement or any part
thereof, it shall require that its assignee be bound to it andit6iagsume toward Contractor all of the
obligations and responsibilities that Coniractor has assu

13. Subcontracting, Contractor shall not subgt
County without the prior written approval of ¢
right to accept the use of a subcontractor or o
inspect all facilities of any subcontractors in ordery
subcontractor to perform properly under this Agres B
shall not be unreasonably withhel
business enterptises for participation;
entered into between the Contractor ang
to it being entered into and said agreeme;

local, state and federal regulations.
b ,

o be approved by the County prior
requited terms in accordance with
2 t,
; wa' .
) ly with*pgrfinent statutes, Executive Orders and
ﬁ"%ure that ap:person shall, on the grounds of race, creed, color,

g
national origin, sex, age, of:disabilily be excluded’ \9{11 participating in any activity conducted with or
P pooa 1+

gd €

¢

benefiting, sderal assxst?@é} hi§ iproyis "Binds the Contractor and subcontractors from the
bid soligff hithe, Wijof, the
requirSdby R{%’h

Sl 7 %

o

15. Compliance_with Nondiscrimination Requirements, During the performance of this
Agreement, the Contractor, for itseif, its assignees, and successots in interest, agrees as follows:

a. Compliance wﬁha‘Re ulati}%ﬁé*f;'! ‘The Contractor will comply with the Title VI List of Pertinent
Nondisctimination™Agts afid Authoritics, as they may be amended from time to time, which are
herein incorporated arnd:atfached hereto as Attachment “B”.

b Nondiscrimination; The Contractor, with regard to the work performed by it during the
Agreement, will not disctiminate on the grounds of race, colot, or national origin in the selection
and retention of subcontractors, including procurements of materials and leases of equipment. The
Contractor will not participate directly or indirectly in the discrimination prohibited by the
Nondiscrimination Acts and Authorities, including employment practices when the contract covers
any activity, project, ot program set forth in Appendix B of 49 CFR part 21.




c. Solicitations for Subcontracts, including Procurements of Materials and Equipment: In all
solicitations, either by competitive bidding or negotiation made by the Contractor for work to be
performed under a subcontract, including procurements of materials, or leases of equipment, each
potential subcontractor or supplier will be notified by the Contractor of the contractor’s obligations
under this contract and the Nondiscrimination Acts and Authotities on the grounds of race, color,
or national origin.

d. Taformation and Reports: The Contractor will provide all information and reports required by the
Acts, the Regulations, and directives issued pursuant thereto and will permit access to its books,
records, accounts, other sources of information, and its acilities as may be determined by the
County or other governmental entity to be perti %o ascertain compliance with such
Nondisctimination Acts and Authorities and instry¢ “Where any information required of a
contractot s in the exclusive possession of anothet W 115708
the Contractor will so cettify to the County 1 ";3 other govettimental entity, as appropriate, and
will set forth what efforts it has made to obtfin fhe information.

i

tor’s nomn E:{‘l liance with the non-
dpose such cﬁﬁfg%gt sanctions as it or
determine to be appropriate, including,

o. Sanctions for Noncompliance: In the ever ,‘
discrimination provisions of this gontract, the Cophty
another applicable state or federdl:gdyernmental enti
but not limited to: 3

f Provistonis;
tracﬁt%i‘j;fé |

Fhe Reguliti

0. any St @ntract or procurement as the County may direct as a means of

Sanctions for noncompliance. Provided, that if the Contractor

I

eaten djﬁ'lth litigation by a subcontractor, or supplier because of

Jimay request the County to enter into any litigation to protect the
{_;Wiétion, the Confractor may request the United States to enter into the
) %,t of the United States.

Contractor w%i;;nclude the provisions of paragraphs one through
ng p q‘bﬁ__;gg;gexi@;of materials and leases of equipment, unless
ions, and'difggtjves issued pursuant thereto. The Contractor will

16. Procurement of Recovered Materials. Contractor and any subcontractors agree to comply with
Section 6002 of the Solid Waste Disposal Act, as amended by the Resource Conservation and
Recovery Act, and the regulatory provisions of 40 CFR Part 247. Tn the petformance of this contract
and to the extent practicable, the Contractor and subcontractors are to use products containing the
- highest percentage of recovered materials for items designated by the Environmental Protection
Agency (EPA) under 40 CFR Part 247 whenever:

1) The contract requires procurement of $10,000 or more of a designated item during the
fiscal year; ot

7




2) The contractor has procured $10,000 or more of a designated item using Federal funding
during the previous fiscal year,

The list of EPA-designated items is available at www.epa.gov/smm/comprehensive-procurement-
guidelines-construction-products.

Section 6002(c) establishes exceptions to the prefetence for recovery of EPA-designated products if
the contractor can demonstrate the item is:

i At g

¢ for compliance with the contract
2,

a) Not reasonably available within a timeframe proy,
performance schedule;

b) Fails to meet reasonable contract performanc

DEe: fPcmsc Attachment
and its prmclpal pphcable, are not

S, 41‘=

presently debatred or suspended by’
transaction. Contractor now agrees 't Y30
subcontractor that exceeds $25,000 as a "o ered ffﬁﬁgactmn”‘ﬁ : Ber the Services to be prowded isnot

Bt - htmg m”th%)federally assisted services. The

L.

AN i
18. Minori /Women s Bu éiess Enterprises. Contractor must take all necessary affirmative
sses, women's business enterprises, and labor surplus area firms
dance with 2 CFR 200.321. If subcontracts are to be let, prime

Florida Department of Management Services (Office of Supplier Diversity);
Florida Department of Transpottation;

Minority Business Development Center in most large cities; and

1ocal Government M/DBE programs in many large counties and cities.

]
]
*
L4

19. Compliance with Laws. Contractor shall secure any and all permits, licenses and approvals
that may be requlred in order to perform the Services, shall exercise full and complete authority over
8




Contractor’s petsonnel, shall comply with all workers® compensation, employer’s lability and all
other federal, state, county, and municipal laws, ordinances, rules and regulations required of an
employer petforming setvices such as the Services, and shall make all reports and remit all
withholdings or other deductions from the compensation paid to Contractor’s personnel as may be
requited by any federal, state, county, or municipal law, ordinance, rule, or regulation.

20. Conflict of Interest. The Contractor covenants that it presently has no interest and shall not
acquire any interest, directly or indirectly which could conflict in any manner or degrec with the
petformance of the Services. The Contractor further covenants that in the performance of this
Agreement, no person having any such interest shall knowinglyibe employed by the Contractor. The
Contractor guarantees that he/she has not offered or givent
of the United States, any or part of this contract or to an}

' member of, delegate to the Congress
riging therefrom. :

21. Independent Contractor, Contractor en
an independent contractor. All services shallf
employees. Under no circumstances shall Confs
County as hisfher employer, or as partner, ‘%g" f,
Contractor’s employees, shall be entitled to an :
including without limitation Workég
Contractor shall be responsible for 1o
unemployment, disability, worker’s cc‘)‘ém\i% n&ation
usual and necessary for conducting the sefyices

L ﬁw o
22. Third Party: neficiaries, It is Sp (;glﬁ;?_@”l?l,.y apredd. between the parties executing this
T ——Tor, Tt ’Sk{?‘* f EAL -
Agreement that it is'ng ntended by any of théJ fg 1sions of any part of the Agreement to create m
the public or any meniber: ' third par’cyé sgneﬂciaty under this Agreement, or to authorize
anyone not a party to th SUA ) maintail ;Qé suit for personal injuries or property damage

{6 i

-mploy&egfrom and against claims, damages, losses and expenses
otney’s fees, court costs and costs of appellate proceedings) relating
- fo, arising out of OF Y5 the Contractor’s negligent acts, etrors, mistakes or omissions
relating to professiond performed under this Agreement. The Contractor’s duty to defend,
hold harmless and indetnifs t];g County its agents, representatives, officers, directors, officials and
employees shall arise in corinection with any claim, damage, loss or expense that is attributable to
bodily injury; sickness; discase; death; or injury to impairment, or destruction of tangible property
including loss of use resulting therefrom, caused by any negligent acts, errors, mistakes ot omissions
related to Services in the performance of this Agreement including any person for whose acts, errots,
mistakes or omissions the Confractor may be legally liable. The parties agree that TEN DOLLARS
($10.00) represents specific consideration to the Contractor for the indemnification set forth hetein.

The waiver by a party of any breach or default in performance shall not be deemed to constitute a
waiver of any other or succeeding breach or default. The failure of the County to enforce any of the

9




provisions hereof shall not be construed to be a waiver of the right of the County thereafter to enforce
such provisions.

24, Taxes and Agsessments, Contractor agrees {0 pay all sales, use, or other taxes, assessments
and other similar charges when due now or in the future, required by any local, state or federal law,
including but not limited to such taxes and asgessments as may from time to time be imposed by the
County in accordance with this Agreement, Contractor further agrees that it shall protect, reimburse
and indemnify County from and assume all liability for its tax and assessment obligations under the
terms of the Agreement. :

se taxes. The Contractor shall not be
iito fulfill contractual obligations with

ty's tai#&;;}gcmption number in securing such
‘

\{Z

The County is exempt from payment of Florida state sales
exempted from paying sales tax to its suppliers for materj
the County, nor is the Contractot authorized to use the &
materials.

i

The Contractor shall be responsible for paymg f its employees' payroll,

payroll taxes, and benefits with respect to this Agreé

{cling with Serutinized Companies. Pursu {it to Florida Statutes
ity that is listed pnthe Scrutinized Companies that Boycott

I | Contractors must certify that the
goods or services of One Million

Activities in Sudang‘tiét;; !
Sector List, or has beenen &a\ged in:blisiness op gaé;éons in Cuba or Syria after July 1, 2018.
Uik, o ke

0 B i , ' I
$ 9018 shall be terminated at the County’s option if

‘a}ﬁ%oycott Israel List or engaged in the boycott of

after;
Compailie

1 (0 o
iy s isted (%rf\jch 8 crutiﬁ%;g‘;a\L ]
Israel, Coritfaggors must sub 'Eti;j,%gtion that s attached to this agreement as Attachment “D”.

ot

R P ; \ ;

Submitting a%fa%% certiﬁcation‘l"sg};i% be dé: thed a material breach of contract. The County shall provide
the Coniractor:o

=k ;
3

notice, in writing;:

26. Special Conditions — Additional Federal Requirements. As some or all of the Services to
be provided under this Agreement may be funded with federal funds. Contractor agrees to adhere to
the required additional federal requirements set forth in Attachment “__ and incorporated herein by
reference.

27. Inconsistencies and Entire Agreement. If there is a conflict or inconsistency between any
term, statement, requirement, or provision of any attachment attached hereto, any document or events
referred to herein, or any document incorporated into this Agreement, the term, statement,

10




requirement, or provision confained in this Agreement shall prevail and be given superior effect and
priority over any conflicting or inconsistent term, statement, requirement or provision contained in

any other document or attachment, including but not limited to Attachments listed in Section 1.

28. Severahility. If any term or condition of this Contract shall be deemed, by a court having
appropriate jurisdiction, invalid or unenforceable, the remainder of the terms and conditions of this
Contract shall remain in full force and effect. This Contract shall not be more strictly construed against
either party hereto by reason of the fact that one party may have drafted or prepared any or all the
terms and provisions hereof. o

Yapreement of the parties, and may be
y by in writing signed by the party

4 . R
ation, extension and/or rescission 1s

29, Entire Agreement. This Agreement containg the efl
amended, waived, changed, modified, extended or res q}c '
against whom any such amendment, waiver, change odifid
sought,

niractor/Signatory. Th

Swatrants that he or she
e'—ﬂi@f%atory represeny
Atdid the performance of the Services and

td

30. Representation of Authority to Co
Agreement on behalf of Contractor tepresents ah
legal capacity to execute and deliver this Agreem
County that the execution and delive i
obligatiens hereunder have been duly‘aithofized and that theyA greement is a valid and logal agreement
'  terms.

H
%gce w1t11%

individual signing this
18!

1.

IN WITNESS WHEREOF, the parties hereto have executed this Agreement in duplicate on the
day and year first written above.

WITNESS:

i1




BY:

Signature

Print Name

ATTEST SANTA ROSA COUNTY, FLORIDA

12




Attachment “A”
Contractor’s Proposal
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Attachment “B”
Civil Rights Clauses

Title VI List of Pertinent Nondiscrimination Acis and Authorities

During the performance of this Agreement, the Contractor, for itself, its assignees, and successors in
interest (hereinafter referred to as the “Coniractor”), as applicable, agrees to comply with the following
non-discrimination statutes and authorities; including but not limited to:

s Title VI of the Civil Rights Act of 1964 (42 USC § 2000d et seq., 78 stat. 252} (prohibits

discrimination on the basis of race, color, national origin); (it

squisition Policies Act of 1970, (42

USC § 4601) (prohibits unfair treatment of p sons displd ‘)Ejﬁ.or whose propetty has been
acquired because of Federal or Federal-aid p '

o  Section 504 of the Rehabilitation Act ofy]!
discrimination on the basis of disability);

e The Age Discrimination Act of 1975, a5
discrimination on the basis of age); ' %

« Airport and Airway Improveffiehit,Act of 1982 (49°USC'§ 471, Section 47133), as amended
{prohibits discrimination based;¢ ~creed, colorinational origin, or sex);

¢ The Civil Rights Restoration Atfiof 1987 : ?oadened the scope, coverage and
applicability of Title VI of the Civj] R\igh'f *Age Discrimination Act of 1975

¥

2

d-l,i;g the definition of the terms

“programs ot actVIHES 0 in
sub-recipion
not); W

o Titles I and III o

i  with Disabilities Act of 1990, which prohibit discrimination
on, the basis, %f dis

3
.

n oﬁﬁ‘ggﬁc entities, public and private transportation
i, antd Gertain testing entities (42 USC §§ 12131 —
8. Departmeﬁ@f Transportation regulations at 49 CFR parts 37

rder 1289§?;{£_;ederal Actions to Address Environmental Justice in Minority

and Low-Indorile Populations, which ensures nondiscrimination against minority

iy discoura %gﬁprograms, policies, and activities with dispropottionately high and

adverse humanlh'éfé) r etivironmental effects on minority and low-income populations;

¢ Executive Otder IYS 3 ’,j Tmproving Access to Services for Persons with Limited English
Proficiency, and resulting agency guidance, national origin discrimination includes
discrimination because of limited English proficiency (LEP). To ensure compliance with Title
VI, you must take reasonable steps to ensure that LEP persons have meaningful access to your
programs (70 Fed. Reg. at 74087 to 74100);

e Title IX of the Education Amendments of 1972, as amended, which prohibits you from
discriminating because of sex in education programs ot activities (20 USC 1681 et seq).
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Afttachment “C”
Federal Requirements
The following special conditions may apply to the Agreement and are incorporated herein by reference:

Clean Air Act (42 U.S.C. 7401-7671q.) and Federal Water Pollution Control Act (33 U.S.C. 1251-

1387) Contractor agrees to comply with all applicable standards, orders, and regulations issued pursuant to the
Clean Air Act (42 USC § 740-7671q) and the Federal Water Pollution Control Act as amended (33 USC § 1251~
1387). The Contractor agrees to repott any violation to the Owner immediately upon discovery. The County
assumes responsibility for notifying the Environmental Protection Age: PA).

3 i\‘a‘)"l N,
Equal Employment Opportunity (2 CFR Part 200, Appendix II(C); 41 CTR § 61-1.4; 41 CFR 61-

4.3: Executive Order 11246). During the performance of this contract, the Contractor agtees as follows:

(1) The Contractor will not discriminate against any employee or applicant for employment because of
‘1ace, color, religion, sex, or national origin. The Contractor will take affirmative action fo ensure that
applicants are employed, and that employees are treated during employment, without regard to their race,
color, religion, sex, sexual orientation, gender identify, or national origin. Such action shall include, but
not be limited to, the following: employment, upgrading, demotion, or transfer; recruitment or
recruitment advettising; layoff, or termination; rates of pay or other forms of compensation; and selection
for training, including apprenticeship. The Contractor agrees to post in conspicuous places, available to
employees and applicants for employment, notices to be provided setting forth the provisions of this
nondigcrimination clause.

(2) The Contractor will, in all solicitations or advertisements for employees placed by or on behalf of
the Confractor, state that all qualified applicants will receive considerations for employment without
regard to race, color, religion, sex, or national origit.

(3) The Contractor will send to each labor union or representative of workers with which it has a
collective bargaining agreement or other contract or understanding, a notice to be provided advising the
said labor union or workers’ representatives of the Contractor’s commitments under this section and
shall post copies of the notice in conspicuous places available to employees and applicants for
employment,
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(4) The Contractor will comply with all provisions of Executive Order 11246 of September 24, 1965,
and of the rules, regulations, and relevant orders of the Secretary of Labot.

(5) The Contractor will furnish all information and reports required by Executive Order 11246 of
September 24, 1965, and by rules, regulations, and orders of the Secretary of Labor, or pursuant thereto,
and will permit access to his books, records, and accounts by the administering agency and the Secretary
of Labor for purposes of investigation to ascertain compliance with such rules, regulations, and orders.

(6) In the event of the Contractot’s noncompliance with the nondiscrimination clauses of this contract
or with any of the said rules, regulations, or orders, this contract may be canceled, terminated, or
suspended in whole or in part and the Contractor may be declared ineligible for further Government
contracts or federally assisted construction contracts in accordance with procedures authorized in
Executive Order 11246 of September 24, 1965, and such other sanctions may be imposed and remedies
invoked as provided in Executive Order {1246 of September 24, 1965, or by rule, regulation, ot order
of the Secretary of Labor, or as otherwise provided by law.

(7) The Contractor will include the portion of the sentence immediately preceding paragraph (1) and the
provisions of paragraphs (1) through (7) in every subcontract or purchase order unless exempted by
rules, regulations, or orders of the Secretary of Labor igsued pursuant to section 204 of Executive Order
11246 of September 24, 1965, so that such provisions will be binding upon each subcontractor or vendor.
The Contractor will take such action with respect to any subcontract or purchase order as the
administering agency may direct as a means of enforcing such provisions, including sanctions for
noncompliance: Provided, however, that in the event a contractor becomes involved in, or is threatened
with, litigation with a subcontractor ot vendor as a result of such direction by the administering agency
the Contractor may request the United States to entet into such litigation to protect the interests of the
United States.

Davis-Bacon Act (2 CFR Part 200; 29 CFR Part 5).

1. Minimum Wages.,

(i) All laborers and mechanics employed or working upon the site of the work will be paid
unconditionally and not less often than once a week, and without subsequent deduction or rebate on any
account (except such payroll deductions as are permitted by the Sectretary of Labor under the Copeland
Act (29 CFR Patt 3)), the full amount of wages and bona fide fringe benefits (or cash equivalent thereof)
due at time of payment computed at rates not less than those contained in the wage determination of the
Secretary of Labor which is attached hereto and made a part hereof, regardless of any contractual
relationship which may be alleged to exist between the Contractor and such laborers and mechanics.

Contributions made or costs teasonably anticipated for bona fide fringe benefits under section 1(b)(2) of
the Davis-Bacon Act on behalf of laborers or mechanics are considered wages paid to such laborers or
mechanics, subject to the provisions of paragraph (1)(iv) of this section, also, regular confributions made
or costs incutred for more than a weekly period (but not less often than quarterly) under plans, funds, or
programs which cover the particular weekly period, are deemed to be constructively made or incurred
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during such weekly period. Such laborers and mechanics shall be paid the appropriate wage rate and
fringe benefits on the wage determination for the classification of wotk actually performed, without
regard to skill, except as provided in 29 CFR Part 5,5(a)(4). Laborers or mechanics performing work in
mote than one classification may be compensated at the rate specified for each classification for the time
actually worled therein: Provided that the employer’s payroll records accurately set forth the time spent
in each classification in which work is performed. The wage determination (including any additional
clagsification and wage rates conformed undet (1)(if) of this section) and the Davis-Bacon poster (WH-
~ 1321) shall be posted at all times by the Contractor and its subcontractots at the site of the wotk in a
prominent and accessible place where it can casily be seen by the workers.

(ii)(A) The contracting officer shall require that any class of laborers or mechanics, including helpers,
which is not listed in the wage determination and which is to be employed under the contract shall be
classified in conformance with the wage determination. The confracting officer shall approve an
additional classification and wage rate and fringe benefits therefore only when the following criteria
have been met:

(1) The work to be performed by the classification requested is not performed by a classification in the
wage determination;

(2) The classification is utilized in the area by the construction industry; and

(3) The proposed wage rate, including any bona fide fringe benefits, bears a reasonable relationship to
the wage rates contained in the wage determination.

(B) If the Contractor and the laborers and mechanics to be employed in the classification (if known), or
their representatives, and the contracting officer agree on the classification and wage rate (including the
amount designated for fringe benefits where appropriate), a report of the action taken shall be sent by
the contracting officer to the Administrator of the Wage and Hour Division, Employment Standards
Administration, U.S. Department of Labor, Washington, DC 20210. The Administrator, or an authorized
representative, will approve, modify, or disapprove every additional classification action within 30 days
of receipt and so advise the contracting officer or will notify the contracting officer within the 30-day
period that additional time is necessary.

(C) In the event the Contractot, the laborers, or mechanics to be employed in the classification, or their
representatives, and the contracting officer do not agree on the proposed classification and wage rate
 (including the amount designated for fringe benefits where apptopriate), the contracting officer shall
refer the questions, including the views of all interested parties and the recommendation of the
confracting officer, to the Administrator for determination. The Administrator, or an authorized
representative, will issue a determination within 30 days of receipt and so advise the contracting officer
or will notify the contracting officer within the 30-day period that additional time is necessary.

(D) The wage rate (including fringe benefits where appropriate) determined pursuant to subparagraphs
(1)(ii) (B) or (C) of this paragraph, shall be paid to all workers performing work in the classification
under this contract from the first day on which work is performed in the classification.
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(iif) Whenever the minimum wage rate prescribed in the contract for a class of laborets or mechanics
includes a fringe benefit which is not expressed as an hourly rate, the contractor shall either pay the
benefit as stated in the wage determination or shall pay another bona fide fringe benefit or an hourly cash
equivalent thereof.

(iv) If the Contractor does not make payments to a trustec or other third person, the Contractor may
consider as patt of the wages of any laborer or mechanic the amount of any costs reasonably anticipated
in providing bona fide fringe benefits under a plan or program: Provided that the Secretary of Labor has
found, upon the written request of the Contractor, that the applicable standards of the Davis-Bacon Act
have been met. The Secretary of Labor may tequite the Contractor to set aside in a separate account
assets for the meeting of obligations under the plan or program.

2. Withholding.

The County shall upon its own action or upon written request of an authorized representative of the
Depattment of Labor withhold or cause to be withheld from the Contractor under this contract or any
other Federal contract with the same prime contractor, or any other federally-assisted contract subject to
Davis-Bacon prevailing wage requitements, which is held by the same prime contractot, so much of the
accrued payments or advances as may be considered necessary to pay laborers and mechanics, including
apprentices, trainees, and helpers, employed by the Coniractor or any subcontractor the full amount of
wages required by the contract. In the event of failure to pay any laborer or mechanic, including any
apprentice, trainee, or helper, employed or working on the site of worlk, all or part of the wages required
by the contract, the County may, after written notice to the Confractor, County, Applicant, or Owner,
take such action as may be necessary to cause the suspension of any further payment, advance, or
guarantee of funds until such violations have ccased.

3. Payrolls and Basic Records,

(i) Payrolls and basic records relating thereto shall be maintained by the Contractor duting the course of
the work and preserved for a period of three years thereafter for all laborers and mechanics working at
the site of the work, Such records shall contain the name, address, and social security number of each
such worket; his or her correct classification; hourly rates of wages paid (including rates of contributions
or costs anticipated for bona fide fringe benefits ot cash equivalents thereof of the types described in
1(b)(2)(B) of the Davis-Bacon Act); daily and weekly number of houts wotked; deductions made; and
actual wages paid. Whenever the Secretary of Labor has found under 29 CFR 5.5(a){1)(iv) that the wages
of any laborer ot mechanic inchide the amount of any costs reasonably anticipated in providing benefits
under a plan or program described in section 1(b)(2)(B) of the Davis-Bacon Act, the Contractor shall
maintain records that show that the commitment to provide such benefits is enforceable, that the plan or
program is financially responsible, and that the plan or program has been communicated in writing to
the laborets or mechanics affected, and that show the costs anticipated or the actual costs incurred in
providing such benefits. Contractors employing apprentices or trainees under approved programs shall
maintain written evidence of the registration of apprenticeship programs and certification of trainee
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progtams, the registration of the apprentices and trainees, and the ratios and wage rates prescribed in the
applicable programs.

(it)(A) The Contractor shall submit weekly for each week in which any contract work is performed a
copy of all payrolls to the County if the agency is a party to the contract, but if the agency is not such a
patty, the Contractor will submit the payrolls to the applicant, County, or Owner, as the case may be, for
transmission to the County. The payrolls submitted shall set out accurately and completely all of the
information required to be maintained under 29 CER 5.5(a)(3)(1), except that full social security numbers
and home addresses shall not be included on weekly transmittals. Instead the payrolls shall only need to
include an individually identifying number for each employee (e.g. the last four digits of the employee’s
social security number). The required weekly payroll information may be submitted in any form desired.
Optional Form WIH-347 is available for this purpose from the Wage and Hour Division Web site at
www.dol.gov/whd/forms/wh347instr. him or its successor site. The prime contractor is responsible for the
submission of copies of payrolls by all subcontractors. Contractors and subcontractors shall maintain the
full social security number and current address of each covered worker and shall provide them upon

request to the if the agency is a party to the contract, but
if the agency is not such a party, the Contractor will submit them to the applicant, County, or Owner, as
the case may be, for transmission. to the , the

Contractor, or the Wage and Hour Division of the Department of Labor for purposes of an investigation
or audit of compliance with prevailing wage requirements. It is not a violation of this section for a prime
contractor to requite a subconfractor to provide addresses and social security numbers to the prime
coniractor for its own tecords, without weekly submission to the Countying government agency (or the
applicant, County, or Owner).

(B) Each payroll submitted shall be accompanied by a "Statement of Compliance," signed by the
Contractor or subconttactor or his or her agent who pays or supervises the payment of the persons
employed under the contract and shall certify the following:

(1) The payroll for the payroll period contains the information required to be provided under 29 CFR §
5.5(a)(3)(ii), the appropriate information is being maintained under 29 CFR § 5.5 (a)(3)(i), and that such
information is correct and complete;

(2) Each laborer and mechanic (including each helper, apprentice, and frainee) employed on the contract
during the payroll period has been paid the full weekly wages earned, without rebate, either directly or
indirectly, and that no deductions have been made either directly or indirectly from the full wages earned,
other than permissible deductions as set forth in Regulations 29 CFR Part 3;

(3) Bach laborer or mechanic has been paid not less than the applicable wage rates and fringe benefits or
cash equivalents for the classification of work performed, as spe(:lﬁed in the applicable wage
determination incorporated into the contract,
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{C) The weekly submission of a properly executed certification set forth on the revetse side of Optional
Form WH-347 shall satisty the requirement for submission of the “Statement of Compliance” required
by paragraph (3)(ii)(B} of this section.

(D) The falsification of any of the above certifications may subject the Contractor or subcontractor to
civil or criminal prosecution under Section 1001 of Title 18 and Section 231 of Title 31 of the United
States Code.

(iii) The Contractor or subcontractor shall make the records required under paragraph (3)(i) of this
section available for inspection, copying, or transcription by authorized representatives of the County,
, or the Department of Labor and shall permit such
representatives to interview employees during working hours on the job. If the Contractor or
subcontractor fails to submit the required records or to make them available, the Federal agency may,
after written notice to the Contractor, County, applicant, or Owner, take such action as may be necessary
to cause the suspension of any further payment, advance, or guarantee of funds. Furthermore, failure to
submit the required records upon request or to make such records available may be grounds for
debarment action pursuant to 29 CFR 5.12.

4. Apprentices and Trainees.

(i) Apprentices. Apprentices will be permitted to work at less than the predetermined rate for the work
they performed when they are employed pursuant to and individually registered in a bona fide
apprenticeship program registered with the U.S. Department of Labor, Employment and Training
Administration, Bureau of Apprenticeship and Training, or with a State Apprenticeship Agency
recognized by the Bureau, or if a person is employed in his or her first 90 days of probationary
employment as an apprentice in such an apprenticeship program, who is not individually registered in
the program, but who has been certified by the Bureau of Apprenticeship and Training or a State
Apprenticeship Agency (where appropriate) to be eligible for probationary employment as an apprentice.
The allowable ratio of apprentices to journeymen on the job site in any craft classification shall not be
greater than the ratio permitted to the coniractor as to the entire work force under the registered program.
Any worker listed on a payroll at an apprentice wage rate, who is not registered or otherwise employed
as stated above, shall be paid not less than the applicable wage rate on the wage determination for the
classification of work actually performed. In addition, any apprentice performing work on the job site in
excess of the ratio permitted under the registered program shall be paid not less than the applicable wage
rate on the wage determination for the work actually performed. Where a contractor is performing
construction on a project in a locality other than that in which its program is registered, the ratios and
wage rates (expressed in percentages of the journeyman’s hourly rate) specified in the Contractor’s or
subcontractor’s registered program shalt be observed. Every apprentice must be paid at not less than the
rate specified in the registered program for the apprentice’s level of progress, expressed as a percentage
of the journeymen hourly rate specified in the applicable wage determination. Apprentices shall be paid
fringe benefits in accordance with the provisions of the apprenticeship program. If the apprenticeship
program does not specify fringe benefits, apprentices must be paid the full amount of fringe benefits
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listed on the wage determination for the applicable classification, If the Administrator defermines that a
different practice prevails for the applicable apprentice classification, fringes shall be patd in accordance
with that determination. In the event the Bureau of Apprenticeship and Training, or a State
Apprenticeship Agency recognized by the Bureau, withdraws approval of an apprenticeship program,
the Contractor will no fonger be permitted to utilize apprentices at less than the applicable predetermined
rate for the work performed until an acceptable program is approved.

(ii) Trainees. Except as provided in 29 CFR 5.16, trainees will not be permitted to work at less than the
predetermined rate for the work performed unless they are employed pursuant to and individually
registered in a program which has received prior approval, evidenced by formal certification by the U.S.
Department of Labor, Employment and Training Administration. The ratio of trainees to journeymen on
the job site shall not be greater than permitted under the plan approved by the Employment and Training
Administration, Bvety trainee must be paid at not less than the rate specified in the approved program
for the trainee’s level of progress, expressed as a percentage of the journeyman houtly rate specified in
the applicable wage determination. Trainees shall be paid fringe benefits in accordance with the
provisions of the trainee program. If the trainee program does not mention fringe benefits, trainees shall
be paid the full amount of fringe benefits listed on the wage determination unless the Administrator of
the Wage and Hour Division determines that there is an apprenticeship program associated with the
corresponding journeyman wage rate on the wage determination that provides for less than full fringe
benefits for apprentices'. Any employee listed on the payroll at a trainee rate that is not registered and
patticipating in a training plan approved by the Employment and Training Administration shall be paid
not less than the applicable wage rate on the wage determination for the classification of work actually
performed. In addition, any trainee performing work on the job site in excess of the ratio permitted under

the registered program shall be paid not less than the applicable wage rate on the wage determination for
the work actually performed. In the event the Employment and Training Administration withdraws
approval of a training program, the Contractor will no longer be permitted to utilize trainces at less than
the applicable predetermined rate for the work performed until an acceptable program is approved.

(iif) Equal Employment Opportunity, The utilization of apprentices, trainees, and journeymen under
this part shall be in conformity with the equal employment opportunity requirements of Executive Order
11246, as amended, and 29 CFR Part 30.

5. Compliance with Copeland Act Requirements.

The Contractor shall comply with the requirements of 29 CFR Part 3, which are incorporated by
reference in this contract.

6. Subcontracts.

The Contractor or subcontractor shall insert in any subcontracts the clauses contained in 29 CFR Part
5.5(a)(1) through (10) and such other clauses as may by
appropriate instructions require, and also a clause requiring the subcontractors to include these clauses
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in any lower tier subcontracts. The prime contractor shall be responsible for the compliance by any
subcontractor or lower tier subcontractor with all the confract clauses in 29 CFR Part 5.5.

7. Confract Termination: Debarment.

A breach of the contract clauses in paragraph 1 through 10 of this section may be grounds for termination
of the contract, and for debarment as a contractor and a subcontractor as provided in 29 CFR 5.12,

8. Compliance with Davis-Bacon and Related Act Requirements.

All rulings and interpretations of the Davis-Bacon and Related Acts contained in 29 CFR Parts 1, 3, and
5 are herein incorporated by reference in this contract.

9. Disputes Concerning Labor Standards.

Disputes arising out of the labor standards provisions of this contract shall not be subject to the general
disputes clause of this contract. Such disputes shall be resolved in accordance with the procedures of
the Department of Labor set forth in 29 CFR Parts 5, 6, and 7. Disputes within the meaning of this clause
include disputes between the Contractor (or any of its subcontractors) and the contracting agency, the
U.S. Department of Labor, or the employees or their representatives,

10. Certification of Eligibility,

(i) By entering into this contract, the Contractor certifies that neither it (nor he or she) nor any person or
firm who has an interest in the Contractor’s firm is a person or firm ineligible to be awarded Government
contracts by virtue of section 3(a) of the Davis-Bacon Act or 29 CFR 5.12(a)(1).

(ii) No part of this contract shall be subconiracted to any petson or firm ineligible for award of a
‘Government contract by virtue of section 3(a) of the Davis-Bacon Act or 29 CFR 5.12(a)(1).

(iii) The penalty for making false statements is prescribed in the U.S. Criminal Code, 18 USC 1001.
i L R -
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Attachment “D”
Scrutinized Contractors Certificate

VENDORS ON SCRUTINIZED COMPANIES LISTS

By executing this Certificate, the bid proposer, certifies that it is not: (1) listed on the Scrutinized
Companies that Boycott Israel List, created pursuant to section 215.4725, Florida Statutes, (2)
engaged in a boycott of Israel, (3) listed on the Scrutinized Companies:with Activities in Sudan
List or the Scrutinized Companies with Activities in the Iran Peu% Energy Sector List,
created pursuant to section 215.473, Florida Statutes, or (4) engdged in business operations in
Cuba or Syria. Pursuant to section 287.135(5), Florida Stg ounty 1may dlsquahfy the
bid proper immediately or immediately terminate any agt o

proposer is found to have submltted a false certlﬁcatlﬁ‘gaﬁasﬁto €he ab

2, boycot@qﬁlsmel
has been placed on the Scrutinized Companies ﬁ,‘}fh g8 _%?htmlzed
Companies with Activities in the Tran Petrolenfi o
business operations in Cuba or Syria, duting’
defermines that the bid proposer has subnutteﬁ
written notice to the bid proposer. Unlﬁ)ﬁ‘f 1
calendar days of receipt of the notice, h ALY
made in error, the County ghall bring a gl\‘;
determination is upheld, a oivilper

on any Agreement with 4
date of County’s deterfy)

SIGNATURE:

NAME:

(Typed or Printed)

TITLE:

E-MAIL:

PHONE NO.:
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Attachment “B”
Civil Rights Clauses

Title VI List of Pertinent Nondiscrimination Acts and Authorities

During the performance of this Agreement, the Contractor, for itself, its assignees, and successors in
interest (hereinafter referred to as the “Contractor”), as applicable, agrees to comply with the following
non-discrimination statutes and authorities; including but not limited to:

Title VI of the Civil Rights Act of 1964 (42 USC § 2000d ef seq., 78 stat. 252) (prohibits
discrimination on the basis of race, color, national origin);

49 CFR part 21 (Non-discrimination in Federally-assisted programs of the Department of
Transportation—Effectuation of Title VI of the Civil Rights Act of 1964);

The Uniform Relocation Assistance and Real Property Acquisition Policies Act of 1970, (42
USC § 4601) (prohibits unfair treatment of persons displaced or whose property has been
acquired because of Federal or Federal-aid programs and projects);

Section 504 of the Rehabilitation Act of 1973 (29 USC § 794 ef seq.), as amended (prohibits
discrimination on the basis of disability); and 49 CFR part 27;

The Age Discrimination Act of 1975, as amended (42 USC § 6101 et seq.) (prohibits
discrimination on the basis of age);

Airport and Airway Improvement Act of 1982 (49 USC § 471, Section 47123}, as amended
(prohibits discrimination based on race, creed, color, national origin, or sex); ‘

The Civil Rights Restoration Act of 1987 (PL 100-209) (broadened the scope, coverage and
applicability of Title VI of the Civil Rights Act of 1964, the Age Discrimination Act of 1975
and Section 504 of the Rehabilitation Act of 1973, by expanding the definition of the terms
“programs or activities” to include all of the programs or activities of the Federal-aid recipients,
sub-recipients and contractors, whether such programs or activities are Federally funded or
not);

Titles II and III of the Americans with Disabilities Act of 1990, which prohibit discrimination
on the basis of disability in the operation of public entities, public and private transportation
systems, places of public accommodation, and certain testing entities (42 USC §§ 12131 —
12189) as implemented by U.S. Department of Transportation regulations at 49 CFR parts 37
and 38; .

The Federal Aviation Administration’s Nondiscrimination statute (49 USC § 47123) (prohibits
discrimination on the basis of race, color, national origin, and sex);

Executive Otrder 12898, Federal Actions to Address Environmental Justice in Minority
Populations and Low-Income Populations, which ensures nondiscrimination against minority
populations by discouraging programs, policies, and activities with disproportionately high and
adverse human health or environmental effects on minority and low-income populations;
Executive Order 13166, Improving Access to Services for Persons with Limited English
Proficiency, and resulting agency guidance, national origin discrimination includes
discrimination because of limited English proficiency (LEP). To ensure compliance with Title
V1, you must take reasonable steps to ensure that LEP persons have meaningful access to your
programs (70 Fed. Reg,. at 74087 to 74100);

Title IX of the Education Amendments of 1972, as amended, which prohibits you from
discriminating because of sex in education programs or activities (20 USC 1681 et seq).
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Attachment “C”
Federal Requirements

The following special conditions may apply to the Agreement and are incorporated herein by reference:

Clean Air Act (42 U.S.C. 7401-7671q.) and Federal Water Pollution Control Act (33 U.S.C. 1251-
1387) Contractor agrees to comply with all applicable standards, orders, and regulations issued pursuant to the
Clean Air Act (42 USC § 740-7671q) and the Federal Water Pollution Control Act as amended (33 USC § 1251-
1387). The Contractor agrees to report any violation to the Owner immediately upon discovery. The County
assumes responsibility for notifying the Environmental Protection Agency (EPA).

Contractor must include this requirement in all subcontracts that exceeds $250,000.

Byrd Anti Lobbying Amendment (31 U.S. C. 1352). The Certification regarding Lobbying executed
by Contractor and attached as part of Attachment “A” to the Agreement is hereby acknowledged and made
part of the Agreement by reference.

Worlk Hour and Safety Standards (40 U.S.C. 3701-3708). The Certification regarding Work Hours and
Safety Standards executed by Contractor and attached as part of Attachment “A” to the Agreement is
hereby acknowledged and made part of the Agreement by reference.

Equal Employment Opportunity (2 CFR Part 200, Appendix II(C); 41 CFR § 61-1.4; 41 CFR 61-
4.3: Executive Order 11246), During the performance of this contract, the Contractor agrees as follows:

(1) The Contractor will not discriminate against any employee or applicant for employment because of
race, color, religion, sex, or national origin, The Contractor will take affirmative action to ensure that
applicants are employed, and that employees are treated during employment, without regard to their race,
color, religion, sex, sexual orientation, gender identify, or national origin. Such action shall include, but
not be limited to, the following: employment, upgrading, demotion, or transfer; recruitment or
recruitment advertising; layoff, or termination; rates of pay or other forms of compensation; and selection
for training, including apprenticeship. The Contractor agrees to post in conspicuous places, available to
employees and applicants for employment, notices to be provided setting forth the provisions of this
nondiscrimination clause.

(2) The Contractor will, in all solicitations or advertisements for employees placed by or on behalf of
the Contractor, state that all qualified applicants will receive considerations for employment without
regard to race, color, religion, sex, or national origin.

(3) The Contractor will send to each labor union or representative of workers with which it has a
collective bargaining agreement or other contract or understanding, a notice to be provided advising the
said labor union or workers’ representatives of the Contractor’s commitments under this section and
shall post copies of the notice in conspicuous places available to employees and applicants for
employment.
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(4) The Contractor will comply with all provisions of Executive Order 11246 of September 24, 1965,
and of the rules, regulations, and relevant orders of the Secretary of Labor.

(5) The Contractor will furnish all information and reports required by Executive Order 11246 of
September 24, 1965, and by rules, regulations, and orders of the Secretary of Labor, or pursuant thereto,
and will permit access to his books, records, and accounts by the administering agency and the Secretary
of Labor for purposes of investigation to ascertain compliance with such rules, regulations, and orders.

(6) In the event of the Contractor’s noncompliance with the nondiscrimination clauses of this contract
or with any of the said rules, regulations, or orders, this contract may be canceled, terminated, or
suspended in whole or in part and the Contractor may be declared ineligible for further Government
contracts or federally assisted construction contracts in accordance with procedures authorized in
Executive Order 11246 of September 24, 1965, and such other sanctions may be imposed and remedies
invoked as provided in Executive Order 11246 of September 24, 1965, or by rule, regulation, or order
of the Secretary of Labor, or as otherwise provided by law.

(7) The Contractor will include the portion of the sentence immediately preceding paragraph (1} and the
provisions of paragraphs (1) through (7) in every subcontract or purchase order unless exempted by
rules, regulations, or orders of the Secretary of Labor issued pursuant to section 204 of Executive Order
11246 of September 24, 1965, so that such provisions will be binding upon each subcontractor or vendor.
The Contractor will take such action with respect to any subcontract or purchase order as the
administering agency may direct as a means of enforcing such provisions, including sanctions for
noncompliance: Provided, however, that in the event a contractor becomes involved in, or is threatened
with, litigation with a subcontractor or vendor as a result of such direction by the administering agency
the Contractor may request the United States to enter into such litigation to protect the interests of the
United States.

Davis-Bacon Act (2 CFR Part 200; 29 CFR Part 5).

1. Minimum Wages.

(i) All laborers and mechanics employed or working upon the site of the work will be paid
unconditionally and not less often than once a week, and without subsequent deduction or rebate on any
account (except such payroll deductions as are permitted by the Secretary of Labor under the Copeland
Act (29 CER Part 3)), the full amount of wages and bona fide fringe benefits (or cash equivalent thereof)
due at time of payment computed at rates not less than those contained in the wage determination of the
Secretary of Labor which is attached hereto and made a part hereof, regardless of any contractual
relationship which may be alleged to exist between the Contractor and such laborers and mechanics.

Contributions made or costs reasonably anticipated for bona fide fringe benefits under section 1(b}(2) of
the Davis-Bacon Act on behalf of laborers or mechanics are considered wages paid to such laborers or
mechanics, subject to the provisions of paragraph (1)(iv) of this section; also, regular contributions made
or costs incurred for more than a weekly period (but not fess often than quarterly) under plans, funds, or
programs which cover the particular weekly period, are deemed to be constructively made or incurred
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during such weekly period. Such laborers and mechanics shall be paid the appropriate wage rate and
fringe benefits on the wage determination for the classification of work actually performed, without
regard to skill, except as provided in 29 CFR Part 5.5(a)(4). Laborers or mechanics performing work in
mote than one classification may be compensated at the rate specified for each classification for the time
actually worked therein: Provided that the employer’s payroll records accurately sct forth the time spent
in each classification in which work is performed. The wage determination (including any additional
classification and wage rates conformed under (1)(ii} of this section) and the Davis-Bacon poster (WH-
1321) shall be posted at all times by the Contractor and its subcontractors at the site of the work in a
prominent and accessible place where it can easily be seen by the workers.

(ii}(A) The contracting officer shall require that any class of laborers or mechanics, including helpers,
which is not listed in the wage determination and which is to be employéd under the contract shall be
classified in conformance with the wage determination. The contracting officer shall approve an
additional classification and wage rate and fringe benefits therefore only when the following criteria
have been met:

(1) The work to be performed by the classification requested is not performed by a classification in the
wage determination;

(2) The classification is utilized in the area by the construction industry; and

(3) The proposed wage rate, including any bona fide fringe benefits, bears a reasonable relationship to
the wage rates contained in the wage determination.

(B) If the Contractor and the laborers and mechanics to be employed in the classification (if known), or
their representatives, and the contracting officer agree on the classification and wage rate (including the
amount designated for fringe benefits where appropriate), a report of the action taken shall be sent by
the contracting officer to the Administrator of the Wage and Hour Division, Employment Standards
Administration, U.S. Department of Labor, Washington, DC 20210. The Administrator, or an authorized
representative, will approve, modify, or disapprove every additional classification action within 30 days
of receipt and so advise the contracting officer or will notify the contracting officer within the 30-day
period that additional time is necessary.

(C) In the event the Contractor, the laborers, or mechanics to be employed in the classification, or their
representatives, and the contracting officer do not agree on the proposed classification and wage rate
(including the amount designated for fringe benefits where appropriate), the contracting officer shall
refer the questions, including the views of all interested parties and the recommendation of the
contracting officer, to the Administrator for determination. The Administrator, or an authorized
representative, will issue a determination within 30 days of receipt and so advise the contracting officer
or will notify the contracting officer within the 30-day period that additional time is necessary.

(D) The wage rate (including fringe benefits where appropriate) determined pursuant to subparagraphs
(1)(ii) (B) or (C) of this paragraph, shall be paid to all workers performing work in the classification
under this contract from the first day on which work is performed in the classification.
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(iii) Whenever the minimum wage rate prescribed in the contract for a class of laborers or mechanics
includes a fringe benefit which is not expressed as an hourly rate, the contractor shall either pay the
‘benefit as stated in the wage determination or shall pay another bona fide fringe benefit or an hourly cash
equivalent thereof.

(iv) If the Contractor does not make payments to a trustee or other third person, the Contractor may
consider as part of the wages of any laborer or mechanic the amount of any costs reasonably anticipated
in providing bona fide fringe benefits under a plan or program: Provided that the Secretary of Labor has
found, upon the written request of the Contractor, that the applicable standards of the Davis-Bacon Act
have been met. The Secretary of Labor may require the Contractor to set aside in a separate account
assets for the meeting of obligations under the plan or program.

2. Withholding.

The County shall upon its own action or upon written request of an authorized representative of the
Department of Labor withhold or cause to be withheld from the Contractor under this contract or any
other Federal contract with the same prime contractor, or any other federally-assisted contract subject to
Davis-Bacon prevailing wage requirements, which is held by the same prime contractor, so much of the
accrued payments or advances as may be considered necessary to pay laborers and mechanics, including
apprentices, trainees, and helpers, employed by the Contractor or any subcontractor the full amount of
wages required by the contract. In the event of failure to pay any laborer or mechanic, including any
apprentice, trainee, or helper, employed or working on the site of work, all or part of the wages required
by the contract, the County may, after written notice to the Contractor, County, Applicant, or Owner,
take such action as may be necessary to cause the suspension of any further payment, advance, or
guarantee of funds until such violations have ceased.

3. Payrolls and Basic Records.

(i) Payrolis and basic records relating thereto shall be maintained by the Contractor during the course of
the work and preserved for a period of three years thereafter for all laborers and mechanics working at
the site of the work. Such records shall contain the name, address, and social security number of each
such worker; his or her correct classification; hourly rates of wages paid (including rates of contributions
or costs anticipated for bona fide fringe benefits or cash equivalents thereof of the types described in
1(b)(2)(B) of the Davis-Bacon Act); daily and weekly number of hours worked; deductions made; and
actual wages paid. Whenever the Secretary of Labor has found under 29 CFR 5.5(a)(1)(iv) that the wages
of any laborer or mechanic include the amount of any costs reasonably anticipated in providing benefits
under a plan or program described in section 1(b)}(2)(B) of the Davis-Bacon Act, the Contractor shall
maintain records that show that the commitment to provide such benefits is enforceable, that the plan or
program is financially responsible, and that the plan or program has been communicated in writing to
the laborers or mechanics affected, and that show the costs anticipated or the actual costs incusred in
providing such benefits. Contractors employing apprentices or trainees under approved programs shall
maintain written evidence of the registration of apprenticeship programs and certification of trainee
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programs, the registration of the apprentices and trainees, and the ratios and wage rates prescribed in the
applicable programs.

(il)(A) The Contractor shall submit weekly for each week in which any contract work is performed a
copy of all payrolls to the County if the agency is a party to the contract, but if the agency is not such a
party, the Contractor will submit the payrolls to the applicant, County, or Ownet, as the case may be, for
transmission to the County. The payrolls submitted shall set out accurately and completely all of the
information required to be maintained under 29 CFR 5.5(a)(3)(i), except that full social security numbers
and home addresses shall not be included on weekly transmittals. Instead the payrolls shall only need to
include an individually identifying number for each employee (e.g. the last four digits of the employee’s
social security number). The required weekly payroll information may be submitted in any form desired.
Optional Form WH-347 is available for this purpose from the Wage and Hour Division Web site at
www.dol.gov/whd/forms/wh347instr. htm or its successor site. The prime contractor is responsible for the
submission of copies of payrolls by all subcontractors. Contractors and subcontractors shall maintain the
full social security number and current address of each covered worker and shall provide them upon

request to the if the agency is a party to the contract, but
if the agency is not such a party, the Contractor will submit them to the applicant, County, or Owner, as
the case may be, for transmission to the , the

Contractor, or the Wage and Hour Division of the Department of Labor for purposes of an investigation
or audit of compliance with prevailing wage requirements. It is not a violation of this section for a prime
contractor to require a subcontractor to provide addresses and social security numbers to the prime
contractor for its own records, without weekly submission to the Countying government agency (or the
applicant, County, or Owner).

(B) Each payroll submitted shall be accompanied by a "Statement of Compliance," signed by the
Contractor or subcontractor or his or her agent who pays or supervises the payment of the persons
employed under the contract and shall certify the following:

(1) The payroll for the payroll peried contains the information required to be provided under 29 CFR §
5.5(a)(3)(ii), the appropriate information is being maintained under 29 CFR § 5.5 (a)(3)(i), and that such
information is correct and complete;

(2) Each laborer and mechanic (including each helper, apprentice, and trainee) employed on the confract
during the payroll period has been paid the full weekly wages earned, without rebate, either directly or
indirectly, and that no deductions have been made either directly or indirectly from the full wages carned,
other than permissible deductions as set forth in Regulations 29 CFR Part 3;

(3) Each laborer or mechanic has been paid not less than the applicable wage rates and fringe benefits or
cash equivalents for the classification of work performed, as specified in the applicable wage
determination incorporated into the contract.
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(C) The weekly submission of a properly executed certification set forth on the reverse side of Optional
Form WH-347 shall satisfy the requirement for submission of the “Statement of Compliance” required
by paragraph (3)(ii}(B) of this section.

(D) The falsification of any of the above certifications may subject the Contractor or subcontractor to
civil or criminal prosecution under Section 1001 of Title 18 and Section 231 of Title 31 of the United
States Code.

(iii) The Contractor or subcontractor shall make the records required under paragraph (3)(i) of this
section available for inspection, copying, or transcription by authorized representatives of the County,
, or the Department of Labor and shall permit such
representatives to interview employees during working hours on the job. If the Contractor or
subcontractor fails to submit the required records or to make them available, the Federal agency may,
after written notice to the Contractor, County, applicant, or Owner, take such action as may be necessary
to cause the suspension of any further payment, advance, or guarantee of funds. Furthermore, failure to
submit the required records upon request or to make such records available may be grounds for
debarment action pursuant to 29 CFR 5.12.

4, Apprentices and Trainees.

(i) Apprentices. Apprentices will be permitted to work at less than the predetermined rate for the work
they performed when they are employed pursuvant to and individually registered in a bona fide
apprenticeship program registered with the U.S. Department of Labor, Employment and Training
Administration, Bureau of Apprenticeship and Training, or with a State Apprenticeship Agency
recognized by the Bureau, or if a person is employed in his or her first 90 days of probationary
employment as an apprentice in such an apprenticeship program, who is not individually registered in
the program, but who has been certified by the Bureau of Apprenticeship and Training or a State
Apprenticeship Agency (where appropriate) to be eligible for probationary employment as an apprentice.
The allowable ratio of apprentices to journeymen on the job site in any craft classification shall not be
greater than the ratio permitted to the contractor as to the entire work force under the registered program.
Any worker listed on a payroll at an apprentice wage rate, who is not registered or otherwise employed
as stated above, shall be paid not less than the applicable wage rate on the wage determination for the
classification of work actually performed. In addition, any apprentice performing work on the job site in
excess of the ratio permitted under the registered program shall be paid not less than the applicable wage
rate on the wage determination for the work actually performed. Where a contractor is performing
construction on a project in a locality other than that in which its program is registered, the ratios and
wage rates (expressed in percentages of the journeyman’s hourly rate) specified in the Contractor’s or
subcontractor’s registered program shall be observed. Every apprentice must be paid at not less than the
rate specified in the registered program for the apprentice’s level of progress, expressed as a percentage
of the journeymen hourly rate specified in the applicable wage determination. Apprentices shall be paid
fringe benefits in accordance with the provisions of the apprenticeship program. If the apprenticeship
program does not specify fringe benefits, apprentices must be paid the full amount of fringe benefits
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listed on the wage determination for the applicable classification. If the Administrator determines that a
different practice prevails for the applicable apprentice classification, fringes shall be paid in accordance
with that determination. In the event the Bureau of Apprenticeship and Training, or a State
Apprenticeship Agency recognized by the Bureau, withdraws approval of an apprenticeship program,
the Contractor will no longer be permitted to utilize apprentices at less than the applicable predetermined
rate for the work performed until an acceptable program is approved.

(ii) Trainees. Except as provided in 29 CFR 5.16, trainees will not be permitted to work at less than the
predetermined rate for the work performed unless they are employed pursuant to and individually
registered in a program which has received prior approval, evidenced by formal certification by the U.S.
Department of Labor, Employment and Training Administration. The ratio of trainees to journeymen on
the job site shall not be greater than permitted under the plan approved by the Employment and Training
Administration. Every trainee must be paid at not less than the rate specified in the approved program
for the trainee’s level of progress, expressed as a percentage of the journeyman hourly rate specified in
the applicable wage determination. Trainees shall be paid fringe benefits in accordance with the
provisions of the trainee program. If the trainee program does not mention fringe benefits, trainees shatl
be paid the full amount of fringe benefits listed on the wage determination unless the Administrator of
the Wage and Hour Division determines that there is an apprenticeship program associated with the
corresponding journeyman wage rate on the wage determination that provides for less than full fringe
benefits for apprentices. Any employee listed on the payroll at a trainee rate that is not registered and
patticipating in a training plan approved by the Employment and Training Administration shall be paid
not less than the applicable wage rate on the wage determination for the classification of work actually
performed. In addition, any trainee performing work on the job site in excess of the ratio permitted under
the registered program shall be paid not less than the applicable wage rate on the wage determination for
the work actually performed. In the event the Employment and Training Administration withdraws
approval of'a training program, the Contractor will no longer be permitted to utilize trainees at less than
the applicable predetermined rate for the work performed until an acceptable program is approved.

(iii) Equal Employment Opportunity. The utilization of appréntices, trainees, and journeymen under
this patt shall be in conformity with the equal employment opportunity requirements of Executive Order
11246, as amended, and 29 CFR Part 30.

5. Compliance with Copeland Act Requirements,

The Contractor shall comply with the requirements of 29 CFR Part 3, which are incorporated by
reference in this contract.

6. Subcontracts.

The Contractor or subcontractor shall insert in any subcontracts the clauses contained in 29 CFR Part
5.5(2)(1) through (10) and such other clauses as may by
appropriate instructions require, and also a clause requiring the subcontractors to include these clauses
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in any lower tier subcontracts. The prime contractor shall be responsible for the compliance by any
subcontractor or lower tier subcontractor with all the contract clauses in 28 CFR Part 5.5.

7. Contract Termination: Debarment.

A breach of the contract clauses in paragraph 1 through 10 of this section may be grounds for termination
of the contract, and for debarment as a contractor and a subcontractor as provided in 29 CFR 5.12.

8. Compliance with Davis-Bacon and Related Act Requirements.

All rulings and interpretations of the Davis-Bacon and Related Acts contained in 29 CFR Parts 1, 3, and
5 are herein incorporated by reference in this contract.

9. Disputes Concerning Labor Standards.

Disputes arising out of the labor standards provisions of this contract shall not be subject to the general
disputes clause of this contract. Such disputes shall be resolved in accordance with the procedures of
the Department of Labor set forth in 29 CFR Parts 5, 6, and 7. Disputes within the meaning of this clause
include disputes between the Contractor {(or any of its subcontractors) and the confracting agency, the
U.S. Department of Labor, or the employees or their representatives.

10. Certification of Eligibility.

(i) By entering into this contract, the Contractor certifies that neither it (nor he or she) nor any person ot
firm who has an interest in the Contractor’s firm is a person or firm ineligible to be awarded Government
contracts by virtue of section 3(a) of the Davis-Bacon Act or 29 CFR 5.12(a)(1).

(if) No part of this contract shall be subcontracted to any person or firm ineligible for award of a
Government contract by virtue of section 3(a) of the Davis-Bacon Act or 29 CFR 5.12(a)(1).

(iii) The penalty for making false statements is prescribed in the U.S. Criminal Code, 18 USC 1001.
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Exhibit D

VENDORS ON SCRUTINIZED COMPANIES LISTS

By executing this Certificate, the bid proposer, certifies that it is not: (1) listed on the Scrutinized
Companics that Boycott Israel List, created pursuant to section 2154725, Florida Statutes, (2)
engaged in a boycott of Israel, (3) listed on the Scrutinized Companies with Activities in Sudan
List or the Scrutinized Companies with Activities in the Iran Petroleum Energy Sector List, created
pursuant to section 215.473, Florida Statutes, or (4) engaged in business operations in Cuba or
Syria. Pursuant to section 287.135(5), Florida Statutes, the County may disqualify the bid proper
immediately or immediately terminate any agreement entered into for cause if the bid proposer is
found to have submitted a false certification as to the above or if the Contractor is placed on the
Scrutinized Companies that Boycott Israel List, is engaged in a boycott of Israel, has been placed
on the Scrutinized Companies with Activities in Sudan List or the Scrutinized Companies with
Activities in the Iran Petroleum Energy Sector List, or has been engaged in business operations in
Cuba or Syria, during the term of the Agreement. If the County determines that the bid proposer
has submitted a false certification, the County will provide written notice to the bid
proposer. Unless the bid proposer demonstrates in writing, within 90 calendar days of receipt of
the notice, that the County’s determination of false certification was made in error, the County
shall bring a civil action against the bid proposer. If the County’s determination is upheld, a civil
penalty shall apply, and the bid proposer will be ineligible to bid on any Agreement with a Florida
agency or local governmental entity for three years after the date of County’s determination of
false certification by bid proposer.

As the person authorized to sign this statement, I ceritfy that this firm complies fully with the
above requirements.
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